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Firm Profile

* HR Technology Firm Based in Maryland

e Staff of HR Practitioners and HCM Specialists

* Oracle Gold Level Implementation Partner

e Established in 2003

* Over 400+ Successful HR Technology Projects

* Focus on Process Improvement and Best Practices
e Expertise in Talent Management and Self Service

e Certified HCM Cloud Implementation Specialists

WorkStrategy, Inc.

Strategic Services

HR Technology Roadmap — HCM Needs Assessment,
Vendor Selection, Budget Planning

PeopleSoft HCM — Patches, PUMs, and Upgrades,
Simplified Analytics, Kibana, Fluid Ul, Talent
Management, Process Improvement

Cloud Services — Project Management, Configuration,
Migration, Integration

Oracle HCM Cloud Apps — Performance, Goals,
Succession, Talent Reviews, Compensation,
Onboarding, Reporting/OTBI

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.

invest wisely. deliver more.



Agenda

* Recent News / Customer Feedback
* PeopleSoft Updates and Features

* Recent PUM 34-38 Enhancements
* PeopleTools 8.58 Look & Feel

* Fluid Navigation
— Tiles, Notifications, Personalizations
* Analytics, Kibana Data Visualization
* Employee Self Service
— Talent Profiles, Payroll, Benefits OE, Life Events
* Manager Self Service
— My Team, Employee Snapshot, Update Team Info
— Approvals, Delegation, Simplified Analytics J
* OnBoarding
* Benefits Enrollment and Life Events J_

* Activity Guide Composer
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Current Customer Projects

Implement Fluid Benefits Open Enrollment, Life Events
Migrate Classic Pages to Fluid Pages

Re-configure Employee Snapshot

Design Simplified Analytics and Kibana Strategy
Migrate 3" Party Talent (Performance and Succession)
to PeopleSoft HCM

Create New Custom Fluid Tiles

Create Fluid OnBoarding Templates

Deploy New Diversity Simplified Analytics

Upgrade PS HCM to PUM 8.58 and PUM 38
Implement Talent Profiles and ePerformance Design
Implement eComp Manager Desktop

Redesign Employee Snapshot

Apply Critical Patches to PeopleSoft/PeopleTools
Environments

Assess Impact of New PUM Enhancements
Implement WorkStrategy eComp+ Bolt-on and Comp
Statements
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Recent News

PUM Schedule
v HCM PUM 37 — January 22, 2021
v HCM PUM 38 — April 16, 2021

 HCM PUM 39 - July 30, 2021 Werkiore Insight
[ ] HCM PUM 40 -— October 14' 2021 ) Current Headcount quadcnuntanemem Workforce Turnover Highei;Ed‘ucat:r:ﬁLevel
* PeopleTools 8.59 (OCI customers first) . I 1n w" Qh
Recent Enhancements

Diversity Overview Diversity Analysis

 PT8.58 Look & Feel
e PICASO (PS Intelligent Chat Assistant from Oracle)
» Kibana Analytics / Data Visualization

< Employee Self Service

* Updated Dashboards: Personal Details, Benefits W Consn o roms
Details, Payroll By e @

* Benefits WorkCenter Q s S £ =

* Fluid Delegation o s

* Fluid Benefits Open Enroliment

* Workforce Admin Insight Analytics &; = * &; = 4,

* Fluid Position Management

* OnBoarding, OffBoarding D =i

e Data Privacy Enhancements Vol Deductons T g
* Position Management Enhancements 'g Fg'l e L2
* Recruiting Candidate Categories Status o
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Recent Enhancements

https://www.youtube.com/watch?v=WeKoCnEAeRA

‘. l

Image Highlights
PeopleSoft HCM Update Ima

rrrrrrrrrr
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https://www.youtube.com/watch?v=WeKoCnEAeRA

Customer Implementation Strategy

Phasel ____ JPhase2 UL

Human Resources
Workforce Administration
Base Benefits

Variable Compensation
Salary Planning

Position Management
International Assignments
Labor Relations
Regulatory Requirements
Benefits Administration
Health & Safety
COBRA/Benefits Billing
F5A Claims Administration
NA Payroll

Global Payroll

Payroll Interface

Time & Labor

Absence Management

Employee Self Service
OnBoarding (F)
Benefits Details (F)
Total Rewards (F)
Personal Details (F)
eCompensation (F)

My Profiles (F)
Company Directory (F)
Total Rewards (F)
Benefits Enroll/Life Events (F)
Health & Safety (F)
Time (F)

Absence (F)

ePay (F)

Business Partners (F)
Other

Smart HR

Forms and Approval

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.

Manager Self Service
Update Team Info (F)

My Team (F)

Team Performance (F/C)
Employee Snapshot (F)
Talent Profiles (F)
Company Directory (F)
Approvals/Delegations (F)
Simplified Analytics (F)
Recruiting (F)

Team Time (F)

Absence (F)

Custom Activity Guides (F)
Kibana Data Visualization

Phase 3

Administrator

Job Actions (F)
Workforce Insight (F)
Kibana Data Visualization
Compensation (F)
Absence (F)

Payroll (F)

Time (F)

Health & Safety (F)
Manage HR (F)

Ben Admin (F)

Benefits Workcenter (F)
Talent Admin (F/C)

Profile Search & Compare (F)

Phase 4

Talent Management
OnBoarding / OffBoarding (F)
Profile Management (F)
Succession / Talent Pools (F/C)
Employee Snapshot (F)
Career Planning (F/C)
ePerformance (F/C)

eComp MD (F/C)

ELM (F/C)

Recruiting (F/C)

QDA Chatbots (F)

Profile Search & Compare (F)
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Employee Self-Service

Manager Self-Service

Workforce Administrator

Talent Administrator

PeopleSoft Developer

Recruiting

OnBoarding, Company Directory, Time, Payroll,
Payslips, Personal Details, Talent Profile, Benefit
Details, Open Enrollment, Life Events, Banking,
Performance, Comp History, Total Rewards

Company Directory, Approvals, My Team,
Employee Snapshot, Team Time, Absence
Analytics, Team Performance, Open Jobs, View
Total Rewards

Workforce Insight, Benefits Administrator,
Compensation Administration, HR
Administration, OnBoarding, Absence
Administration, Position Management, Time
and Labor WorkCenter, New Hire Tasks, Global
Payroll Administration, Canadian Payroll
WorkCenter, US Payroll WorkCenter

Career and Succession Planning, Recruiting
Home, Performance Administration, Configure
Employee Snapshot

Security, Portal, Utilities, Lifecycle Tools,
Reporting, Batch and Integration

lob Openings, Alerts, Recruiting Activities,
Interview Schedule, Recruiting Insight
{Analytics), Approvals

ORACLE

Approvals

-

()

Team Time

@

1 Exceptions
Open Jobs
[ ]
aia

Delegatior]
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New Fluid Interface

+Manager Self Service

Company Directory

=
T

Absence Analytics

[ &

View Total Rewards

00

sk

Current Headcount

Organizational Relationship

Diversity Overview

sge Disshiity

I

ety
Diversity Type

23 In Progress Documents

My Team

Team Performance
-

- -

Update Team Information

Workforce Insight

Headcount Movement

vvvvvvvvvvv

i
H
i
&

Status

Employee Snapshot
=gl
Team Talent Profile
DAY
Recruiting Activities
Workforce Tunover Highest Education Level
7 ‘ 19%
- o R
7
@ o
5 Gracste o Exivalent
Wb B Rae o Terminstin = Some College
Workforce Equity
" Aersgo Compa-stio.
Diversity Analysis
2534 ju—
B ———
5 —
e
o —
o s w15 w s w3
Percentage of Employess
Position Status

0 = 100 150 200 2 00 31 40 450
Vacant Positions

)

Q
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Activity Guide Technology

* Used in many Fluid self service functions and navigation

* Benefits of Activity Guides
— Improve user experience and guidance
— Streamline workflow F————
— Reduce hardcopy documentation e

Mark Complete | | ‘ £ Previous || Ne:
— Remove bottlenecks .
%  Acknowledgement Welcome from HR !
& Comglets
Welcome from HR ! & ﬁ'
o . . . . . L <
* Activity Guides found in OnBoarding & OffBoarding, o
& Overdue
Benefits Enrollments, Life Events, Recruiting, Positions, Hi Rosanna Chaning
Qe Sarked Welcome to Acme Rockets !
JO b ACt I O n S, H ea Ith & Safety’ Abse n Ce . :Eo‘[es';’r‘h;‘a‘“s ‘We're excited to add another person to our growing team. I'm sure your determination and quirky personality will fit in well herg
I know we've had some interactions in the interview process, but I'm excited to get to know you better. I've been with this
Ethnic Groups company for seven years, and each day I find myself lzarning more and more. I've become a more driven, inspired person in thi
Ok Sried role, and as your Human Reources Manager, I'm excited to see how you'll contribute to the team's and the company's growth.
[ ] i d Vi i d i d d 1 * D The Acme Rockets "Get Onboard" process will help guide you through some documentation we need and provide you with an
FI u I ACtIVIty G u I e CO m poser p rOVI es te m p I ate eSIgn e ”:?;T:;Is overview of the company. You can enroll in your benefit plans and review policies and other helpful tips.

This marks the start of an aweseme journey. Please enjoy the Acme Rockets Welcome Video below.

If you have any questions or thoughts, please let me know. There is 3 brief survey at the end of the Get Onboard process -

and configuration support for custom steps, sequence,
notifications, general layout and branding, and T b

HR. Manager, Sales and Marketng Division

.« . . ¥ Talent Profil
administration o R (e10) 5551234
timothy.jones@acmerockets.com
¥ Benefit
Not Sarted

Q New Employee Orientation or Onboarding )

Watch

* Default functlonal process steps are provided as = B e ciive onboarding '
Categories ) program:

* |ncreases staff retention and

* PUM releases may update/add Categories and Templates 4 ' w  » oroductivity

* Opens dialogue for questions
and suggestions
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6 Fluid Roles / Dashboards

ORACLE’

~ Manager Self Service

Approvals

()

r

Team Time

(L

1 Exceptions

Open Jobs

Delegations

-
—

Company Di

Employee Self Service

PeopleSoft Developer '

Workforce Administrator

Talent Administrator

Manager Self Service Feam

Employee Snapshot

£

Absence Analytics

P

View Total Rewards

Team Performance

- -

23 In Progress Documents

Update Team Information

Q

Team Talent Profile

«y

Recruiting Activities
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New Dashboard Tiles (PUM 34

£ Employee Self Service Personal Details ‘@ O\ L ; @
Addresses Contact Details Emergency Centacts Social Media
~N @ u QL@
M & n el e
-’ -/
Updated 03/09/2018 4 Details 2 Contacts No Accounts
Marital Status Name Ethnic Groups Disability
.‘ B= e E\
Updated 01/01/2011 Updated 08/29/1986 1 Ethnic Group Updated 02/01/2016
£ Employee Self Service Benefit Details
Veteran Status Form I-9 Business Partners
Benefits Assistant Benefits Summary Benefits Statement Benefits Enrollment
- A ' s
A :
T Yo & ) * : :
] -
- ©
Updated 05/18/2017 Not Submitted No Business Partnerg
Dependent/Beneficiary Info Life Events View Form 1095-C Form 1095-C Consent

1 Dependent
1 Beneficiary Start a Life Event Tax Year 2017 Mo consent received

invest wisely. deliver more.




Fluid Navigator / Favs, Menu, Quick Links

Personal Information

Payroll and Compensation

Benefits

Stock Activity

Leave Transfer Requesis

Learning and Development

Performance Management

Recruiting

Career Planning

Job

Review Transaclions

Workflow User Preferences
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Dashboard Tiles Launch Fluid and Classic Plus Pages

ORACLE v Workforce Administrator

Benefits Administrator Compensation Adminigtration Manage Business Partners

2 v <

HR Administration Workforce Insight Absence Administration

x - {1 I

83 Unprocessed Employees

'1 31 Exceptions

New Hire Tasks Global Payroll Administration Time and Labor

- ¥ =2
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ORACLE

v Manager Self Service

Personalization Options

Approvals

B

&)

Employee Snapshot

Team Performance

24 In Progress Documents

Company Directory

=
Ao

Team Time

1 Exceptions

Open Jobs

Personalize Homepage

My Team J

Abszence Analytics

P

View Total Rewards
?_,I\l

Publish Homepage

New Window

My Preferences

Sign Out

Cance
Add Homepage

Manager Self Service

Employee Self Service

PeopleSoft Developer

Workforce Administrator

Talent Adminisirator

Recruiting

Homepage Manager Self Semvice

Personalize Homepage

Approvals [x] Company Directory [<]
= =

My Team [x] Employee Snapshot Q

= =

Team Time [<] Rbsence Analytics [<]
= =

Save

Add Tile
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Alerts and Notifications

ORACLE v Manager Self Service

Approvals Company Directory My Team Employee Snapshot

() % -«

8
Team Time Absence Analytics Team Performance Team Profiles
' A e
N aade «w
51 Exceptions 23In Progress Documents hd Manager Self SeWice m' O\ ﬂ :
Actions ‘ Alerts (3) viewAll | C!
Open Jobs View Total Rewards Update Team Information Recruiting Acti Compan‘,‘ Directnry
® Benefits Confirmation Statement Available b4
= E = &= i
ﬂ _. ¥ S @ Time Sheets need to be submitted by Friday 5PM. X
2 @ Time Sheets are due on Friday X

Update Team Information

A

-
~y
s
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OoORACLE

Approvals

r

()

8
Team Time
51 Exceptions
Open Jobs
[ ]
aa
=l
2

Company Directory

5=
AoA

Absence Analytics

P

View Total Rewards

®

v Manager Self Service

Total Rewards

All
Mavigator

Company Directory
Job Data
Compensation History
Total Rewards

x Performance Documents

Career Plan
Succession Plan
Job Pesting
Applicant
Time

Tea Absence Request
Absence Balance
Health Benefits
Payroll for Morth America
HR: Discussions
Person

23 In Progress Documents

Update Team Information

a
y
L

Elasticsearch Lookups

h Results

» New Search

« My Association

[ Direct Reports (1)

w Department

[ Corporate Accounting (1)

~ Position Title

[ Senior Accounting Manager (1)

~ Section

O Allowances (1)

O Compensation (1)
O Health {1}

[ Life and Disability (1)
[ Retirement (1)

[ Summary (1)

[ Training (1)

O Vacation (1)

« Period

[ 1-2010 - 12-2010 (1)
O 1-2011 - 12-2011 (1)
O 1-2013 - 12-2013 (1)
O 1-2014 - 12-2014 (1)

View Search Results
1 results for keyword: "channing”

Total rewards- Rosanna Channing: Employee |D: KUD046 (

Department Title: Corporate Accounting | Job Title: Senior Accounting Manager

osanna Channing & Rewaras Period | 01 January 2020 - 31 Decembsr 2020 +
SO Sericr Accouning Masnsger
Summary Summary

This is your Total Rewards Statement for the period selected

Compensation
ANl amounts: are shown in US Dollar currency.
Allowances = View Summary Chart
Total Value §132,765.56
Healtn

Life and Disabilty

Retrement

Vacation
Training
Other Banefits

n This is the Summary section of your statement whera you will find eamings and benefits summary

Copyright © 2003-2021 W

trategy, Inc. All rights re

R B EE Bwen | S s
Compensation  98.757.83 000 9875793 oo 743
Alowances 72000 000 720 00 000 054
Healih 509279 000 s0s27® 184377 458
ot 32388 000 32388 1159.44 024

Welcome to Your Reward Statement

Rosanna - we are pleased to provide you vith a
personaized Total Rewards statement It is cur
sincere hope that the protection and securty of these
benefits wil make Ife betier loday a5 wel a provide
¥ou Wit 3 more secure fulu

“Vour employee benefits contribute greatly fo your
annual compensation and ko your personal wel being

s statement not only gives you a brief summary of
your personal benefi elecions. bu alsa provides "cost
of benefts” information, which is mportan when
consigering your fofal compensation,

We aie constantly vorking 1o provide you with &

wathin ouf industry and communty.
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Employee Self Service
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Employee Self Service

* Personal Details (PUM 34)

* Benefit Details (PUM 34)

* New Benefits WorkCenter (PUM 34)
* Fluid Benefits Preview Statement for

v Employee Self Service

OnBoarding Open Enroliment

Submitted Elections (PUM35) ve S L
* Alert and Actions Notification for Birth & m 20 e bors 1 o
Adoption (PUM35)
* Open Enrollment .
* Company Directory = . ﬁ
* Payroll (ePay) (T2 «© 0] ¢
* Time (TI me & La bor) Last Pay Date 02/28/2020
e Talent Profile e Beneti Detatc Purfermanes ot Rewarde
* OnBoarding/OffBoarding & bt N ,g'

* Performance

* Total Rewards

* Banking

* Healthy & Safety (PUM 36)

* Search & Compare Profiles (PUM 36)

» Benefits/Payroll/Absence/OrgChart Chatbots
(PUM 36)

Action Required 2 Current Documents Total Rewards Statement 2019

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



ORACLE’

Delegations

Time

«©

Benefit Details

+ f

Action Required

v Employee Self Service

Open Enrollment

Starts now until 12/31/2020. Your final
enroliment must be submitted by 11:59 PM
PST, 12/31/2020

o
Bl @ Countdownto  Days HE MM SS
Open Enrollment 21 12:19:10
Deadline ’ g
Payroll Personal Details

=
N

(GERY

Last Pay Date 08/31/2020 Action Required
Performance Total Rewards
i 'a"
2 Current Documents Total Rewards Statement 2019

Employee Self Service

Company Directory

6=
BB

Talent Profile

Health and Safety

13

\
d

g
3

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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£ Employee Self Service

Addresses

-~

Updated 03/09/2018
Marital Status
Updated 01/01/2011

Veteran Status

4

Updated 05/18/2017

Contact Details

@

4 Details

Personal Details

Name

Updated 08/29/1986

Not Submitted

Personal Details Dashboard

Emergency Contacts

+

2 Contacts
Ethnic Groups

1 Ethnic Group

Business Partners

{G\

No Business Partners

|f- ) i [ \I
- -

No Accounts

Disability

&

Updated 02/01/2016

Additional Information

o

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.

invest wisely. deliver more.




Update Address

Addresses

Rosanna Channing ®
Senior Accounting Manager

Home Ad
1430 Nort Address
Apt B215 =
Guttenber i
Employee Instruction
To save United States addresses at least one of the following fields must get populated: Address 1, Address 2, Address 3
Mailing A
1430 Nort Change As Of | 06/10/2020
Apt B215 Address Type Home
Guttenber
3 Country | United States Q

Address 1 | 1430 North West Blvd
Address 2 Apt B215
Address 3
City Guttenberg
State | New Jersey Q

Postal 07093

County

Attachments

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



¢ Personal Details

Rosanna Channing &
Senior Accounting Manager

Contact Details

Phone
£l
Number Extension Type Preferred
9255551234 Business ,,/
925555 1111 Mobile
Email
-+
Email Address Type Preferred
Rosanna.Channing@oraclesample com Business
brian.mcintyre@uworkstrategy.com Home v
Instant Message
-+
1D Protocol Domain Preferred
RosannaChanning YAHOO YAHOO v

Contact Details

@ Q

LR L]

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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New Fluid Health & Safety

~ Employee Self Service

OoRACLE
Delegations OnBoarding
- e i
- . —
Open Enrollment Company Directory Time
No Enroliment Available At This Time EE . @
Payraoll Payslips Personal Details \ Health and Safety

[ &

Mo Payslips Action Required n Prograss

Last Pay Dare 09/04/2020

Benefit Details Performance Total Rewards

Y : g\'

&« + -

Mext Due Date 12/31/2009 Total Rewards Statement 2011

Talent Profile

Search and Compare Profiles Banking

invest wisely. deliver more.
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Report Incident

X Exit Report Incident

1 ﬁ Betty Locherty

-":!- Incident
[ -4

LL L]

|. MNext » |
D ?ﬁegzﬁlncident Step 1 of 5: Report Incident
Site

Incident Details

2 | Injury/lliness
Mot Started Incident Type Incident

3 | People Connected
Mot Started *Description

4 Attachments
Not Started *Date | 11/10/2020

5 Review and Submit Time Time Zone | PST -
Mot Started
Incident Location
*Location Type | Workplace w

Name | Delaware Operations Q

560 M. Market Street
Address \riimington, DE 21045

Exact Location

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



HR Administrator Health & Safety Incidents

¢ Manage Health and Safety Manage Incidents

“ Dbtain Incident Informati - Mew Window | Personalize Page
in Incident Information

Review Employee Injury Summary

Incident Details Diane Palmer

______________ Employee Empl I KOMTX005 Empl Record 1]
Vehicles/Equipment Involved Business Unit Global Business Insfitute BU Last Start Date  01/01/2003
Department  Corporate Finance Employee 5tatus  Active
Injury Details
ry Job Code  Administrative Assistant
Open Claim Location  Corporation Headquarters

Employee Injury Summary
Create Employee Rehab Plan

‘E‘;Hq‘ 1-30f3 v | View Al
Create Mon-Employee Rehab Plan Reportable
Incident Nbr Incident Date Incident Type Primary Qutcome Injury Treatment Show Details Cage

Ildentify CorriPrevent Actions

1 70000011 Injury First Aid Show Details L]
Review Employee Injury
Summary 2 70000040 liness Medical Treatment Show Details '
Incident Details BRA 3 70000009 Injury First Aid Show Details N

Injury Details ERA

Review Injury Summary ERA

n Return to Search Previous in List Mext in List | ‘ Modfify |

Vehicles/Equipment Involy MEX
2% verify Persons Involved w
B Record Medical Exam Results w

== Track Details DEU w

rategy, Inc. All rights reserved. invest Wisely. deliver more.



HR Administrator Health & Safety Kibana

¢ Manage Health and Safety Incident Analytics (A

Open in Kibana

Filters | Search KaL [ ~ | Last 100 years Show dates

8 = Add filer

Regulatory Region Location Establishment

Incidents by Type Incidents by Date

= P
3
o ]
' [ ]
= 8 =
Mumber of |ncident:

Incident Date

Incidents by Location Incident Types

o Industrial Accident  Accident
Vehicle/Equipment Accident

Incident  Injury

Dangerous Occurrence

Lacation

Humber of Incidents

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.

invest wisely. deliver more.



Copyright ©

£ Employee Self Service

gey

W-2/W-2c Consent

V2
Conszent received

RL-1/RL-2 Consent

A

4

Mo consent received

Tax Withholding

Updated 03/02/2019

Paychecks
Pay Date 09/04/2020
Net Pay $3,791.95
Taxes $1,633.75
Deductions $525.38
Total Gross $5,951.08

W-2/W-2c Forms
L1

2019 W-2 Form available

RL-1/RL-2 Slips

—_ 'k

.3

Paycheck Modeler

s

aey

T4/T4A Consent

A.

*

Mo consent received

Voluntary Deductions

O

[

Mo Deductions

View Payroll Information

Paycheques

Pay Date
Met Pay
Taxes
Deductions
Total Gross

09/04/2020
$3,791.95
$1,633.75
$525.38
$5,951.08

TAIT4A Slips

Direct Deposit

Mo accounts

{‘\

invest wisely. deliver more.




View Paychecks

£ Payroll

Paychecks

-
u

o 1|
Check Date Company Pay Begin Date / Pay End Date Met Pay Paycheck Number

Global Busir Institut 101 25019.03 68171
obpal business Insiute . 7
0272812020 / ;

Clobal Business Institate Pay Group: KU4-US Monthly Business Umtt  GBIBU
01/31/2020 Global Business Institute 500 George Washington Plway Pay Begin Date: 02012020 Cheek #: 000000000065171
01/3172020 Waw York NY 07666 PayEndDate: 027282020 Chack Date 02282020
£46/350-1111
TAXDATA: Federal WY State
"I 2:‘"} "I Jl':z.l] "I g Resanna Channing Emplayee ID: EU0048 Tax Status: Mamied NA
. . 1430 North West Blvd Department: 13110-Corporate Accounting Allowanees: NA 0
12/31/2019 Global Business Institute Apls . Corporation Hesdguarter Addl Paest Na
.1 2}]3 .1 E'D .1 g Guttenberz NT 07093 Job Title: anm A}moummg Managzar Add] Amount
Pay Rate: $7,833.33 Monthly
HOURS AND EARNINGS TAXFS
11/01/2019 o e : :
Global Busi Institut R " e pe= P ey 1930
zular oldng 32 921
11/29/2019 0Dal business Instiute e iy 45102508 1600 Fed MEDEE 11338 681
-1 1 faﬂlrz'l] 1 g Regular 45.192308 -8.00 Fed OASDIEE 48439 963.96
Antomobile Allowance
Entertamment Allowancs
General Credits
Medical Credits
Dental Credits
TOTAL: .00 $307.33 34400 16,614.66 | TOTAL: 155799 311621
BEFORE-TAX DEDUCTIONS AFTER-TAX DEDUCTIONS FMPLOYER PAID BENEFITS
Medical Deductions 123.48 Supplemental Life (SLX) 6204 124.08 | Medsez] Deductions 500.52
Dental Plan 1788 35.76| Accidental Death & Dismmbrmnt 025 050 |Dental Plan 100
Vision Plan 1150 Short-Term Disability (High) 313 .26 | Vision Plan 4.00
401(k) Savings 626.67 Long Term Disability 3120 6240 | Basic Life Premiums 11.00
Health Care - FSA 166.67 401(k) Savings 156.66 31332 | Basic Life Premiums* 282
Dependent Care FSA 100.00 Employss Stock Purchase Ded 235.00 470.00 | Supplemental Life (SLX) 282
Standard US Pension 195.83 Accidental Death & Dismmbrmnt 2.00
‘Short-Term Disability (High) 784
401(k) Savings 470.00
Standard US Pension 19583
Supplemental Life (SLX)* 0.00
TOTAL: 1,242.03 2.484.06| TOTAL: 488.28 976.56 | *TAXABLE
[ TOTAL CROSS FED TAXABLE CROSS TOTAL DEDUCTIONS NET PAY |
Current 330733 6.993.12 73031 5,019.03
YTD 16,614 66 1398624 3.460.62 10,037.83
YEAR-TO-DATE PAID TIME OFF SICK LEAVE NET PAY DISTRIBUTION
Start Balance 1200 40.0| | Pavment Type Account Type Account Number Amount
+ Eamed 4.0 8.0 Check #000000000068171 Issue Chic 5,015.03
+Bought 0.0 0.0
- Taken 0.0 00
- Sold 0.0 0.0
+ Adp 0.0 0.0
End Balance 1340 48.0 TOTAL: £,019.03
MESSAGE:

invest wisely. deliver more.



W-2

£ Payroll W-2/\W-2¢c Consent

W-2/W-2¢ Consent Form

ITj You currently receive W-2 or W-2c paper forms by mail

You must complete this consent form to receive electronic W-2 or W-2c forms. If you do not submit a consent form or a withdrawal of consent form, the Payroll Department will
process your year-end forms based on the information currently on file. After you submit your consent form, it will remain valid until you submit a withdrawal of consent form. The
exception is when your employment is terminated or electronic access to forms is discontinued.

If you have any questions, please contact your Payroll Administrator. < Payroll W-2/\W-2c Consent

W-2/W-2c Consent Form

I consent to receive W-2 or W-2c forms electronically
You currently receive W-2 or W-2c paper forms by mail

You must complete this consent form to receive electronic W-2 or W-2c forms. If you do not submit a consent form or a withdrawal of consent form, the Payrall Department will
process your year-end forms based on the information currently on file. After you submit your consent form, it will remain valid until you submit a withdrawal of consent form. The
exception is when your employment is terminated or electronic access to forms is discontinued.

If you have any questions, please contact your Payroll Administrator.

| consent to receive W-2 or W-2c forms electronically

Verify Identity x

To protect your privacy, verify your identity by typing your
password. If you are not this user, click Cancel.

User D RCHANNING

Password

’[ Continue H Cancel l

Copyright © . i . invest Wisely. deliver more.




W-2 Consent Submitted and Emailed to User

W-2/\W-2¢c Consent

£ Payroll

W-2/W-2¢ Consent Form

£l You will receive W-2 or W-2c forms electronically

You have consented to receive electronic W-2 and W-2c forms. T you prefer to receive paper W-2 and W-2c¢ forms, you must submit a withdrawal of consent form. After
you submit the withdrawal of consent form, it is valid until you submit a new consent form.

Consent Granted Confirmation - Message (Plain Text)

File Message Help Adobe PDF ¢ Tell me what you want to do

]E - B M- é_) <¢_) — | G2 Mark Unread Egv |:t| T /O Find O\ zoom | A meet Now | -e-

20T 1~

Consent Granted Confirmation
Repl & Reply All F d
PeopleSoft@peoplesoft.com © Reply © Reply 7 Forwar
To Brian Mclntyre Mon 9/28/2020 3:24 PM

This email is to confirm that the Payroll Department has received your consent to receive electronic W-2 and W-2c forms. The Payroll
Department will stop sending you paper W-2 and W-2-c forms. If you prefer to receive paper W-2 and W-2c forms, you must submit a

withdrawal of consent form.

invest wisely. deliver more.
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View W-2

£ Payroll View W-2/W-2¢c Forms

View W-2/W-2c Forms

Tax Year | 2019 e

Global Business Institute

¥ Tead T ——
fanW-2 Wage and Tax Statement 2039 [ | £0355 .56
Tkl v, C (L=rm T e
GLOBAL BUSINESS INSTITUTE 8581856
500 GEORGE WASHINGTON PHWAY d a2
ili : HEW YORK WY 076€€ — . o
Tax Form Issue Date Year End Form Filing Instructions R -
w ki, wdl I ol ] ml =—1 T | W i
) X
W-2 03/04/2020 ROSANNA CHANNING ,,
o 1430 WORTH WEST BLVD PSP
ALT paic 211-15-3851
GUTTENBERG NJ 07083

TTE B Tingleper s e 1 it T T wags, iy, o0 i W Lind g . o ||I
opy B-To O B ]

Fun W-2 and Tax Statement 201" ——
L]

E Toghoeis v, aibom, wd 70 L —
GLOBAL BUSINESS INSTITUTE
500 GEORGE WASHINGTON FEWAY L
HEW YORK NY 07€€€ T8 Trprket s el
& Tomle's rmmens, ik, sl 11 sl [} El ,:—lﬁ' T O 3
X 1
ROSAMMA CHANNING - o
1430 NORTH WEST BLVD FRdlandse ]m—J—
APT Balt & Tl o =y
GUTTENBERG NI 07083 AL1=1PoAB N
T T === = LT LA T3 T8 Ll megs. im0 ||.|..J......- lal.d.,.-.
opy [ on of Capy 0] T - E:k.:.‘:‘..!.":ﬂ.,':‘..
T - 1 Wgps, rpm———— 2
fur W-2 Wage and Tax Statement 2019 |_ 20395, 56
[y e=r— = W M FE=—=rrr—
GLOBAL BUSINESS INSTITUTE E3818.9€
500 GECRGE WASMINGTON FENAY LI T
HEW YCRK NY 07666 === == (== =r— -
By T ==y W B B (0=
ROSANMMA CHANNING T LRt
1430 NORTH WEST BLVD
APT B215

0 -
GUTTENBERG MJ 07083 Ali-18-3281

T B Trrglhepe's st W e V& T s, . o V7 Tt s Iill'm"'" - |1l|-ul---- ]h[mﬁ-——
py &-Ta lls eyee’s Stnte, Clty, or Local Income Tax Fetum T - Gapl of ihe Treasury - B

T Tonid e
o W2 W and Tax Statement 2019 [ ki
clﬁf...gz:w.z L=
GLOBAL BUBRINESS IRSTITUTE
500 GECRGE WASHINGTON PEWAY L
WEW YORR NY 07666 w
¥ e i W e LR

ROSANNA CHANNING
1430 WORTH WEST BLVD

L]
ii—!iﬂﬂ&
[ Togtoprs mad ey rarden |

APT Baif g
GUTTENBERG NJ 07083 g
T = T T wagen, iy, o i
y 4To oyne & , Cliy, or b
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Company Directory

ORACLE v Employee Self Service
Delegations Open Enroliment Company Directory
Starts now until 12/31/2020. Your final
enroliment must be submitted by 11:59 PM
= PST, 12/31/2020

s
o @ Countdown to Days HH MM SS @

Open Enroliment 21 11:14:53

Deadline:

Time Payroll Personal Details Talent Profile

r..—,“‘ %
Last Pay Date 08/31/2020 Action Required
Benefit Detaiis Performance Total Rewards Health and Safety
- A . Al
o
+ ﬂ o« ¢ v
Action Required 2 Current Documents Total Rewards Statement 2019

invest wisely. deliver more.
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Org Chart with Dotted Line

< Company Directory Organization Chart
Show Peers of Rosanna Channing IZ‘: Yes [
- Betty Locherty Calvin Roth
. 1. .8 Finance Director Procurement Officer
LR ]
~
=l : & 11 Directs & 4 Directs
Rosanna Channing ®
'_',: Senior Accounting Manager
Jill Chancelor Nétty Owyang Steve Smith Qusan Hoinck Tina Palisco
Payroll Manager Ianager-Accounting Phone 925 5551234 Senior Financial Analyst Manager-Accounting
Mobile 9255551111 Y
& 22 Directs & 4 Directs Email Rosanna.Channingi@oracles. .. 4w 4 Directs s 4 Directs
s O Directs / 60 Total
Christelle Stevenson Daryl Reese David Ho ' | Edmund Donahue
\*i = Manager-Accounting Financial Analyst Senior Financial Analyst L ,! Manager-Accounting
& 12 Directs ‘E‘{. & 9 Directs
John Patterson Mei Lee Shawn Quilligan »  Vicki Zinn
!J Manager-Revenue Accountant Financial Analyst Accountant
& 20 Directs ® 4 & 11 Directs
Heidi Schwariz
Senior Financial Analyst

Copyright © 2003-2021 W trategy, Inc. All rights reserved. invest Wisely. deliver more.



Related Items for My Directs

£ Company Directory Organization Chart
Show Peers of Christelle Stevenson | | Mo
Rosanna Channing Actions x
Senior Accounting Manager
% Time Management b
a0 Directs
Pracd Job and Personal Information >
Time Reporiin >
Christelle Stevenson & k poring
Manager-Accounting Compensation 5
Benefits b
Phone  325.555.8756
Mobile 925.694.7920
Email Christelle Stevensongioracie. . Development ’
Performance Management >
e 12 Directs / 12 Total
View Employee Snapshot
Chase Calder David Michelson ' Fiona Thompson l Heidi Dubas
General Ledger Specialist Data Enfry Operator Data Entry Operator 'l Finance Specialist
Jeff Backus Jennifer Michaels | Jessica Livingstone Joanna Strunsky
Finance Specialist File Clerk General Ledger Specialist Finance Specialist
Melissa Caldwell Melissa Caldwell Michael Knight Monica Baker
File Clerk Clerk Accounting Clerk Senior Finance Specialist
¥

rategy, Inc. All rights reserved. invest Wisely. deliver more.



Fluid Benefits

Benefits Details, Benefits Statements, Benefits Enroliment
Life Events, Benefits Chatbot

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Benefit Details Dashboard

ORACLE’ ~ Employee Self Service

OnBoarding Open Enroliment

ﬂ-! No Enrollment Available At This Time

Company Directory Time Payroll Payslips

ade «© o .

Mo Payslips
Last Pay Date 03/06/2020 =
Personal Details Talent Profile Benefit Details Performance
§ - =00 |
L

&« + f -

Mext Due Date 12/31/2009

A

)

Total Rewards Banking

L :

>

No Accounts
Total Rewards Statement 2011

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Benefit Details Tiles and Dynamic Content

¢ Employee Self Service Benefit Details

Benefits Summary Benefit Statements Benefits Enrollment
+ N -
ﬁ » - +
. & v

Dependent/Beneficiary Info Life Events View Form 1095-C

A o8 .

=/ 111 nn

1 Dependent
1 Beneficiary Start a Life Event Tax Year 2017

XN

Form 1095-C Consent

Mo congent received

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



£ Benefit Details

Benefits Summary

Betty Locherty (=)
Finance Director

To wieww your benefits as of another date, enter the date and s=lect Refresh.

Benefits Summary

My Benefits on | 05/20/2020
Benefit Plans
[2]a) i
Medical Dental Vigion
Plan Medical HMO Fian 2 Plan Dental DMO Coverage Visived
Coverage Employee + Spouse Coverage Employee + Spouse
i3 1 Dependents i 1 Dependents
Review Review
Life Supplemental Life AD and D
Plan Basic Life Plan Plan Suppl Group Life 1x Flan Flat 25K ADED
Coverage 3550000 Coverage Salary X 1 Coverage 525000
ik | Beneficiaries &% | Beneficiaries i3 1 Beneficiaries
Review Review Review

Dependent AD and D

Coverage Waived

Dependent Life

Coverage Waived

Supplemental AD and D

Coverage Waived

1‘? Contact Information

Phone
8456/360-1111

Email

HCMGENUser1@apilz 3fems.us.o
Address

Benefits Administrator

500 George Washington Ploway
Mew York, MY 07586

I'ﬂ;" Resources

GBI Benefits Handbook

invest wisely. deliver more.




Fluid Benefits Open Enrollment

ORACLE ~ Employee Self Service
Delegations Open Enroliment Company Directory
Starts now until 6/30/2021, Your final enroliment
- must be submitted by 11:59 PM PST, 6/30/2021 E
L -
rl—l Countdown to Days HH MM 55
v Open Enroliment ha.
o o sa @ Deadiine: 154 06:29:30 T2
Time Payroll Personal Details Talent Profile
[0
Last Pay Date 08/31/2020 Action Required
Benefit Details Performance Total Rewards Health and Safety
- ) 4 .g' iy
Action Required 2 Current Documents Total Rewards Statement 2019

invest wisely. deliver more.
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Copyright © 2003-2021 W

8 Enroliment Period 2/1/2020 - 12/31/2020
Rosanna Channing

Welcome Message / Video

Benefits Open Enroliment

Welcome Welcome
® Visited
Open enroliment is your annual opportunity to modify your benefit choices. The video gives you step by step instruction on how to enroll your benefits.
Acknowledgement
@ Complete

You have

b Personal Information
O Not Started

o2k
sy

Dependent/Beneficiary Info o
@ Visited

Benefits Enroliment
© Complete

Benefits Statements
O Not Started

Benefit Survey
O Not Started

Summary
O Not Started

the option of watching the video or selecting to view the video transcript.

Benefits Welcome Video

View Video Transcript

©

Watch late

trategy, Inc. All rights reserved.

invest wisely. deliver more.



Rosanna Channing

Welcome
® Visited

Acknowledgement
& Complete

P Personal Information
O Mot Started

Dependent/Beneficiary Info
@ Visited

Benefits Enrollment
& Complete

P

Benefits Statements
© Mot Started

Benefit Survey
O Mot Started

Summary
© Mot Started

Enroliment Period 2/1/2020 - 12/31/2020

Employee Acknowledgement

Benefits Open Enroliment :

£ Previous Mext »

Acknowledgement

By checking Agree you understand the following:

= You understand that your employer is authorized to make the changes you have requested to your benefits, and that your employer can make the applicable payroll deductions for those benefits.
* “You understand that you cannct change your benefit elections until the next Open Enrollment period, unless you have a qualified family siafus change.

* “You understand that your information is private, but that your employer can provide your relevant informafion to authorized persons and organizations, such as health care providers, insurance camiers,
and cther approved internal and external entities.

* ‘You are responsible for meeting all program and deadlines for your election.
You understand that this serves as a legal and binding agreement

Terms and Conditions

| Agree

W
&
[1:]

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Elect Benefits

Rosanna Channing

Welcome
@ Visit=d

Acknowledgement
& Complets

b Personal Information
@ Visit=d

§ Visit=d

Benefits Enrollment
© Complete

Benefits Statements
© Mot Started

Benefit Survey
O Mot Started

Summary
O Not Started

Enrollment Period 2/1/2020 - 12/31/2020

Dependent’Beneficiary Info
el

®

ts Open Enroliment

[ £ Previous ” Mext »

Benefits Enroliment eCuntactlnformalion
The Enrallment Overview displays which benefit options are open for adits. All of your benefit changes will be effective the date of the open enroliment event
Phone
w Enrollment Summary B46/250-1111
Your Pay Period Cost $886? Full Cost $436.00 Email

HCMGENUser1@apGl23fems.us.o
General Credits $—27333

Plan Credits $-69.00

Status Submitted 11/18/2020 3:24PM
Address

Benefits Administrator
500 George Washington Plway
MNew “York, NY 07886

*Excess Credit | Cash o

[ Enroliment Preview Statement |

ESubmit Enrolliment

@ Resources

GBIl Benefits Handbook

Benefit Plans

(e]=]

Wellness Credit Medical Dental
Current Mo Coversge Current Enhanced Medical Plan Current Enhsnced Dental Flan
Hew Mo Coverage New Enhanced Medical Plan Mew Enhanced Dental Flan
Status Pending Review Status  Visited Status Pending Review
3o Dependents i3z Dependents
Pay Period Cost $OOD Pay Period Cost $245 . OO Pay Period Cost S'] 3 . 88
Review Review Review
Vision Life Supplemental Life
Current Enhanced Vision Flan Current Basic Life Plan 350,000 Current Suppl Group Life 3x Salary X 3
Hew Enhanced Vision Flan Mew Basic Life Plan 350,000 Mew Suppl Group Life 3= 3252,000
Status Pending Review Status Pending Review Status Pending Review
&} 2 Dependents &3 ) Beneficiaries &} 1 Beneficiaries
Pay Period Cost $‘] 1 50 Pay Period Cost $0 . 00 Pay Period Cost 562 . 04
Review Review Review

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Review “Submitted” Enrollment Statement

View Submitted Enroliment

Statement Type Submitted Enrollment ‘ Description Open Enrcliment 2021

Enroliment Effective Date 01/01/2021 Statement lssue Date 04/20/2021 3:11PM ’

This statement records your submission of the Open Enrcllment 2021 benefit zelections and pay pericd costs, dependent information, and beneficiary information. If an error has been made in recording your elections, you can return to this event before the enrcliment period ends. Contact your
benefits administrator if you have further questions. Please keep the statement for your records.

Statement Sections
Global Business Institute ELECTIONS PREVIEW
GBI US Fulltime Benefit Pgm OPEN ENROLLMENT 2021

Event Date: (1012021

) Rosanna Channing Employee ID: KUD(46
¥ Personal Information Senior Accounting Manager

This election preview recards your benefit selections, costs, dependent i jon, and beneficiary | o as of the time you review
this staterent. If you have not submitted your election, you can refum to this event before the enrollment period ends. Contact your benefits
administrator if you have further questicas. Please keep 3 copy of this form for your records.

w Cost Summary

This is a summary of the cost of your benefits. Details are in the Election Summary seciion.
PERSONAL INFORMATION

Your Cost Per Pay Period $184.35 Home Address 1430 North West Blvd Apt B215. Guttenberg, NJ 07093
Mailing Address 1430 North West Blvd Apt B215, Guttenberg, NJ 07093
Email Address brian. meintyrei@workstrategy.com

Gender Female

Full Cost 553168 FSA Health Marital Status Married

Birthdate 1967-01-04

General Credits 5-278.33 Scrvice Date 1986-08-29
Plan Credits $-69.00
COST SUMMARY AMOUNT

Excess Credit Rollover To Savings Total Pay Period Deduction from Pay 5 184.35

Total Pay Period Cost 5 53168
Dental Total Pay Period Credit §34713
Wision

Credit Rollover to Savings - 40

w Election Summary
ELECTION SUMMARY
The following is a summary of your elections. Select the Dependent or Beneficiary hyperlink to view the information associated with each benefit. Benefit Coverage Category Base Your Cost Per Pay Period
Wellness Credit
Remember: These coverages will remain in effect until the next Benefits Open Enrollment or if you experience a change in family status or employment situation. Medical HMO Plan 2 Family 3 195.00
Enhanced Dental Plan Family S13.88
Enhanced Vision Plan Family S11.50
Benefit Plan Coverage Base Dependents or Benficiaries Basic Life Plan 3 50,000.00
Suppl Group Life 4x £ 376,000.00 §8272

Weliness Credit Flat 25K AD&D 5 25,000.00 5025
Dependent AD and D
Dependent L ife
N Supplemental AD and [
2 Dependents Short Term Disability - 80% §7.833.33 $1.13
Standard Long-term Disability 5 7.800.00 §3l.20
Enhanced Dental Plan Famil . Healtheare FSA § 1,500.00 $125.00

v 2 Dependents Flex Spending Dependent Care  No Coverage
Vacation Buy No Coverage

Enhanced Vision Plan Family 2 Dependents Vacation Sell No Coverage

Medical HMO Plan 2 Family

Vaoluntary Voluntary
Benefit Pre-Tax After Tax Amount Percent
401{k) Employer Pet Match % 2%
Profit Sharing Plan £ 000 5000
GBI Company ESPF Program 5000 3%
GBI Pension Plan £0.00 0%

Rosanna Channing Page 1 0f2 4/20/2021 17:13 PM

03-2021 WorkStrategy, Inc. All rights reserved. invest wisely. deliver more.



Fluid Life Events (Activity Guide Steps)

* Step by step design using Fluid
Activity Guide Composer
* Contains helpful instructional

informatior ™ |

* Life Event Welcome page text can [cancet | | (< prevous ] [ et

be updated as necessary * o Compime, 1 e Event Marital Status
. . . . . Save
o ACtIVlty GU|de on |€ft hlghllghts *(‘- mamlress?ius Current Status Married -
required and optional steps for the N “New Status | Married ]
||fe event O Not Started ° *As Of | 05/02/2020
 Activity Guide includes icons to o NorSireg
track the status of each step M Personalinformation
O Mot Started
e Action buttons in the top right also
° Iﬂzrgtr;ﬁ:gtmeneﬂciary Info

guide the user through the
p ro C e s S g IF\m«r Satr;gegompensation

Direct Deposit
O Not Started

Benefit Enroliment
O Not Started

Benefits Statements
O Not Started

Summary
O Mot Started

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Marriage Life Event

< Benefit Details Life Events

Rosanna Channing &
Senior Accounting Manager

There are some events that involve you as the Employee or your family members.

Review the choices and select the appropriate Event. Then enter the date of your event.

Employee

(O]

) | got married

O I had a baby

@]

) | adopted or gained legal custody/guardianship of a child

) | got divorced/legally separated

@]

*As Of |05/0272020

Start Life Event

The Life Event must be completed within 31 days of your qualifying event or you will not be eligible to change your Benefit elections.

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.

invest wisely. deliver more.



Document Upload Step

X Exit Marriage Event :

| Cancel

‘ [ £ Previous H Next » l

%  Welcome to Marital Event .
@ Complste Life Events - Document Upload

* |nstructions
%  Marital Status

© Complste You are required to submit the document(s) listed here. Select the Add Attachment button, enter a description of your document and
upload the document.

Document Upload .
@ Complete ¥ Life Event Documents

Benefits Summary ) )
@ Visited Marriage Cenrtificate

b Personal Information
O Not Started

Dependent/Beneficiary Info

O Not Started
l Add Attachment ] l Add Note
b Pay and Compensation
O Mot Staried Attachments
‘EE'HQ‘ 11 0f1

Direct Deposit ———

O Not Started
Select Sequence Created Author Entry ID Subject Status

Benefit Enroliment

O Mot Started 05/20/2020 Rosanna . . . .
O 1 12-34PM Channing Marriage Certificate Cerificate Submitted

Benefits Statements

O Not Starled Select All Deselect All
Delete

Summary

O Mot Started

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Enrollment for Marriage Event

Marriage Event

| Cancel ‘ ‘ [ < Previous ” Next >

*  Welcome to Marital Event Benefit Enrollment
& Compleie

The Enroliment Overview displays which benefit options are open for edits. All of your benefit changes will be effective the date of the open enroliment event.
%  Marital Status

® Complets ~ Enrollment Summary
Document Upload Your Pay Period Cost $88.67 Full Cost $436.00 LTD
& Compleie General Credits $-278.33

Status Pending Review

Benefits Summary Plan Credits $-69.00

@ Visited *Excess Credit | Cash w

[ Review Enroliment I
b Personal Information

O Mot Started Submit Enrollment

Dependent/Beneficiary Info
© Mot Started

Benefit Plans

b Pay and Compensation ‘

& \isited
. ) Wellness Credit Medical Dental |
Direct Deposit ;
O Mot Started N
Current Mo Coverage Current Enhanced Medical Plan Current Enhanced Dental Plan
Benefit Enroliment Mew Mo Coverage MNew Enhanced Medical Plan New Enhanced Dental Plan
® Visited Status Pending Review Status Pending Review Status Pending Review
45 2 Dependents 4J ? Dependents
Benefits Statements
O Mot Started
s Pay Period Cost $0).00 Pay Period Cost $245 00 Pay Period Cost $13 88
ummary
© Mot Started Review Review Review
Vision Life Supplemental Life
Current Enhanced Vision Flan Current Basic Life Plan $50,000 Current Suppl Group Life 3x Salary X 3
New Enhanced Vision Flan New Basic Life Plan $50,000 New Suppl Group Life 3x 5282,000

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



New Chatbot Feature

X How can | help ? : X How can | help ? X How can | help ?

QD Benefits Assistant QD Benefits Assistant G Benefits Assistant

: < Plan Provider - Fidelity Investments
Plan Name - Basic Out-of-Network Medical 2 - = 0
Tuasdoy Septamber 29, 2020, 230 25 PM Contributions - 8%(Before Tax)/2%(After Tax

Plan Provider - Betna Insurance

Coverage - Employee Only

Current Enroliments —

Tuesday, September 29 2020, 2 3032 PM

View Latest Deductions

View Provider Details
View Provider Detalls

Please select a benefit plan category for your

enrolled benefit plans
View Latest Deductions

Heaith Benefits Tuasdsy, September 29, 2020, 230,48 PM View Beneficiary Designations

Toasday Sectamber 29, 2020 22129 PV
-\\\
\ Your latest deductions for Medical plan, Basic
Disability Insurance Out-of-Network Medical are: Your beneficiaries enrolled in 401(k) plan
‘401(k) Employer Pct Match’ are
Savings Plans Employee Contribution - $123.48
Employer Contribution - $500.52 Robert Channing - Spouse - S0%{(Primary)
By Roviosi Fo Dt sy ane Jason Channing - Child - 50%(Primary

Tuesdey. Septemder 29, 2020, 230 33 PM

Life and Accdental Death

/
/A

rategy, Inc. All rights reserved. invest Wisely. deliver more.



Talent Profile

Employee Talent Profile
Search and Compare (Employees, Managers)

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Profile Management Concepts

* Recently enhanced with Fluid user
experience

* New Profile Search and Compare (PUM 36) v

« Employee (Person) Profiles .

* Job or Position (Non-Person) Profiles

* Employee Profiles are internal employee T coneney L

£ Employee Self Service Talent Profile

Competencies

Responsibilities

" ” Business Banking Approved/Official
Nve
re s u m e S eroject Develop & implement solutions Approved/Official
rojects v
° Ta I e nt P rofi I e CO nte nt a Cce SSi b I e by H R’ O D’ P Directiveness IAssertiveness Approved/Ofiicial

Mabilty . Financial | Accounting Approved/Oficial

and Managers
* Profile Management provides integration —— e

between Talent modules R i
e Supports Employee and Manager Self

Service ot | [ VEEEEIN ¢ CERTEI ReE
* Enables analytics and reporting » ‘

} Job Information

[T

J

- Additional Information

» Supports Fluid, Classic, and Classic Plus -
pages

Match Resuits for " Sr. Mgr - Special Projects”
Match percentage calculated based on “Person Rating with Closest Fit*  Show Profile Name

w Competencies

Develop & implement solutions 1% 83% 1%
Proficiency

5-Expert 4-Very Good 3-Good 4-very Good
Financial Accounting 100% 100% 100%
nnnnnnnnnnn

4:Very Good 4-Very Good 4-Very Good 4-Very Good

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Profile Management and the Content Catalog

Person Job
Profile Profile Content Items
Enter any information you have and click Search. Leave fields blank for a list of all values.
Rosanna Channing Manager of Finance

Find an Existing Value ‘ | Add a New Value

» Search Criteria
e Competencies
¢ Qualifications .
e Education Competenues, Languages Only the first 300 resulis can be displayed.

. Education, Goals,
e Accomplishments Projects, Responsibilities View All 11000300 | b M
e Languages

e Mobility Preferences
e Licenses & Certifications

Job 1 Search Results

Job 2 Content Type Content Item ID  Description
Competencies, Languages

e Other Measurements . COMPETENCY | 0100 Abstract thinking
Education, Goals,
Projects, Responsibilities COMPETENCY | 0101 Analytical thinking
COMPETENCY | 0102 Conceptual thinking
COMPETENCY | 0103 Mental flexibility
T Content Source' Com pa rlson T COMPETENCY | 0110 Ability to manage own time
COMPETENCY | 0111 Effectively manages own time
COMPETENCY | 0150 Creafive thinking
Content Catalog
COMPETENCY | 0151 Directiveness/Asserliveness
Competencies COMPETENCY | 0152 Debates issues unabrasively
Goals _ _
HOI’\OI’S COMPETENCY | 0133 Articulate & concise
D_eg rees COMPETENCY | 0154 Organize & present ideas well
Licenses
Languages

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Employee Talent Profile

@

see

ORACLE v Employee Self Service a Q A

Open Enrollment Company Directory Time

Starts now until 12/31/2020. Your final
enrollment must be submitted by 11:59 PM E

& PST, 12/31/2020
e ‘C\Z’ Countdown to Days HH MM S8 @ @

Open Enroliment 92 14:53:592

Deadline:
Payroll Personal Details Talent Profile Benefit Details
r‘""‘-‘ | » a =0\
ok \ « + i
Last Pay Date (2/28/2020 Action Required ﬂ Action Required
Performance Total Rewards

2 »

4 Current Documents Total Rewards Staterment 2019

invest wisely. deliver more.

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.



Rosanna Channing &)
% Senior Accounting Manager
Profile Type Person View Another Profile

Competencies

Responsibilities

Qualifications w
Education w
NVQ

Projects v
Wom Rank

Mobility w

Competencies

[+
Competency

Business Banking

Develop & implement solutions
Directiveness/Assertiveness
Financial Accounting

Financial Analysis

Financial Flanning

Managerial Efficiency
Organize people and goal tasks
Provides Direcfion

Resource Planning

Strategic Planning

Strategically influences

Evaluation Type

Approved/Official

Approved/Oficial

Approved/Official

Approved/Official

Approved/Oficial

Approved/Oficial

Approved/Official

Approved/Official

Approved/Oficial

Approved/Oficial

Approved/Official

Seli

Review or Update Profile Data

£ Employee Self Semvice Talent Profile

Reviewer ID

e
=)
=
[}
@
=
=)
B

T

Edit/View

|

»
]
B

»

d.
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Update Proficiency Level

Cancel

Effective Date

Competency
Evaluation Type

Reviewer ID

*Status

*Rating Model

*Proficiency

Verified By

Interest Level

EmpliD

Year Last Used
Reviewer Is Approved

Year Acquired

Years Of Experience
Review Active

Review Date

Description

Reviewer

Competencies

07/24/2006 Add New Version

Strategically influences

Self

0-Mone
1-Little
2-Fair
3-Good

5-Expert

Employee Claim o

3-Desirable w

2008

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Submit for Approval

< Employee Self Service Talent Profile

Rosanna Channing &
% Senior Accounting Manager
Profile Type Person 2 view Another Profile
Competencies .
= Competencies Submit for Approval

Responsibilities S - II
|+

Cualifications w —
Competency Evaluation Type Reviewer 1D Proficiency Status EditView

Education w f—
Business Banking ApprovediOfficial I | » |

NVQ —
Develop & implement solutions Approved/Official — | ¥ |

Projects e —
Directiveness/Assertiveness Approved/Oficial I _|

Wom Rank PP |;

Mobility y Fimancial Accounting Approved/Official — | » |
Financial Analysis ApprovediCfficial — | > |
Financial Planning ApprovediCfficial — | » |
Managerial Efficiency ApprovediOfficial I | | » |
Organize people and goal tasks Approved/Official ] | » |
Provides Direction Approved/Official — | > |
Resource Flanning ApprovediOfficial - | » |
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Competencies

Competency
Strateqgically influences

Comments

Request Approval

Evaluation Type

Self

| completed my Strategic Planning course! Could you approve?

56

Add Notes for Manager

invest wisely. deliver more.



Search and Compare Talent Profiles (PUM 36)

v Employee Self Service

ORACLE

Open Enroliment Company Directory

Delegations
Starts now until 12/31/2020. Your final enrollment
- must be submitted by 11:59 PM P ST, 12/31/2020 E
1 ; 4 Countdown fo Open Days HH MM SS
Enrofiment : x @
a A a0 @ Deadline: 55 11:27:49
Time Payroll Personal Details Talent Profile
r/“" X »
Last Pay Date 08/31/2020 Action Required
* Search and Compare Profiles Benefit Details Performance Total Rewards

B - ) : 4 .
EEQ &M = %'

Action Required 2 Current Documents Total Rewards Statement 2012

Health and Safety

<'33‘||E

invest wisely. deliver more.
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Search and Compare Talent Profiles

< Search and Compare Profiles Search and Compare Profiles

My Team Searches My Searches

Start a New Search

() Findjobs 5

\‘ Q Find jobs like my job 5
Q Find jobs that fit my qualifications 5

Q Find people having certain qualifications >

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Search and Compare Talent Profiles

£ Search and Gompare Profiles Find JDbS like my ]'Db
£ Search Criteria
Vo
32 of 32 profiles returned
Add to Interest List I_T‘_4
5r. Manager-Accounting View »
Manager-Accounting View >
Chief Finance Officer Wiew »
5r. Mar - Special Projects View »
O Accountant View »
O Manager-Revenue View »
[ Finance Diractor View »
O Mgr-Finance View »
O Censultant-Jr View »

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Search and Compare Talent Profiles

¢ Search and Compare Profiles Find JDbS like my ]Ob

¢ Search Resulis ]

|ﬂ] Sr. Manager-Accounting [ﬂ] Manager-Accounting [ﬂ] Chief Finance Officer [ﬂ] Sr. Mgr - Special
Projects
View » G | view > G | view > O | view >
« Job Information
Job Senior Accounting Manager Manager-Accounting Chief Finance Officer Senior Manager-Finance
Job Family Accounting Accounting - Finance
Job Function Finance and Accounting Finance and Accounting - Finance and Accounting

Match Results for "Sr. Manager-Accounting™

Match percentage calculated based on "Closest Fit™ Show Profile Name

» Competencies

Analytical thinking 100% 91% 0% 0%
Target Proficiency

4-Very Good 4-Very Good 3-Good - -
Defails ~

Conceptual thinking 100% 91% 0% 0%
Target Proficiency

4-\ery Good 4-\Very Good 3-Good - -
Details ~

Creative thinking 100% 50% 0% 0%
Target Proficiency

4-Very Good 4-Very Good - - -
Defails ~

Develop & implement sclutions 100% 91% 83% 83%
Target Proficiency

3-Good 3-Good 4-Very Good 5-Expert S-Expert
Details ~

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Search and Compare Talent Profiles

Job Profile

View Job Profile

This profile displays competencies, qualifications, and responsibilities of a certain job code, position, job family, zalary grade, or other defined
business entity.

Description  Chief Finance Officer
Status  Active

I Competencies ‘ Responsibilities H Qualificationz [ NVQ H Worn Rank ‘

View Competencies detail by selecting the item name link.

* Competencies
EE 16-190f19 |+ | wiewal

Competency

Cerfified Public Accountant
Financial Planning
Forecasting

Budgeling

invest wisely. deliver more.
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ORACLE

Manager Search and Compare Talent Profiles

Approvals

r

()

Team Time

37 Exceptions

Cpen Jobs

v Manager Self Service

Company Directory

=
AOA

Absence Analytics

[ &

View Total Rewards

L

My Team

Team Performance

- -

23 In Progress Documents

Update Team Information

~y
M

Team Talent Profile

-«

Search and Compare Profiles

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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< Manager Self Service

Q

Q

Search and Compare Profiles

Workforce Searches Iy Team Searches

My Searches

Start a New Search

Adhoc search

Find jobs

Find jobs for this person

Find people having certain qualifications

Find people that fit this job

63




¢ Search and Compare Profiles Find team members for a specific job profile

£ All Szarches Search »

Search Profiles

Type Job

Advanced Search

Profile Search Results 1 row

_ Job /210600
®  Sr. Mgr - Special Projects

64



Refine Criteria

< Search and Compare Profiles Find people that fit this job
£ Select a Profile l
Search Criteria Advanced Filters
@ Your Search Criteria Groups Add Group Clear All Groups
«Group - 1 #* Add/Remove Criteria iy
Show All Details

Competency > Edit
Organize people and goal tasks ’

Exact Match

No + 1 More Details
Competency - .
Resource Planning #" Eat
Exact Match

No + 1 More Details +
Competency . .
Leadership # Edit
Exact Match

No + 1 More Details
Competency > Edit
Develop & implement solutions 4

Exact Match

No + 1 More Details v
Competency . .
Strategic Planning #" Eat

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Select Candidates for Comparison

Find team members for a speciiic job profile

< Search and Compare Profiles

€ Search Criteria Compare Resulis »
w Filters
« Business Unit 10 of 28 profiles returned
Global Business Institute BU —
O 18) *Sort By | Person Rating with Closest Fit » EH
O GBI BU for US004 (5) -
O GBI BU for USD01 (2) - KU0134
O GBI BU for US006 (2) e J John Patterson
Ul GBI BU for US003 M Job Title Department Location View 3
O GBI BU for US005 (1) Manager-Revenue Revenue Management Kansas Operations
- Department KU0020
v‘ s Christelle Stevenson
[ Human Resources (7) n
[ Corporate Accounting (6) Job Title Department Location View »
- Finance and Administration Manager-Accounting Accounts Receivable Corporation Headquarters
(5)
[0 Accounts Payable (2) J KUDD46
% Rosanna Channin
O Accounts Receivable (2) g
O Revenue MEHBQEITIEI]I {2]‘ Job Title Department Location View %
O Corporate Finance (1) Senior Accounting Manager  Corporate Accounting Corporation Headquarters
[ Customer Service {1)
O ﬁ KUMO2
O Financial Services (1) **'  Edmund Donahue
e
[ Information Systems (1) d =
M Job Tite Department Lacation View 3
ore Manager-Accounting Accounts Payable Corporation Headquarters

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Review Results

£ Search and Compare Profiles Find people that fit this job

€ Search Results

KUD131 KUD020 KUDD4E
l:].lohn Patterson (&) H Christelle Stevenson ~ ﬂ Rosanna Channing )

View > ©  view » @  view » ©

» Job Information

« Additional Information

Years in Current Job 6.9 121 121

Review Rating - - -

Match Results for "Sr. Mgr - Special Projects”

Match percentage calculated based on "Person Rating with Closest Fit" Show Profile Mame

+ Competencies

Develop & implement solutions 91% 83% 91%
Proficiency

5-Expert 4-Very Good 3-Good 4-Very Good
Details -~

Financial Accounting 100% 100% 100%
Proficiency

4-\ery Good 4-Very Good 4-Very Good 4-Very Good
Details ~

Financial Analysis 100% 91% 100%
Proficiency

4-\ery Good 4-Very Good 3-Good 4-Very Good
Details ~

Financial Planning 100% 91% 100%
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Review Detailed Talent Profile

arch and Compare Pro Person Profile b

Person Profile

€ Search Results

John Patterson

Manager-Revenue

i Instructions
» Job Information This profile displays your skills, competencies, and accomplishments as of the date 10 December 2020. Review content detail by navigating through
the individual tabs and selecting the item description.

+ Additional Informatia

Years in Current Job

Competencies ‘ Responsibilities H Qualifications H Education H NVQ H Projects H Worn Rank H Mobility ‘

Review Rating

Select the Competencies link to view the item details.

Match Results for "Sr. v Competencies

Match percentage calcu | s | 123 0F 23 View Al
Competencies
e L Competency Evaluation Type Reviewer ID Proficiency
Develop & implement s ) ) . .
Directiveness/Assertiveness Approved/Official 5-Expert
Proficiency
5-Expert ) .
Organize people and goal tasks Approved/Official 4-Very Good
Details ~
Financial Accounting Organize people and goal tasks Supervisor/Manager Rosanna Channing 3-Good
Proficiency . .
4-Very Good Resource Planning Approved/Official B-Expert
Details
- 3 Resource Planning Supervisor/Manager Rosanna Channing 3-Good
Financial Analysis
Strategically influences Approved/Official 3-Good
Proficiency s L -
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Total Rewards
Total Compensation Statements
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Total Rewards

~ Employee Self Senvice

ORACLE’

Open Enroliment Company Directory Time

Starts now until 12/31/2020. Your final
enrollment must be submitted by 11:59 PM

PR PST, 12/31/2020 E

O ‘@ Countdownto  Days HH MM S5 ana ﬂ)
Open Enroliment 94 10:09:10
Deadline . ’

Payroll Personal Details Talent Profile Benefit Details

r"‘—‘h : e N
ok &« &

Action Required

Last Pay Date 02/28/2020 Action Required
Performance Total Rewards
il 'al'
4 Current Documents Total Rewards Statement 2018

invest wisely. deliver more.
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Total Rewards

tal Rewards

Rosanna Channing & Rewards Period | 01 January 2018 - 31 December 2018 * Printer View
Senior Accounting Manager
Summary Summary

This is your Total Rewards Statemnent for the period selected.
Compensation

All amounts are shown in US Dollar currency.
Allowances  View Summary Chart

Total Value $91,725.64

Health

Other Benefits
Life and Disability

Retirement

Vacation

Training Welcome to Your Reward Statement

Other Benefits Rosanna - we are pleazed to provide you with 2 perzonalized Total Rewards

statement. It is our sincers hope that the protection and security of thess benefits
will make life better today as well as provide you with 8 more secure future.

four employes bemefits confribute gresthy fo your annual compensation and to your
personal well being. This statement not only gives you & brief summary of your
personal benefit elections, but slso provides "cost of benefits" information, which is

D This iz the Summary secfion of your statement where you will find eamings and benefits summary amounts.

Reward Item ployer Paid ployer P ided Employer Total ployee C: ibution Percent of Total Reward impartant when idering your total P i
Compensation 62,752.00 oo 62,752.00 0.00 8841
We are constantly working to provide youw with a benefits package that is
Allowsnces T20.00 0.00 720.00 0.00 0.78 competitive and progressive within our industry and community.
Hesith 4,102.02 oo 4,108.08 1,182.98 448 i
Simcersly.
Doug Lewis
Life and Disability 225.56 0.00 22558 T41.20 025
Retirement 5,100.00 oo 5,100.00 7.500.00 5.58
Vacation 0.00 5,250.00 5,250.00 0.00 572
Resources
Training 10,000.00 2,500.00 12,500.00 0.00 13.83
Cther Benefits 0.00 1.080.00 1,080.00 0.00 118 Consult these rescurces for snswers to common questions and concems:
Rewsrd Summary Total 82,005.64 £.830.00 91,735.84 0.424.18 100.00
, = Benefit Enroliment Guide
= Employee Handbook
- FAQs
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Total Rewards

£ Employee Self Service Total Rewards
Rosanna Channing & Rewards Period | 01 January 2019 - 31 December 2019 ~ Printer View
Senior Accounting Manager
Summary Health
All amounts are shown in US Dollar currency.
Compensation
b View Summary Chart
In thiz Health and VWellness section of your Total Rewards statement, you'll find all of your and your employer's contributions to vour Health Benefits
Allowances health and life benefits.
Employer-
Health Reward Item Employer Total Employee Employee Contribution Employer-Employee Total
Contribution Health insurance is a vital part of making sure all employees and their
families have access fo quality medical care. We support a substantial
) R proportion of the cost of such insurance. For more informafion on
Life and Disability Health Insurance 4,044.08 N 94792 4,992.00 » health insurance options. please consult
. Dental Insurance 32.00 143.04 175.04 » * Employes Handbook: Health and Wellness
FELETEL Additienally, you may wish to review the plans offered by our providers:
Vision Insurance 32.00 92.00 124.00 » « &Il Shield Health
Vacation
Health Benefits Total 4108.08 1,182.96 5,291.04 * United Medical Services Inc
fq * Med-Lan Dental Network
Training

* VisPlus Vision Providers

Other Benefits D

rategy, Inc. All rights reserved. invest Wisely. deliver more.
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€ Employee Self Sef

Betty Locherty ()

Finance Di'ec%

Summary
Compensation
Allowances
Health

Life and Disability
Retirement
Vacation

Training

<7 Compensation x

Compensation History

Summary

Total Rewards

Compensation History

Rewards Period | 01 January 2011 - 31 December 2011 W

This is your Total Rewards Statement for the period selected.

All amounis are shown in US Dollar currency.

« View Summary Chart

Training

Wacation
Retiremant

Life and Disability

Heazlth
Allowances

The followng is 2 summary of all your Reward liems for the period selecied.

Reward Item

Compensation

Allowances

Health

Life and Disability

Retirement

Total Value $269,163.16

—\

Employer Paid

124.728.08

0.00

1.52412

1.545.04

§.199.588

Employer Provided

52,000.00

5.400.00

Employee Contribution

0.00

0.00

1.593.02

222014

§,199.88

Printer View

invest wisely. deliver more.



Compensation History

£ Total Rewards Compensation History

Betty Locherty )

Finance Director

Compensation Histo
o ; g

» View Chart
« Grid Display Options ',
Salary Change Salary Change )
Salary Frequency Date of Change Amount Amount Percent Source Type Currency Job Title
Annual w |
— 055242000 5,000.00 Variable Cash Goal Sharing usp Finance Director »
nua
Daily
Hourly 12/31/1988 23,000.00 Stock Option Stock - 150 usoD Finance Director >
Monthly
« Filter Options 127311987 40,000.00 Stock Opfion Stock - 150 uso Finance Director >
Source I - .
- 12/31/1996 40,000.00 Stock Oplion Slock - 150 usoD Finance Director 5
Type 1229/1985 40,000.00 Stock Oplion Slock - 150 usoD Finance Director b
o
Job Title 12/31/1994 40,000.00 Stock Oplion Stock - 150 usoD Finance Director S
-
04/07/1989 150,000.00 0.0 Base Jalary Hire usoD Finance Directer >

Time Period
All 4

rategy, Inc. All rights reserved. invest Wisely. deliver more.
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¢ Total Rewards

Betty Locherty ()

Finance Direcior

=

+ Grid Display Options

Salary Frequency

Annual L
View In
Issued Cumency W

« Filter Options

Source

v
Type

v
Job Title

~
Time Pericd

All ~

Compensation History

w View Chart

210K

180K

150K

120K

Compe nsation {USD)
&

30K

Date of Change

057242000

1203171998

1203171997

1203171996

12/29/1985

1589

Amount

3,000.00

23,000.00

40,000.00

40,000.00

40,000.00

Compensation History

1934 1395 1936
Year

Salary Change Salary Change
Amount Percent SOURCE

Variahle Cash
Stock Option
Stock Opticn
Stock Opticn

Stock Optien

Type

Goal Sharing

Stock - 150

Stock - 150

Stock - 150

Stock - 150

Compensation History

W Stock Avard
M Varizble Comzensation
W Bas= 3alary
1538 2000
Currency Job Title
usoD Finance Director »
usD Finance Director »
usD Finance Director 5
usD Finance Director 5
usoD Finance Director 5

s reserved.
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Manager Self Service

Update Team Information, Approvals and Delegation
Employee Snapshot, My Team and Simplified Analytics

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



ORACLE

Approvals

()

L4

Team Time

1 Exceptions

Open Jobs

Delegations

Update Team Tile with Guided Self Service

v Manager Self Service

Company Directory

Absence Analytics

(&

View Total Rewards

L

My Team

Team Performance

23 In Progress Documents

Update Team Information

Lo
~
Rt

o

Employee Snapshot

B il
-

Team Talent Profile

L AA

«"

Recruiting Activities

Q

L

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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£ Manager Self Service

Update Team Info / Promote Employee

Update Team Information

B Request Reporting Change
= Transfer Employee
_—‘.i Promote Employee
Request Ad Hoc Salary Change

Q@ Request Location Change

2

' Change Full/Part Time or Hours
[=] Request Leave of Absence

Request Paid Leave of Absence

p'f

¥

»

Retire Employee

ge

Terminate Employee

N

J Demote Employee

5. Position Clone

‘% Update Job Details for Group

Promote Employee

» Search Options

Select Employee

Name / Title / ID - Record

Cynthia Adams
Corporate Controller
KU0101-0

Diane Palmer
Administrative Assistant
KOMTX005 -0

Jill Chancelor
Payroll Manager
KUL702 -0

Netty Owyang
Manager-Accounting
KU0055 -0

Pierre Potvin
Senior Financial Analyst
510008 -0

Rosanna Channing ‘
Senior Accounting Manager

KU0046 - 0

Directs [ Total

22

23125

4120

8/66

Status | Type

Terminated

Employee

Active

Employee

Active

Employee

Active
Employee

Active

Employee

Active

Employee

9 rows

o

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Update Team Info / Promote Employee

< Manager Seff Service Update Team Information

Rosanna Channing
Senior Accounfing Manager

sts Request Reporting Change

Questionnaire

2 Transfer Employee
What else do you want to change besides Job Title?

_f.‘i Promote Employee

Are you changing Work Location details? . ] No I
Request Ad Hoc Salary Change
Are you changing the employee's Supervisor? ( ] No '
@ Request Location Change h
Are you changing Salary Information? [ Yes

i‘-:’: Change Full/Part Time or Hours
H Request Leave of Absence

'_.'; Request Paid Leave of Absence
4" Retire Employee

&, Terminate Employee

;’ii Demote Employee

B Position Clone

;2. Update Job Details for Group

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Update Team Info / Promote Employee

X Exit Promote Employee JA. 1

@ ®

Job Detail Compensation Detail Review & Submit

£
-

Rosanna Channing
Senior Accounting Manager @

‘ Retumn to Questionnaire | ‘ [ Next »

Work and Job Information Related Information

*Transaction Date | 10/20/2020 Add Analytics #*
Y

*Reason [ Qutstanding Performance

w Decision Support @
New Information Current Information
*Position Title® | Director Financial Services Q %ﬂﬂﬂn Senior Accounting Manager 19360017 J Manager Resource Guide > B
Job Title® Director Financial Services 940062 Senior Accounting Manager 600135 Compensation Guidelines ’
Standard Hours 40,00 40.00 Career Level Guidelines >
FTE 1.000000 1.000000 Promotion Approval Matrix b
Full/Part Time  Full-Time Full-Time

Changes Made
* Required Field

(
i
\

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Update Team Info / Promote Employee

Promote Employee o
Rosanna Channing ™ N\ 7
Senior Accounting Manager (1_/' \_?j '\9
Job Detail Compensation Detail Review & Submit

| Retumto{]uesﬁonnaire| ‘ [ £ Previous ” Mext » l

Compensation Details

Pay Component Change Percent Change Amuun? New Amount Current Amount Currency Code Type Frequency
Default NA Annual 10.000 9.400.00 | 103,400.00 94 000.00 uUsD Flat Amount Annual

103,400.00 Compa-Ratio:0.83

[ 00

100,000.00 125,000.00 175,000.00
Minimum Midpoint Maximum
New Information Current Information
Monthly Salary 861667 USD 7.833.33 USD
Annual Rate 103,400.00 USD 94,000.00 USD
=
(
Changes Made .

* Required Field
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X Exit
Rosanna Channing
- Senior Accounting Manager

Review and Submit
Transaction Date

Reason

Position Title
Job Title
Standard Hours
FTE

Full/Part Time

Monthly Salary

Annual Rate

Comments

1072002020

Outstanding Performance
New Information
Director Financial Services
Director Financial Services
40.00

1.000000

Full-Time

8.6816.67 USD

103.400.00 U3D

15000072

940062

Promote Employee, Final Submit

Promote Employee

@

Job Detail

Current Information
Senior Accounting Manager
Senior Accounting Manager
40.00

1.000000

Full-Time
7.833.33 USD

94.000.00 UsD

@
\2/

Compensation Detail

19360017

600135

Please approve this promotion and increase

w

Ji! :
)
Review & Submit
| Retum to Questionnaire | ‘ [ £ Previous l Submit
e
(n
]
e

Changes Made
* Reguired Field

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Update Team Information for a Group

< Manager Self Service Update Team Information

i7u Request Reporting Change Update Job Details for Group

b Search Options
2 Transfer Employee Pt

;71 Promote Employee Select Employee
Request Ad Hoc Salary Change
O Name { Title / ID - Record Directs / Total Status [ Type
Q Request Location Change = Cynthia Adams
) 7 =) Corporate Controller - Terminated
(*2' Change Full/Part Time or Hours » 3 KU0101 - 0 212 Employee
=] Request Leave of Absence Diane Palmer

Active

& Retire Employee Jill Chancelor

O < Administrative Assistant
"= Request Paid Leave of Absence B KOMTX005-0 Employee

0 Payroll Manager - Active
23/25 Employee
. KULT02 -0 ! ploy
&; Terminate Employee
_ Netty Owyang
o’ ) .
£yl Demote Employee . Manager-Accounting & Active
| KU0055 -0 4120 Employee
2 Pasition Clone
Pierre Potvin
__—_ Update Job Details for Group O Senior Financial Analyst Active
S10008-0 Employee
Rosanna Channing
0o s Senior Accounting Manager - Active
KU0046 - 0 8/66 Employee
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£ Manager Self Service

Update Team Information

Update Team Information

2 Request Reporting Change
= Transfer Employee

+il Promote Employee

"\ Request Ad Hoc Salary Change
©Q Request Location Change

{2 Change Full/Part Time or Hours
F=] Request Leave of Absence

"i:m Request Paid Leave of Absence
47 Retire Employee

:3 Terminate Employee

;’;| Demote Employee

2. Position Clone

7. Update Job Details for Group

w

Update Job Details for Group

» Search Options

Select Employee

5.

Name / Title / ID - Record

Cynthia Adams
Corporate Controller
KU0101 -0

Diane Palmer
Administrative Assistant
KOMTX005 -0

Jill Chancelor
Payroll Manager
KUL702 -0

Netty Cwyang
Manager-Accounting
KU0055 - 0

Pierre Potvin
Senior Financial Analyst
SI10008 -0

Rosanna Channing
Senior Accounting Manager
KU0046 - 0

Directs [ Total

212

2325

4/20

8/66

Status / Type

Terminated
Employee

Active
Employee

Active
Employee

Active
Employee

Active
Employee

Active
Employee

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Update Team Information

< Manager Self Service Update Team Information

47 Request Reporting Change Update Job Details for Group

» Search Options
= Transfer Employes P

/il Promote Employee Select Employee

Continue

" Reguest Ad Hoc Salary Change

O Name / Title / ID - Record Directs / Total Status / Type
@ Request Location Change Christelle Stevenson
: ‘1 = - Manager-Accounting - Active
€2 Change FulliPart Time or Hours W kuoozo-o 1414 Employee
E Reguest Leave of Absence Daryl Reese
‘, | Financial Analyst Active
[5a i . z Employes
|5 Reqguest Paid Leave of Absence KUDD44 - 0
4 Retire Employes David Ho _
0 Senior Financial Analyst Active
&, Terminate Employee - | KU0121-0 Employes
B — Edmund Donahue
emote Employee i
wil P 5! Manager-Accounting & Active
s m KUO102-0 1313 Employee

B pgsition Clone

John Patterson
2. Update Job Details for Group 0 ¥ Manager-Revenus - Active
J KU0131-0 20i20 Employes

"

Mei Lee :
O Accountant - Active
o KUDO7G-0 1M Employee

Shawn Quilligan
=! | Financial Analyst Active
| Kuon3e-o0 Employee
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Update Team Information (Guided Self Service)

£ Manager Self Semvice Update Team Information

2 Request Reporting Change

Questionnaire
= Transfer Employee

271 Promote Employes (

Are you changing the Department? Iz Yes [ )
Request Ad Hoc Salary Change

Are you changing Work Location details? " Yes ( :J
9 Reguest Location Change T
f_\; Change Full/Part Time or Hours Are you changing the employee's Supervisor? |’ Yes [ “1
Request Leave of Absence + Selected Employees
E; Request Paid Leave of Absence 2rows
Name | Title Business Unit Department / Location Supervisor
A&’ Retire Employee Christelle Stevenson ) . Accounts Receivable . _—
- ) Global Business Institute BU . Rosanna Channing =
- Manager-Accounting Corporation Headquariers m
& Terminate Employee
. Daryl Reese Ghobal B P— Corporate Accounting R Channi —
obal Business Institute osanna Channin =
&1l Demote Employee Financial Analyst Corporation Headquarters g ‘ m ‘

2 Position Clone

.Z. Update Job Details for Group

invest wisely. deliver more.
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Update Team Information (Guided Self Service)

Update Job Details for Group
| 9
+— Group Update N
=] 2 Employees u/ @
M Job Detail Review & Submit
Retumn to Questionnaire ‘ | [ Mext »
Work and Job Information
*Transaction Date | 12M10/2020
New Information Current Information
*Department® | Corporate Controller Q| 11100 k Multiple Depariments
*Location KUV LOCATION DEFAULT Q| KUV Corporation Headquarters
Supervisor Name® |Irene Russell Q, | Kuvoo2 Rosanna Channing
The selected supervisor does not have a position and cannot be automatically assigned
as the manager for employees who are in positions. All position employees in your group
will be sent to an administrator for processing.
w Selected Employees
2 rows
Name [ Title Business Unit Department / Location Supervisor
Christelle Stevenson . . Accounts Receivable .
- . Global Business Institute BU ) Rosanna Channing
= Manager-Accounting Corporation Headquarters
Daryl Reese . . Corporate Accounting .
) . Global Business Institute BU ) Rosanna Channing
. Financial Analyst Corporation Headquarters
Changes Mads
* Required Field

Copyright © 2003-2021 W trategy, Inc. All rights reserved.
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Update Team Information (Guided Self Service)

File Attachment

Choose From

ABC Corp Reorg Plan.pdf
! File Size: 254KE
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Approvals and Delegation
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ORACLE

Manager Approvals and Delegation

~ Manager Self Service

Approvals

r

()

Employee Snapshot

Open Jobs

Company Directory
ETET:

Team Time

37 Exceptions

View Total Rewards

Delegations

Absence Analytics

[&

Update Team Information

(‘JH

My Team

Team Performance

i
o-te

23 In Progress Documents

Recruiting Activities

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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< Manager Self Service

Pending Approvals

Manager Approvals

N )3 8B &

View By | Type

All

Absence Request
Cancel Absence
Life Event

MaritalStatusChange

%

Performance

-
L]

All
MaritalStatusChange
Vicki Zinn
MaritalStatusChange
Vicki Zinn
Performance

Chris Cameron

Absence Request
Christelle Stevenson

Absence Request
Christelle Stevenson

Absence Request
Christelle Stevenson

Cancel Absence
Fiona Thompson

Absence Request
Christelle Stevenson

Life Event
Annie Mirzoyan

To Single
Effective 11/03/2016

To Single
Effective 11/03/2016

Meets Expectations
01/01/2018 To 12/31/2018

Vacation, 8 Hours - NA
1212612017

Wacation, § Hours - NA
12122017

Vacation, 8 Hours - NA
03/01/2018

Vacation, 8 Hours
01/04/2018

Vacation, 8 Hours - NA
01M12/2018

Marriage Ceriificate
Effective 08/09/2020

9 rows
Routed
110372016

Routed
11/0372016

Routed
12/03/2017

Routed
12/06/2017

Routed
12/06/2017

Routed
12/06/2017

Routed
12/0672017

Routed
12/06/2017

Routed
08/13/2020

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Manager Approvals

£ Pending Approvals Performance

Chris Cameron

Performance Summary

Document Type Annual Review Manager Edmund Donahue
Period Begin Date 01/01/18 Period End Date 12/31/18
Rating Meets Expectations View Performance Detail
Approver Comments
Approval Chain >

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



< Pending Approvals

Manager Approvals

Christelle Stevenson
o Manager-Accounting

Absence Details
Absence Name Vacation
Start Date 12/26/2017
Partial Days None

Current Balance 622 .00 Hours

w Requester Comments

There are no requester comments

Request History

Approver Comments

Approval Chain

© Disclaimer

Absence Request

Reason Vacation
End Date 12/26/2017

Duration & Hours

Check Eligibility

View Eligibility Details

Approve | Deny H Pushback |

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Manager Approvals

Approval Chain

Abs Mgmt By Supervisor Id

w Absence Management

Abs Mgmt By Supervisor Id
2 Skipped

No approvers found
Absence By Supervisorld

% Pending

Multiple Approvers
Error Step

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Approval Delegation

< Manager Self Service DE'EQEtiDI’IS ﬂh‘ Q L E @
Create Delegation Request My Delegates My Delegated Authorities
“ am
Y-S o=
- = I 1
+ - @

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Approval Delegation

X Exit Delegation Request M :
I.f'_"\' I.f'_"‘\' I./'_'\
@ \2) \3) \&
Delegation Dates Delegates Transactions Review and Submit

Step 1 of 4: Delegation Dates

*Start Date | 09/30/2020

End Date | 10/09/2020

Leave blank for open-ended delegations

Please fill in for me while | am on vacation
*Comment |

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Approval Delegation

X Exit Delegation Request N :
D) (2)
() & Y
Delegation Dates ) Delegates Transactions Review and Submit
| < Previous | | Next » |
Step 2 of 4: Delegates
6 rows
‘ Select All ‘ ‘ Clear All ‘ ‘ Add Delegate
Name © Email ID < Phone <
] 6 Jean Parsons HCMGENUser1 @aps023fems.us.oracle.com 318/728-2450
| May Gee
]
Ol & Netty Owyang netty. owyang@xyzcompany.com 925.555.6947
{11
| Rebekah Jones

= ﬂ RosannaChanning{
U ﬁ Tina Palisco

brian. mcintyre@workstrategy. com

tina.palisco@xyzcompany.com

925.555.1234

925/694-7971

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Approval Delegation

X Exit Delegation Request n :
® ® 0 G
2/ L
Delegation Dates Delegates Transactions Review and Submit

[ < Previous H Next » l

Step 3 of 4: Transactions

l All ‘ Approve ‘ Initiate ‘

67 rows

‘ Select All ‘ ‘ Clear All ‘

Description <
[ Absence Cancelation
D(pprovef-\d Hoc Salary Change
[~] Approve Demotion
[ Approve Full/Part Time or Hour
[] Approve Job Offer
[ Approve Job Opening
[] Approve Job Update for Group
[1 Approve Life Event Documents
[] Approve Location Change

quprove Position Clone

[~] "Approve Promotion

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Delegation Request

Approval Delegation

O,

X Exit
,f1‘\\ ,/;\ ,/;\‘
l\x._,-’; l\\___/; l\\___,’l
Delegation Dates Delegates Transactions
Step 4 of 4: Review and Submit
Delegation Details
Start Date 09/30/2020
End Date 10/0%/2020
Comment Please fill in for me while | am on vacation ‘/
Delegates Rosanna Channing

Transactions

Approve Ad Hoc Salary Change
Approve Demotion
Approve Position Clone

Approve Promation

Review and Submit

invest wisely. deliver more.
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My Delegates (Sent to Others)

< Delegations My Delegates

Active Accepted Ended Rejected Revoked Submitted

|

WEVOKE

Transactions

[ Approve Demotion, Approve Position Clone, Approve Promotion, Approve Ad Hoc Salary Change

[ Update Performance Documents, Compensation Approvals

Delegates

Rosanna Channing

Jean Parsons

Start Date / End Date Request Status

09/30/2020

10/09/2020

09/29/2020

10/09/2020

i
Submitted

l Submitted 5

invest wisely. deliver more.
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Employee Snapshot
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Approvals

r

)

Employee Snapshot

Team Performance

i

] ]

2.3 In Progress Documents

Update Team Information

[

Q

v Manager Self Service

Company Directory

&=
Bos

Team Time

1 Exceptions

Open Jobs

Recruiting Activities

Manager Employee Snapshot

My Team

Absence Analytics

| &

View Total Rewards

&)

=\

invest wisely. deliver more.
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Select Employee

( Manager Self s.micemf Employee Snapshot

» Search Options

Select Employee 9 rows

]

Name / Title / ID Directs / Total Department

Cynthia Adams
Corporate Controller =)
KU0101 202

Corporate Accounting 3

Diane Palmer
Administrative Assistant
KOMTX005

Corporate Finance %

Jill Chancelor
Payroll Manager -

Payroll »
KUL702 23125

we=r
o Bl S

Metty Owyang
Manager-Accounting e
.| KUD0s5 420

|
o

International Accounting 3

Pierre Potvin
Senior Financial Analyst
310008

Rosanna Channing f

Senior Accounting Manager -
KU0046 8/66

Corporate Finance %

Corporate Accounting 3

A

Steve Smith

S5MITH
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£ Manager Self Service

Rosanna Channing &
% Senior Accounting Manager

Select Different Employee

M2 Summary
&} Promotion Readiness
Compensation Review

|~ Performance Review

§% Career Planning

Summary

Performance

Exceeds
Expectations

Period Jan 2013 - Dec 2013

Personal Competencies

2

Total

Job Interests

Finance Director

More

Employee Snapshot

Compensation

94,000.00 USD

Cumrent Base Salary

Last Change & 01/01/2020

Licenses and Certifications

Total 1

Development

There are no development
documents for Rosanna Channing

Employee Snapshot Summary

Job Details

34.3 12.1

‘Years of Service “Years in Current
Job

Responsibilities

Total

Education

Master of

Business Admin
06/30/1999

IMore

1

Job Competencies

o At or Above Target
o Below Target

Total 13

Honors and Awards

Total

Career Plans

Finance Director
Mext Career Step

1 Other Oplions

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Employee Snapshot / Promotion Readiness

€ Manager Self Service

Employee S

Rosanna Channing &
\ Senior Accounting Manager

Select Different Employee

FE Summary

.} Promotion Readiness ‘

-+ Compensation Review
ld Performance Review

§% Career Planning

Promotion Readiness

Current Salary
Annual Baze Salary 94,000.00 USD

Compa-Ratlo:1.17

[ |

&0,000.0:0 E0,000.00 100.000000
Minimum Midpoint Maximum
Salary History
96K
|
32K /
B
§ 83K
E 84K
T - - - -
TEK /
[ |
2016 2017 2018 2019 2020

« Szlary Range Midpoint = Actuzl Salary

View Grid iew Compensation History

Personal Competencies
Competency Proficiency

Business Banking 3-Good b

Job Competencies

QO 0 -

Above lMects Below Mot
Target Target Target Rated

13 Total

Performance History

4
3
2
1

Dec 2008 Dec 2009 Dec 2010 Dec 2011 Dec 2012 Dec 2013

View Details Wiew Current Document
Job History
Job Title Dates Years in Job
Senior Accounting Manager 11/04/2008 - Preseni 121

invest wisely. deliver more.



Employee Snapshot / Total Rewards

View Compensation History

€ Employee Snapshot

Rosanna Channing &)
% Senior Accounting Manager
Select Different Employee
| [ Reset l View Compensation History
b View Chart
w Grid Display Options
Salary Change Salary Change .
Salary Freguency Date of Change Amount Amount Percent Source Type Currency Job Title
Annual <
01/06/2020 1,800.00 Wariable Cash Discretionary Bonus UsD Senior Accounting Manager 3
View In
Preferred C
relemed Lumrency. 01/01/2020 94,000.00 4,000.00 44 Base Salary Pay Rate Change UsD Senior Accouniing Manager 5
+ Filter Options 122002019 1,500.00 Variable Cash Discretionary Bonus UsD Senior Accounting Manager )
Source
. 01/01:2019 20, 000.00 0.0 BEase Salary Pay Rate Change usD Senior Accounting Manager 3
Type 04/01/2017 90, 000,00 17.,200.00 236 Basze Salary Data Change usp Senior Accounting Manager 3
-
Jlob Title 05/01/2012 7280000 0.0 Base Salary Pay Rate Change UsD Senior Accounting Manager >
s
071201 7280000 6.240.00 9.4 Base Salary Pay Rate Change uspo Senior Accounting Manager 3
Time Period
All ‘ 021172011 3,400.00 Variable Cash Discretionary Bonus UsD Senior Accouniing Manager 5
07/01/2010 66,560.00 6.552.00 10.9 Base Salary Pay Rate Change UsD Senior Accounting Manager >
02/15/2010 1,800.00 Variable Cash Discretionary Bonus usD Senior Accounting Manager >
021152009 1,200.00 Wariable Cash Discretionary Bonus UsD Senior Accounting Manager >
082901936 &0, 00800 0.0 Base Salary Hire uspD Manager-Finance 3

rategy, Inc. All rights reserved.
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Employee Snapshot / Career & Succession

{ Employee Snapshat Employee Snapshot
Rosanna Channing =&
- Senior Accounting Manager
Select Different Employee
B2 Summary Career Planning
&] Promotion Readiness Career Plans Succession Plans
Next Moves Successor For Order Readiness
C tion Revi
il Sl TS 0ED Option Number Job Title Readiness
Betty Locherty 1of3 Ready Mow
E Performance Review 1 Finance Director 1-2Years
Fimance Director 1of3 Ready Mow
§% Career Planning
View Mare
Job Competencies Employee Impact
(%]
2 B 3
9] 3 5
' =
Above Meeis Below Mot E %
Targed Target Target Rated E T
D 13 Total Risk of Leaving Performance
Job Interests Personal Competencies
Job Profile Competency Proficiency
Fimance Director > Buginess Banking 3-Good >
Sirategic Planning 4-Very Good b
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Succession 360

Succension Resdiness: [
Impact of Lase: High
Rigk alLanvirg: Madiar

Dorek Helsinger

Succassion Resdiness: [
Smpact of Laes: Medum

Rl af Lan ving: Madiam

Succession Plan Type ®Person O Position
oy Pamon % Raady How:' £ 12 years 2.5 Yaars sk Ememancy
<@ ¥
* Batty Locherty
Frrance Drzcier
: X —
]
Ly
Rosanna Channing 1| B ] Flest
Scriar Aoty Masesr  [F\ BRI K
o Tyze: Fumo
edzem . Jahi Patbirean ]
™ o wie =l
Succasnan Resdinees: ¢
;L Impact of Lase: High
Mice af Laavieg: High
= f J
1 '
1+ Daryl Regse
W :
| 3ohin P

Odob Code

~ Rosanna Channing - Senior Accounting Manager &)

Person Details ] | Comgare To Role Performance and Caresr

Rosanna Channing

Senior Accounting Manager Person ID Department
KUD04G Corporate Accounding
Location Years of Service
-
. Caorporation Headquarters 43
Esiﬁ,liﬁs Address T?;I'ent Category
5 1500 AvE
230 Achizver ¥ %%
Mew York, NY 10022 EZ
Business Phone
5 1234
Mobile Phone
925.555.1111
Go To | Persan Profile | &

* Successor Details - Rosanna Channing (2

| Sucoassors || Cumpas'emln[un'kenl-I Ratings Box ‘

® Performance Vs. Potential O Behavior Vs. Influsnce
PERFORMANGCE Va. POTENTIAL (KU 3PRET)

HIGH

a

i Denak. Hokmger
| =
=
E (=1
i
5 =
=z
=]
i
LOW MEDHLIA HIGH
e .

The following sctive candidates do not have box ratings: Vicki Zinn, John Patterson.

i Performance Vs Potential

Succession Planning

Retum to S=lect Employess

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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My Team
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My Team

OoORACLE ~ Manager Self Service
Approvals Company Directory My Team
= &=
8 A
Employee Snapshot Team Time Absence Analytics
=g il |E‘l
1 Exceptions
Team Performance Open Jobs View Total Rewards
- & g’
s 0-e ] 3
- - = @
23 In Progress Documants 2
Update Team Information Recruiting Activities
[ ]
~
R

invest wisely. deliver more.
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My Team / Summary

Betty Locherty Change Team
Finance Director

l Summary | Performance Compensation Leave Balances
(=[]
Name / Title Directs / Total
¥i Cynthia Adams )
e -
- Corporate Controller 22
4
Diane Palmer (%)
E Administrative Assistant
Jill Chancelor )
-
Payroll Manager 23125
m Netty Owyang &)
-
~ Manager-Accounting 4119
.
Pierre Potvin (3
Senior Financial Analyst
Rosanna Channing &
- -
Senior Accounting Manager ae1
Steve Smith &
Susan Hoinck &
@- Senior Financial Analyst
Tina Palisco &
-
" Manager-Accounting 4i4

Department / Location
Corporate Accounting

Corporation Headquarters

Corporate Finance

Corporation Headquariers

Payroll

Corporation Headquariers

International Accounting

Corporation Headquariers

Corporate Finance

Montreal Office

Corporate Accounting

Corporation Headquarters

Corporate Finance

Corporation Headquarters

Corporate Consolidations

Corporation Headquarters

Email / Phone
cynthia.adams@xyzcompany.com

925/694-7901

jill chancelor@xyzcompany.com

555.555.3344

netty owyang@xyzcompany.com

925.555.6547

Rosanna.Channing@oraclesample.com

925.565.1234

susan. hoinck{@xyzcompany.com

925.565.3654

tina_palisco@xyzcompany.com

925/694-7971

Related Information

-" Add Analytics

WS OMNE

w Current Headcount Profile

[
o

Count
[=]
Clerk-1

Eriry .

(Blanks)

Agent-HR L
Eilling Spec...

[~
E: Dat a
m

MorrEmpla ...
Sariar Fina...

Gereral La..

Aralyst-Bu,

» Headcount Movement

» Performance Status

» Performance vs. Compa-Ratio

w Current Salary Analysis

0.5
0 mﬂhl“l 0.0 8
= ; E'_“ W Annual...
E5a B Compa...
o T g
Empl...
Hame

w Leave Balances by Type

Copyright © 2003-2021 W
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Performance

€ Manager Seif Service

Betty Locherty Change Team

Finance Director

Summary Performance Compensation Leave Balances
Actions x
Name | Title Time Management > Rating Period Impact of Loss Risk of Leaving
i 01/01/2020
Husnrine Channisy Job and Personal Information > Exceeds Expectations High High
Senior Accounting Mar 12/31/2020
Compensation ¥
Jill Chancelor 01/01:2011
@ Devel i 5 Excesds Expecialicns Medium Low
Payroll Manager FHEIHHRED 12/31/2011

E Performance Management > < My Team
Diane Palmer @ s i =

w Window | Help Personall
Administrative Assistal] view Employes Snapshot Performance Documents

Listed are all the performance documents for the employee you selected.

Cynthia Adams @) notify Employes

&N E B

Corporate Confroller Performance Documents

Tina Palisco =)

Name Document Type Document Status Pericd Begin Peried End Job Title Manager Rating
Manager-Accounting
Cynthia Ad Annual Review A Tk progress - 01/0172014 12312014 | Comorate Betty
- ynihia Adams Annual review Checkpoint 1 Controller Locherty
Netty Owyang =)
. . Track Progress - Corporate Betty
Cynthia Adams Annual Review N 01/01/2012 01/3172012
M Manager-Accounting Checkpoint 1 Controller Locherty
i view Corporate Befty
) Cynthia Adams Annual Review Completed 01/0172011 1213172011 Controller Locherty Company Maker
Susan Hoinck &
. - Corporate Betty
Cynthia Adams Performance Document Define Criteria 01/0172009 1213172009
: ) - Controller Locherty
Senior Financial Analyst
. = Corporate Betty
Cynthia Adams Performance Document Completed 01/0172008 1213172008 Controller Locherty 4-Very Good
Steve Smith & o
Cynthia Adams Performance Review Completed 01/0172001 1213172001 Cfficer-Loan Luclﬁlerly Company Maker
. Update Profile - Betty
Cynthia Adams Management Define Criteria 01/0172001 12/0172001 Cfficer-Loan Locherty

Pierre Potvin )

Senior Financial Analyst
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Compensation

€ Manager Seif Service |'|||.-‘|:.'|r Team Sort % Z:._. E 2
Betty Locherty Change Team Marme
Finance Director
Title
| Summary Performance Compensation Leave Balances ‘
¥ Compa-Ratio
Current Salary ¢
Name [ Title Compa Ratio Current Salary Midpoint Minimum / Maximum Position in 54 Currency E
Rosanna Channin &0,000.00 —
% 1® 117 94,000.00 USD £0,000.00 " Midpoint
Senior Accounting Manager 100,000.00 Minimurm
Jill Chancelor 60,000.00 .
© 112 90,000.00USD 50,000.00 " Maximum
Payroll Manager 100,000.00 Quari
uartile
" Netty Owyan 49 000.00 y
] tty Owyang @ 1.10 60,008.00USD 54 485 50 - 4
il Manager-Accounting 59 99900
¥i Cynthia Adams ) 41,000.00
“ £ 1.07 45,006.36 USD 44 990 50 - s
1 o Corporate Confroller 45 999.00
Tina Palisco &) 072 <5 000.00 USD 50.000.00 60,000.00
' T T | 1
* 1 Manager-Accounting 100,000.00 |
Diane Palmer () 24 000.00
E 0.69 19,600.00USD 28 485 50 | _ 1
Administrative Assistant 32 .999.00
Plerre Potvin @ 0.49 38,045.11 USD £0,000.00 soa0nee
' o U | 1
Senior Financial &Analyst 100,000.00 |
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Leave Balances

< Manager Self Service M}l’ Team

Betty Locherty Change Team

Finance Director

| Summary Performance Compensation Leave Balances
MName [ Title Balances
Cynthia Adams @, Sick Leave &4.00 Hours Vacation 162.00 Hours
Sick Balance Hrs 96.00 Hours Vacations Balance Hrs 1,115.73 Hours

Corporate Controller Family and Medical Leave Act 000 Hours View More Balances

. Diane Palmer &)

Mo leave balances exist
Administrative Assistant

Jill Chancelor (=)

Mo leave balances exist
Payroll Manager

Metty Owyang =) Sick Leave G400 Hours Vacation 162.00 Hours
Sick Balance Hrs 369 Hours Vacations Balance Hrs 1,155.92 Hours
Family and Medical Leave Act 0.00 Hours View More Balances

Manager-Accounting

Pierre Potvin (=)
Mo leave balances exist
Senior Financial Analyst

Rosanna Channing @ Sick Leave &4.00 Hours Vacation 162.00 Hoursl:'ﬁ
% ) . Sick Balance Hrs 1600 Hours Vacations Balance Hrs 922.66 churs._l
Senior Accounting Manager Family and Medical Leave Act 0.00 Hours View More Balances ||

Steve Smith =)

Mo leave balances exist

Susan Hoinck @ Sick Leave 84.00 Hours Vacation 162.00 Hours
Sick Balance Hrs 3.69 Hours Vacations Balance Hrs 1,056.19 Hours

. Senior Financial Analyst Family and Medical Leave Act 0.00 Hours View More Balances
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Simplified Analytics/Kibana
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Types of Simplified Analytics

Simplified Analytics that are created by users

using the Add Analytics side panel option

* Users can select filters, link to other HCM
transactions, change chart views, export e Absence Analytcs @ Qi ¢
analyzed data, save personalizations, and

Absence Events Analysis

publish results

M Kansas Operations
M Corporation Headguarters
Tllingis Operations

Absence Requests
=

Simplified Analytics created by administrators

@
=

for more complicated queries and analysis

* Requires more knowledge of efficient query
design, Pivot Grid Wizard, Related Content n
. . . . . . . -
dEfInItIOI‘l, secu rlty, F|U|d page |ntegrat|on ﬁ)mcployee Actions Ei;?.:eo Iﬁzﬁec %"c"c:rd TG ?5;03 Fsl;ms ?:I:):rés n:?“t:n%e g:g:no Egd Date ?’I.J::rge az::(r;ﬁeo
Kuoo20 ® Christelle Stevenson 0 Manager-Accounting Employee Active Indirect Vacation 02/07/2017 02/07/2017 Vacations Personal Time Off
Kuoo20 ® Christelle Stevenson 0 Manager-Accounting Employee Active Indirect Wacation 09/24/2020 09/25/2020 Vacations Personal Time Off
Kuoo20 @ Christelle Stevenson 0 Manager-Accounting Employee Active Indirect Vacation 01/04/2021 01/05/2021 Vacations Personal Time Off|
KU0020 ® Christelle Stevenson 0 Manager-Accounting Employee Active Indirect Vacation 05/06/2021 05/07/2021 Vacations Personal Time Off

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Workforce Insight

< Workforce Administrator

Current Headcount Headcount Movement Workforce Turnover Highest Education Level
300 W Calg... = 20%
E W i H . I
§ =0 Can. 0 —
0 i Cha... % % c 2 3 20%
4 35 moor. < g £ &
g Fm E @
S 5 o W Fred... g E 5
Halif. T = W Mot Indicated
Regulatory o
Region B Igal Job Action B Transfer In W Transfer Out W Some College
Diversity Overview Workforce Equity
5 m
. |
=
=
i
o
4 &
-4
- LEA (L U.3 g . . De U Lo
5 3 Average Compa-Ratio
3
o
£
=
= -
E - . . .
] Diversity Analysis
A -
é L™y ;..
1 253 &
g5, 1 I Ll LI
35-44 4E-E4 55-64 85+
o Diversity Value
Age Diisability Ethnicity Gander Veteran Status M Central Sales Ragion Humazn Resaurces:
Diversity Type M Cafeteria/Restaurant Dept. B Quality Assurance
Paosition Status
@
=
2
“
g fopreied _
2
%
4
a 50 100 150 200 250 300 350 400 450
Vacant Positions
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Workforce Insight

£ Workforce Insight Diversity Analysis

w Prompts LE‘

Diversity Type - View Grid
Age - Diversity Value (2
i — ) Update Filters |
Regulatory Region W Columns ‘ Empl ID ‘
UsA Q | Chart Options |
Business Unit Diversity Analysis
GBIBU Q Export Data
From Date 3544 Export Filtered Data
06/10/2019
Threshold Options

To Date 8 ey
06/10/2020 2 Save

.-E

5

E 55-6% Save As
=3

Sort Option
65+
~ Diversity Value Add to Homepage
0 5 10 15 20 25 30 35

Percentage of Employees

45-54

(w | e[E]

10 rows
E,r\npl 1 Employee Name < Di“““b‘ Company © Location & Department < Job Code © ngularfTemporary FyIIIPirt Emplc/ryee
& Value © v Time & Type ©
KUDD20  Christelle Stevenson 55-64 Global Business Institute Corporation Headquarters  Accounts Receivable  Manager-Accounting Regular Full-Time Salaried
KUD059  Vicki Zinn 55-64 Global Business Institute Corporation Headquarters  Cerporate Accounting  Accountant Regular Full-Time Salaried
[E: K0G003 Darlens Bergsten 65+ Kyovera Corporation KUV LOCATION DEFAULT Corporate Controller  Analyst-Data Regular Full-Time Mot Applicable
KUZ004  Anil Murjani 55-64 Global Business Institute Ohio Operations Quality Assurance Analyst-Business Regular Full-Time Hourly
~ Company +
J Global Business Institute (8) KUD330 Baily Brown 65+ Global Business Institute Corporation Headquarters  Human Resources Manager-Compensation/Benefits Regular Full-Time Hourly

Copyright © rategy, Inc. All rights reserved. invest Wisely. deliver more.



Select the Add Analytics Button

My Team

Betty Locherty Change Team
Finance Director

| Summary | Performance Compensation Leave Balances
(= [&]
Name / Title Directs ! Total
% Cynthia Adams (=
- -
= Corporate Coniroller 212
]

Diane Palmer &)

Administrative Assistant

Jill Chancelor &
Payroll Manager 23125

Netty Owyang &
-
Manager-Accounting 4120

B 1

Pierre Potvin ()

Senior Financial Analyst

Rosanna Channing 3

Senior Accounting Manager 256

A

Steve Smith )

Susan Hoinck &

Senior Financial Analyst

Tina Palisco (5
Manager-Accounting a4

Department / Location

Corporate Accounting

Corporation Headquarters

Corporate Finance

Corporation Headquarters

Payroll

Corporation Headquarters

International Accounting

Corporation Headquarters

Corporate Finance

Montreal Office

Corporate Accounting

Corporation Headquarters

Corporate Finance

Corporation Headquarters

Corporate Consolidations

Corporation Headquarters

Email / Phone
cynthia.adams@xyZcompany.com

925/694-T7901

jill.chancelor@:yzcompany.com

555.555.3344

netty owyang@xyzcompany.com

925.555.6547

Rosanna. Channing@@oraclesample.com

925.555.1234

susan.hoinck@xyzcompany.com

925.555.3654

tina_palisco@xyzcompany.com

925/694-7971

Today's Status

Related Information
[ roirwares |
w Current Headcount Profile

1&
.l

Count
o

Clerk-1

(Elanks)
Agent-HR .
Ertry ...

Analyst-Bu....
Eilling Spec...

o
g Data
"

Mor-Emplo ...

Gereral Le...

w Headcount Movement

[

Count
[=]

Hire [N
-

Parertal Le...

Rehire |

Promotion i
Suspension i
Termination |l

Transfer In i

Job Action

w Perf vs. Compa

|

__l_‘_l Serior Fina...

Trarsfer Ot i

in

i 1E
S, ml W ®Fayl
orogo o Intern...
g = %;Em E Corpor...
R
}F S E £ 3 W Corpor...
Job Title
w Current Salary Analysis rl:
s 12 }
EERT 1T
,vi L T_u MW Annual...
L & = B Compa.
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Name Your Analytic, Select Type, Chart Options

Create Analytics

“Analytics Name Headcount by Job

Current Headcount Profile- Mgr

4 Current Headcount Profile- Mgr
Headcount Movement - Manager

*What kind of analytics would you like to create?

Display Option

Would you like to use a chart?

Would you like to use a simple table?

Would you like to use a pivot grid?

invest wisely. deliver more.
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Creating a New Simplified Analytic

Create Analytics X
Chon
*Analytics Name |Headcount by Job ’
| Choose Fields
Employee ID Empl Record
[ Effective Date ‘ Name
Salary Administration Plan [J Organizational Relationship
[0 Job Action HR Status
Supervisor Reports To
Full/Part Time Direct/Indirect
Jobcode ‘ Position
Department [J Establishment
Location

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Design is Intuitive and Configurable

Headcount Movement *

« Prompts @ =

From Date ‘
| 02/01/2014 = Jab Action (X)

0272872015

Headcount Movement

Transfer Out
Transfer In
= Job Action
[ Hire (3)
[ Rehire (3) ISmminstion

[ Parental Leave (2) J

Parental Leave
[ Termination (2)
Suspension
O Promotion (1) Rehire

[ Suspension (1) Promaotion
O Transfer In (1)

O Transfer Qut (1)

* HR Status 4
. Athé (1-21 Employee Actions Eglcl::::rd Effective Name < ;Igtus Regulatory Salary Administration Plan < Supervisor & Reports Job Action < FulliPart  Direct/Indirect Jobcode <
O Inactive (2) o = b Date & - o Region & v - P Y Tow Y Time & & -
« Supervisor L3 Kuo103 (@] 1] 09/07/2014 Colin Davidson Inactive United States USA Salary Adminisfration Plan  Betty Locherty Terminaticn Full-Time Indirect Representative-Customer Assoc
[ Betty Locherty (14) KUD130 @ 0 06/09/2014 Abagail Smith Inaciive United States USA Salary Adminisiration Plan Betty Locheriy Terminafion  Full-Time Indirect Seniar Finance Specialist
~ Reports To + KU0133 (O] 1] 02/22/2015 Heidi Dubas Active  United States USA Salary Administration Plan  Betty Locherfy Parental Leave Full-Time  Indirsct Finance Specialist
O (Blanks) (14
{ ) (14) KU0136 (] 1] 02/22/2015  Jennifer Michaels Active  United States USA Salary Adminisiration Plan  Betty Locherty Parental Leave Full-Time Indirect File Clerk
~ Directiindirect + KU0137 ® 0 02/22/2015 Jessica Livingstone  Aclive  United States USA Salary Administration Plan  Betty Locherty Promotion  Full-Time  Indirect General Ledger Specialist
O Indirect (14)
KUO140 (O] [i] 02/08/2014 Ronnie Carmichael Active  United States USA Salary Adminisfration Plan  Betty Locherfy Rehire Pari-Time Indirect Billing Specialist
w Jobcode 4
KUo141 (&) 1] 02/08/2014 Kai MacKenzie Active  United States USA Salary Administration Plan  Betty Locherfy Rehire Part-Time  Indirect Billing Specialist

Inc. All rights reserved. invest Wisely. deliver more.



Design is Intuitive and Configurable

Headcount Movement

« Prompts

From Date
02/01/2014 el Job Action (@)

02/28/2015

= .Job Action Detailed View

Headcount Movement

Actions x

[ Hire (3) Drilldown To

[ Rehire (3)

[ Parental Leave (2] Barental Lesve
[ Termination {2)

[ Promotion (1)

[ Suspension (1) Fromation
[ Transfer In (1) n
[ Transfer Qut (1)

([ [@] |

« HR Status

O Active (12)
HR
Name & Status
A
&

Empl

O Inactive (2) Ejmgloyee Actions Record Efective
s
¢

Date

Regulatory

ull/Part Direct/Indirect
Region &

. . . . ~ Reports - . Fi o
Salary Administration Plan & Supervisor & To & Job Action < Time % & Jobcode &

¥ Supervisor KU0133 0 02/22/2015 Heidi Dubas Active  United States USA Salary Administration Plan  Betty Locherty Parental Leave Full-Time  Indirect Finance Specialist
[ Betty Locherty (14)
KUO150 02/22/2015  Alan Carr Active  United States USA Salary Administration Plan Betty Locherfy Transfer In Full-Time  Indirect Finance Specialist

« Reports To

KUO170 02/08/2014 Cindy Bryson Active  United States USA Salary Administration Plan  Betty Locherfy Hire Part-Time  Indirect Eilling Specialist

[ (Blanks) (14)

w Direct/indirect
KUO142 02/08/2014 Liam Gray Active  United States USA Salary Administration Plan Betty Locherfy Rehire Part-Time Indirect Eiling Specialist

[ Indirect (14)
KUO103 08/07/2014 Colin Davidson Inactive United States USA Salary Administration Plan Betty Locherfy Termination Full-Time  Indirect Representative-Customer Assoc

= Jobcode

@
@
@
KUO141 (&) 02/08/2014 Kai MacKenzis Active  United States USA Salary Administration Plan  Betty Locherfy Rehire Part-Time  Indirect Eilling Specialist
@
@
@

KUD136 02/22/2015 Jennifer Michaels Acfive  United States USA Salary Administration Plan Beity Locherty Parental Leave Full-Time Indirect File Clerk
[ Biling Specialist (4)

[ Fin=mra Seacizliet /20

Inc. All rights reserved. invest Wisely. deliver more.



Design is Intuitive and Configurable

Headcount Movement
[ Parental Leave (2)

[ Termination {2)
[ Promotion (1)
Job Action (%)
[ Zuspension (1)
O Transfer In (1) Wl Columns

] Transfer Qut (1)

<2 Drilldown To x

= HR Status Full/Part Time Headcount Movement

O Active (12) Salary Administration Plan | Transfer Out
[ Inactive (2)

Regulatory Region

- Supervisor
Establishment
] Betty Locherty (14)

« Reports To

Farental Leave

[ (Blanks) (14) Suspansian

. . . Promation
w Direct/Indirect n

[ Indirect (14)

(m | |€]F|
- Jobcode

Billing Specialist (4
g opes “ Empl HR

- et o Employee = Effective ~ Regulatory - A . ; ~ Reports .~ FuliPart Direct/Indirect =
Finance Specialist (3) D& Actions Rcecnrd Date & Name Sotatus Region Salary Adminigtration Plan & Supervisor & To & Job Action <+ Time & 2 Jobcode

Financial Analyst {2)
Data Entry Operator (1) KU0133 02/22/2013 Heidi Dubas Active  United States USA Salary Adminisiration Plan  Betty Locherty Parental Leave Full-Time Indirect Finance Specialist
File Clerk (1)

General Ledger Specialist (1) KU0150 0242212015 Alan Carr Active  United States USA Salary Adminisiration Plan Betty Locherfy Transfer In Full-Time  Indirect Finance Specialist

ﬁeﬂrﬂse“'at'“}c“mme'ASSE’“ KUD170 02/08/2014 Cindy Bryson Active  United States USA Salary Administration Plan  Betty Locherty Hire Part-Time Indirect Billing Specialist

o v o I o

Senior Finance Specialist (1) . i i i . i i . - s
Kun141 02/08/2014 Kai MacKenzie Active  United States USA Salary Adminisiration Plan  Betty Locherty Rehire Part-Time Indirect Eilling Specialist

-

Positi KU0142 02/08/2014 Liam Gray Active  United States USA Salary Adminisiration Plan Betty Locherfy Rehire Pari-Time Indirect Billing Specialist
« Position

[ (Blanks) (14) Ku0103 09/07/2014 Colin Davidson Inactive United States USA Salary Adminisiration Plan  Betty Locherty Terminafion Full-Time  Indirect Representative-Customer Assoc

invest wisely. deliver more.



Select Related Actions from Analytic Data

Headcount Movement %

« Prompts E

From Date ‘
02/01/2014 [ Job Action (%)

02/282015

w .Job Action

Headcount Movement

Transfer Out

Transfer In

[ Hire (3)
[J Rehire (3)

Actions 4
) Parental Leave (2)

Parental Leave
[ Termination (2) Time Management >

[J Promaotion (1)
Job and Personal Information »
[ Suspension (1)

Promotion
O TransferIn (1) n Compensation and Stock

[ Transfer Out (1)

= HR Status + I

Performance Management >

O Active (12) y 1
. HR - . " .
O Inactive (2] Ejm!:\uluyee Actions C@reer Planning > Status Eegp Iat{/:\ry Salary Administration Plan © Supervisor % Re|:!?r1}s J/l:\lh Action FpIIIP?\rt D/l\rectﬂndlrect Jobcode = PESItIOI’I
v & egion < To = v Time - v v
s . + | Succession Planning >
upervisor KUO0103 ® idson Inactive United States USA Salary Administration Plan  Betty Locherty Termination Full-Time Indirect Representative-Customer Assoc
[ Betty Locherty (14) | View in Gompany Direcfory
KUO130 (@] imith  Inactive United States USA Salary Administration Plan Betty Locherty Termination Full-Time Indirect Senior Finance Specialist

« Reports To =N ﬁ View in Talent Summary 1

[ (Blanks) (14)
w Direct/Indirect &

O Indirect (14)
w Jobcode &

[ Billing Specialist (4)

M Finanra Cnarcialiol 721 J >

Inc. All rights reserved. invest Wisely. deliver more.



Update and Save New Simplified Analytics

Perf vs. Compa x
w Job Title ]
[ Manager-Accounting (2) 4
] View Grid
[0 Administrative Assistant (1) ‘ 4 Job Title (®) ‘ | ++ Dapartment (%) ‘
[0 Corporate Controller (1) ————— i Update Filters
Col ‘ Compa-Ratio ‘
[ Payroll Manager (1) il Columns I —
O Senior Accounting Manager (1) ) Chart Options
Perf Rating vs. Compa Ratio
Export Data
w Department 2.4
[ Corporate Accounting (2) 20 Export Filtered Data
[ Corporate Consolidations (1)
. Threshold Options
O Corporate Finance (1) 1.6
i)
O International Accounting (1) E . Save
O Payrall (1} % :
Save A
U 0.8 aens ‘
« Performance Rating +
0 Add to Homepage
0 3.00(3) .
[ 4.00(2) o0
0O 5.00(1) Administrative Assistant Corporate Controller Manager-Accounting Payroll Manager Senior Accounting Manager
Job Title
O [
s Empl Employes N Empl Job Dept
ID“E“' Actions chl'ldp mployee Name  empLID ¢ Record EffDate ¢ Job Title & Code  Department & IDEE“ Locatior
v e Y G Id < e
Kuooov (&) 0 Diane Palmer KOMTX005 0 01/01/2010 Administrative Assistant 170005 Corporate Finance 13100 Corpora
Kuoooy [ 0 Rosanna Channing KU0046 0 03/01/2020 Senior Accounting Manager 600135 Corporate Accounting 13110 Corpora
Kuoooy (&) 0 Netty Owyang KU0055 0 11/04/2008 Manager-Accounting 600145 International Accounting 13130 Corpora

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.
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Design is Intuitive and Configurable

Chart Opticns

- Titles
Title |He-adt:ount Movement
Subtitle |
Footer |
X-Axis Title |.Iub Action
Y-Axis Title |Euunt
« Axis & Type
X-Axis | Job Action

Y-Axis | Employee ID ¥ |

Series | Jobcode v &
Type | 2D Stacked Bar Chart v

20 Bar Chart

2D Histogram Chart

20 Horizontal Bar Chart
20 Horizontal Percent Chart
20 Line Chart

20 Percent Bar Chart

20 Pie Chart

2D Stacked Bar Chart

20 Stacked Horizontal Bar
30 Pie Chart

Bubble Chart

Scatter Chart

127
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Design is Intuitive and Configurable

Headcount Movement

« Prompts.

From Date ‘
02/01/2014 --. | 4+ Job Action @ | | # Jobeode @

02/28/2015

= Jobcode B Senior Finance Speciafist
M Representative-Customer Assoc
Billing Specialist (4) M Datz Entry Operator
M Ganeral Ledger Spacizlist
Finance Specizlist
Financial Analyst (2) Fila Clark
W Financial Analyst
M Billing Specizlist

Headcount Movement

Finance Specialist {3)

Data Entry Operator (1)

File Clerk (1)

General Ledger Specialist (1)

Rﬁpresenl ative-Customer Assoc n

Parentzl Leave Suspension Terminztion Transfer In
Job Action

O O OooOoDODoOoaD

Senior Finance Specialist (1)

-

+ Job Action
HR
Name & Status

Empl

Actions Record Efective
~
<

Date <

Regulatory

Employee
ID Region <

.. Reports
~

Salary Administration Plan < Supervisor < To & hulliEar D/i\rectﬂndirect

S A
Job Action < Time & S Jobcode <+

I Hire (3)
] Rehire (3)

O Parental Leave (2) KU0133

02/22/2015 Heidi Dubas Active  United States  USA Salary Administration Plan  Betty Locherty Parental Leave FullTime  Indirect Finance Specialist

[ Termination {2)
I Promotion (1)
] Suspension (1) Kuo170
] Transfer In {1)
) Transfer Qut (1)

KUo1s0 02/22/2015 Alan Carr Acfive  United States USA Salary Administration Plan Betty Locherty Transfer In Full-Time Indirect Finance Specialist

02/08/2014 Cindy Bryson Active  United States  USA Salary Administration Plan  Betty Locherty Hire Part-Time  Indirsct Billing Specialist

KU0142 02/08/2014 Liam Gray Active  United States  USA Salary Administration Plan  Betty Locherty Rehire Part-Time Indirect Billing Specialist

~ HR Status

[ Active (12) KU0103 08/07/2014 Colin Davidson Inactive United States USA Salary Administration Plan Betty Locherfy Termination Full-Time  Indirect Representative-Customer Assoc

O Inactive (2) KUD136

@
@
@
KUO141 ® 02/08/2014 Kai MacKenzie Active  United States  USA Salary Administration Plan  Betty Locherfy Rehire Part-Time  Indirect Billing Specialist
@
(©]
@

02/22/2015 Jennifer Michaels  Acfive  United States USA Salary Adminisfration Plan Betty Locherty Parental Leave Full-Time  Indirect File Clerk

~ Supervisor

All rights reserved invest Wlsely deliver more



Chart Data Can Be Exported

Headcount Movement x

From Date

Wiew Grid
02/01/2014

= m | + Job Action ® | | + Jobeode @
Hij Golumns

:

Update Filters
To Date

&
E « Prompts
|

02/282015

:

Chart Oplicns

Headcount Movement
Export Data

Export Filtered Dafa

|
>y

4  + Jobcode Threshold Options
[ Billing Specialist (4) E 2 Save

I [ Finance Specialist (3) © -

I [ Financial Analyst (2} 1 Save As

[ Data Entry Operator (1)

Add fo Homepage

[ [ i

8 | O File Clerk (1)

Rehire

[0 General Ledger Specialist (1) Parentz| Leave Promasion Suspension Terminztion Transfer In Transfer Out
[ Representative-Customer Assoc n Job Action
| (1 W Bifing Specialist W Financisl Anslyst File Clark Finance Specizlist M Ganeral Ledger Specizlist M Datz Entry Oparator Reprasentztive-Customer Assoc B Senior Finance Specizlist
I? Senior Finance Specialist (1) X u E | A N I c 5 I c I : s I u I | I ]
1 |Headcount| 14
o |~ Job Action FOETES e Empl  pe e R HR Regui 2 |[Employee [Empl Re"Effective D4|Name ||HR Status ||Regulatory Reij|Salary AdministraﬂSupenrisor ||Deparhnent ||Joh Action
0 Hire (3) m® Actions Record page o Name © SHEUS Regior| 3 |Kuo103 0 9/7/2014  Colin Davidson  Inactive United States  USA Salary Adminis Betty Locherty Customer Service Termination
I O Rehire (3) . ) |4 |Kuoi3o 1] 6/9/2014  Abagail Smith Inactive United States  USA Salary Adminiz Betty Locherty Accounts Receivable Termination
i KU0133 (&) ] 02/22/2015 Heidi Dubas Active  United| —— o N . o _
O Parental Leave (2) 5 |KU0133 o 2/22/2015 Heidi Dubas Active United States  USA Salary Adminis Betty Locherty Accounts Receivable Parental Leave
[ Termination {2) KUD150 ® 0 02/22/2015  Alan Carr Active  United| B |KUO136 o 2/22/2015 Jennifer Michaels Active United States  USA Salary Adminiz Betty Locherty Accounts Receivable Parental Leave
I O Promafion (1) 7 |Kuo137 o 2/22/2015 lessica Livingstone Active United States  USA Salary Adminiz Betty Locherty Accounts Receivable Promotion
[ Suspension (1) KUD170 @ 0 02/08/2014  Cindy Bryson Active  United| g k0140 i} 2/8/2014  Ronnie Carmichael Active United States  USA Salary Adminiz Betty Locherty Revenue Management  Rehire
l| O Transferin (1) kU121 @ o 020312014 Kai MacKenzie ctive United 9 |Kuoidl 1] 2/8/2014 K_ai MacKenzie Act?ve Un?ted States  USA Salary Adm?n?s Betty Locherty Revenue Management Reh?re
|l O Transferout (1) 0 |Kuo142 1] 2/8/2014  Liam Gray Active United States  USA Salary Adminis Betty Locherty Revenue Management  Rehire
11 |KU0143 1] 2/22/2015 Grayson Mann Active United States  USA Salary Adminis Betty Locherty Accounts Payable Suspension
12 |KU0150 1] 2/22/2015  Alan Carr Active United States  USA Salary Adminis Betty Locherty Accounts Payable Transfer In
13 |KU0170 1] 2/8/2014  Cindy Bryson Active United States  USA Salary Adminis Betty Locherty Revenue Management  Hire
14 |KU0171 1] 2/8/2014  Phillip Couch Active United States  USA Salary Adminis Betty Locherty Revenue Management  Hire
15 |KU0172 1] 2/8/2014  Dan Atwood Active United States  USA Salary Adminis Betty Locherty Revenue Management  Hire
16 |KU0150 1] 2/22/2015 Alan Carr Active United States  USA Salary Adminis Betty Locherty Accounts Payable Transfer Out
17
18_
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£ Manager Self Service

Personalize the Dashboard Analytics

My Team

Betty Locherty Change Team
Finance Director

[Siﬂnﬂﬁty | Periormance Compensation

Leave Balances ‘

=[]

3 | Cancel

| Order ltems

Manage Analytics |

Section Order

Personalize

Related Information

‘ Add Analytics o

|F| Headcount by Job

Name [ Title Directs | Total _] ] Today's Status Headcount by Mar
: Link First » Reset to Default Order ‘
a Cynthia Adams ) - -
L
Corporate Confrolier 212
J Link Section aidlaii d
n Diane Palmer 5 Link Display -1
L . - - g g 1 | |
Administrative Assistant = Headcount by Jab ,:EJ‘, =
Jill Ch | 1 égﬁﬂg ﬂg:ﬁ‘E ég
i ancelor
%" ® .5 = Headcount by Mar ( Yes |: 3 Supervisor
Fayroli Manager 23125 e
L | Tile Section B Accounts Payable
Netty Owyang ® ; Tile Display
S Manager-Accounting 4120 = » Current Headcount Pro... (L
2 = WSTEST1 | Yes |
! . — R e Y
Pierre Potvin (3 - ;
= Current Headcount Profile (" Yes | ) i 15 I
Senior Financial Analyst J i : [ e P R Ll..
P Al I O, s e T
. = Headcount Movement [ Yes | | = i e
Rosanna Channing 3 — . E £ EE %EL_IE’ 0= ‘g% £
a Lo L P e D
a Senior Accounting Manager 8166 = Perfvs. Compa  Yes () 23555 8285
3 Jobeode
Steve Smith &) = Current Salary Analysis ( Yes ()
[
? - i3
o = Performance Status (s () thmdcou Mo
Susan Hoinck &
{ 1 = Performance vs. Compa-Ratio [f Yes { | 5=
ﬁ SELEE AT 1 i 8 ._l._-_l_-._._-._-_
L ) o el = E.E E
Tina Palisco ® . = Performance Vs Annual Rate |'\ Yes ) % E § E -% % B %
- Fis S R E b
- - L= & =
% | Manager-Accounting 44 = Leave Balances by Type |j‘_ Yes ( ) P 3 2E
L Job Action
oy pas ]

rategy, Inc. All rights reserved.
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Published and Shared

Report shared with other users.
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< My Team

Personalize the Dashboard Analytics

My Team

Betty Locherty Change Team
Finance Director

| Summary | Performance

Leave Balances

(= [&]

Name [ Title

¥ Cynthia Adams %)
‘a Corporate Coniroller
]

Diane Palmer (5)

Administrative Assistant

Jill Chancelor (3
Fayroll Manager

Netty Owyang &

Manager-Accounting

B 1 I

Pierre Potvin %)

Senior Financial Analyst

Rosanna Channing &)

Senior Accounting Manager

A

Steve Smith &)

Susan Hoinck &)

Senior Financial Analyst

Tina Palisco &)

Manager-Accounting

Directs / Total

Department / Location
Corporate Accounting

Corporation Headquarters

Corporate Finance

Corporation Headquarters

Payroll

Corporation Headquarters

International Accounting

Corporation Headquarters

Corporate Finance

Monireal Offiice

Corporate Accounfing

Corporation Headquarters

Corporate Finance

Corporation Headquarters

Corporate Consolidations

Corporation Headquarters

Email / Phone
cynthia.adams{@xyzcompany.com

925/694-7901

Jill.chancelor@xyzcompany.com

555.555.3344

netty. owyang@xyzcompany.com

925.555.6547

Rosanna.Channing@oraclesample.com

925.555.1234

susan.hoinck@xyzcompany.com

925.555.3654

tina palisco@xyzcompany.com

925/694-7971

Related Information
|r_L| Headcount by Mar

Today's Status
= Headcount by Job

Clerke1

(Blanks)
Ertry .

Analyst-Eu...
Eilling Spec...

o
E Dat a
m

Mor-Empla ...

Gereral Le....

~WSTEST1

|

d ol

Chri
St
Edm...
Coan
Cha
Jahin
Fatt...
Rosa... |

Supervisor
B Accounts Receivable
B Accounts Payzble

w Current Headcount Profile

=
m

Count
o
[Elanks)
Clerke1
[ata Ertry .

Agent-HR .
Eilling Spec...

Mor-Emplo ...

Analyst-Eu...
Gereral Le..

Ei

w Headcount Movement

£
3 |||.I|. _____

In

Serior Fina...

|

Cha... |

._|-‘—|

Sarior Fina...

In

Copyright © 2003-2021

invest wisely. deliver more.




* Leverages Elastic framework index

e Requires PeopleTools 8.58,
Elasticsearch 7.0, and Kibana 7.0

* Provides a visual representation of
PeopleSoft data

* Sample Kibana analytics include
Workforce Insight Pay Equity,
Recruiting Applicants, Health & Safety
Incidents, Reported Time, Absence
Management

* With many more on the way !

Kibana Data Visualization Tool (PUM 34)

Employee Count

Position Status

=35 &
2= g
5

s
]

Organizational Relationship

Diversity Overview

Workforce Insight

Headcount Movemen t Workf
Hire Rehire  Termination
Job Action M Hire M Rehire

Age Range

force Equity

Highest Education Level
19%
B..

7%
30570 31%

19'2’:7%9‘

M HS Graduate or Equivalent
M Some College

] |

N

1,519 1,214

190

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Workforce Insight / Pay Equity

< Workforce Administrator Workforce In5|ght
Current Headcount Headcount Movement Workforce Turnover Highest Education Level
- 4 7% 19%
N a »
8 0.0 £ 29% 19% el
- n  w i . 7%
AN 5 iR Ea -
=] =1 = 1
£ EE
S i & 0
Hira Rehire Termination W HS Graduate or Equivalent
Organizational Relationship lob Action B Hire B Rehire @ Termination W Some College
Diversity Overview Workforce Equity
£
o |
E‘ .
E |
40 @ !
g |
|

B85+

=0 ’ Average Compa-Ratio

Employee Count

Diversity Analysis

2534 |
I ——
4554
s |
0 : &5+ I
Age Diisability Ethnicity Gander ‘ebaran Status 0 g 10 13 20 25 30 L 40
Diversity Type Percentage of Employees

Diversity Yalie
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Pay Equity Sample

Open in Kibana
Filers | KaL
B+ Add fater
Empioyocs by Ethnlc Group o

Chinese (0.48%)

Mot Appiicable (4.41%)

White (6.

33 (114%)

@ Hispanic/Lating

Not Specified {80.92%)

Compa-Ratio by Age and Gendar

® Female

ok

Average Compa-Ratlo

Ay,

01 03 o 04 05 a8 o

Average Compa-Ratlo

Employoos by Job Code Employee Distribution by Country

2
Directoe ‘ ]
Accountant o

— ASIA ‘NOMIN
Engincer-Quality Assurance
Analyst-Bi
Sales Manages AFRICA

OCEANIA SouiH
oo AMERICA

B v | Last15years Show dates 7 Refresh

Employces by Gender

1,511 1,198

Male - AEmployees Female - AEmployees

194

Other - AEmployees

Departmont

NORTH

S AMERICA

AFRICA

CLERTA SOUTH

AMERICA
Count
01-360
©360-79
@ns- 10
@3078-1,437

Sarvice . Miede it NewraiEarh, Elastic Maps Senice. MapTier

= CpeniisnTies. e 14
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Drill Down and Filters

orce Insight Workforce Equity

Open in Kibana

Filters = Search KQL & ~ | Last 15 years Show dates

8+ Add fitter

Quick select 4 b1
Employees by Ethnic Group ’ Last b 15 e
- Previous time window
L ) o "
Chinese (0.48%) ol mmaonly use
Not Applicable (4.37%) e 1oday This waek
This month This year
White [6.25%) L
® Today so far Week to date -
. Manth to date Year to date
L 2
»/ Recently used date ranges

@y Last15 years

®¢ Last 100 years | 9 1
Last 5 years
Mat Specified (81.11%)

zr - AEmployees

Refresh every

0 seconds hd

Compa-Ratio by Age and Gender Compa-Ratio by Department

® Femals

s
@ Mazle

4

|

=l

z

Average Compa-Ratio

Age Range

Department
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Zoom into Specific Analytics

< Workforce Insight Workforce Equity

Cpen in Kibana
Filters Search KGL ~ | Last 15 years Show dates
@ + Add filter

Compa-Ratio by Age and Gender e

@ Female

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest wisely. deliver more.



Select Filters

£ Workforce Insight Workforce Equity

Select filters to apply

()X AGE_DESCR_ORCL_ES_NA_ENG: 25-34

P

@ GENDER_DESCR_ORCL_ES_NA_ENG: Female

Cancel Save
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OnBoarding

Employee and Manager
HR Administrator

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



OnBoarding Activity Guide Steps can be configured for each
organization or role

Roles — New hires see only the pages, forms, policies and
benefits relevant to them based on location, job code, and other
attributes, e.g. Executive / Management vs. Hourly or
Administrative

Documents — Presents relevant documents with electronic
signatures ensuring compliance and acknowledgement, e.g.
Employee Handbooks, Confidentiality Agreements

Templates — group-based design / steps built using the Activity
Guide Composer for an event, e.g. Onboarding Sales vs.

Marketing

Category — general pre-defined template structure, Life Events,
OnBoarding, PreBoarding, OffBoarding

Socialization — Supports Video streaming, enhanced new-hire
learning, additional content links

Notifications — Provides employees onboarding step progress
and overall status to HR staff and managers.

Surveys — solicit feedback about your new OnBoarding process

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.

PeopleSoft 9.2 OnBoarding Features

Company/BU A

Template
[ 25 steps ]

— Group A Welcome

— Group A Intro Video
—1-9

— Disability

— Veteran Status

— Ethnicity

— Documents

— Attachments

— Verify Name

— Photo/Preferred Name
— Verify Addresses

— Verify Contact Details
— Marital Status

— Emergency Contacts
— Verify Additional Info
— Competencies

— Degrees

— Benefits Enrollment
— ACA 1095 Consent

— Direct Deposits

— Tax Withholding

— Voluntary Deductions
— W-2/W-2C Consent
— Learning Resources
— Summary

Company/BU B

Template
[ 16 steps ]

— Group B Welcome
— Group B Intro Video
— Learning Resources

—1-9
— Disability

— Veteran Status

— Ethnicity
— Documents

— Benefits Enroliment
— Emergency Contacts
— Verify HR Data
— Competencies

— Degrees

— Direct Deposits
— Tax Withholding

— Summary

invest wisely. deliver more.



OnBoarding Steps

¥ Exit Sample USA OnBoarding
m Rosanna Channing

Mark Complzte | | I £ Previous ] [ Mest
%  Acknowledgement Welcome from HR !
& Comglete
Welcome from HR ! @
® \isited 5
% 19
dh Cverdus
Hi Rosanna Channing
Disability
® \isited Welcome to Acme Rockets |

Vel Sl We're excited to add another person to our growing team. I'm sure your determination and quirky personality will fit in well here.

& Visited
I know we've had some interactions in the interview process, but I'm excited to get to know you better, I've been with this company for seven years, and each day I find myself learning mare
Erth.nidn Groups and more. I've become a more driven, inspired person in this role, and as your Human Reources Manager, I'm excited to see how you'll contribute to the team's and the company's growth.
& Visiel
The Acme Rockets "Get Onboard” process will help guide you through some documentation we need and provide you with an overview of the company. You can enroll in your benefit plans
% Documents and review policies and other helpful tips.
4 In Progress
This marks the start of an awesome journey. Please enjoy the Acme Rockets Welcome Video below.
> '?,‘:::;mems If you have any questions or thoughts, please let me know. There is a brief survey at the end of the Get Onboard process - love to get your feedback.
Timothy Jones
F Pesoral Detasls HR Manager, Sales and Marketng Division
& \isited
{410) 555-1234
} Talent Profile timothy.jones@acmerockets.com
@ \isited
¥ Benefits e New Employee Orientation or Onboarding © 2
& \isied . Watch laster  Share
¥ Payroll
@ Visited

| An effective onboarding
| program:

Summary
O Not Started

* |ncreases staff retention and

Copyright © ategy, Inc. All rights reserved. invest Wisely. deliver more.



Copyright ©

{ Manager Self Service

H

Add Activity Guide Template

Template ©

EF_ATFF

EF_B2FF

EF_DaFF

EF_M4FF

EMROLLM

HGAEARF

HGAEARG

HEINCDA

JOBDATA

KUENROL

KUTERD1

OBDCANT

OBDGBL1

OBDSTDZ

OBDSTHD

OBDUSA1

QOFBINYD

OFBEWOLT

Category ©

Life Event

Life Event

Lifa Event

Life Event

Open Enroiment

Extendad Absence Request
Extended Absence Reguest
Health and Safety

Job Data

Cpen Enroliment

Human Resources Administrator
CnBoarding

COnBoarding

CinBoarding

CnBoarding

COnBoarding "
CrifBoarding

CffBoarding

Description ©

Adoption Event

Birth Event

Divorce Event

Marriage Ewvent

Open Enroliment

Extendad Abssnce Request

Extendad Abssnce Reguest

Report Incident

Job Data

Bensfits Open Enroliment

Activity Guide for Termination

CnBoarding for Canada

Day 1 Onboarding

CnBoarding Template

Standard OnBoarding

OnBoarding for USA

nvoluntary OffSoarding

Woluntary OffBoarding

Activity Guide Templates

Activity Guide Templates

Long Description = Active ©
Adoption Event Yas
Birth Event fes
Divorce Event Yas
Marriage Ewvent fas
Employee Benefits Enrollment fas
Extendad Absence Request without Configurable Section as
Extendad Abssnce Reguest fas
Health and Safety incident reporting fas
Job Data Yas
Employee Bensfits Enroliment with Acknowledgement fes
This Activity Guide will allow an HR Administrator to follow 2 step-by-step process for termination fas
CnBoarding for Canada fas
Day 1 Onboarding REH
CnBoarding for Special Finance Individuals as
Basic OnBeoarding steps fas
OnBoarding for USA fas
nvoluntary OffSoarding fas
Woluntary OffBoarding fes

Update Template Clone Template Delete Template

I A S S S S S
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Create OnBoarding Activity Guide

Clone Template
Template OBDUSA1

Description OnBoarding for USA
New Template Details

“Template | WSOBUSA | &

*Description |Sample USA OnBoarding

*Effective Date | 01/01/2020 )

Select the effeclive date of the template to clone.

Available Templates
Effective Date Description

® 01/01/1900 OnBoarding for USA

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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Activity Guide Setup

Activity Guide Composer

Template WSOBUSA
Effective Date 2020-01-01

Introduction Introduction
® Visited

] \ Welcome to the Activity Guide Template Composerl
General Information

© Not Started The Activity Guide Template Composer will guide you through a series of configuration steps where you will be able to select options and enter parameters to configure

your activity guide.
Activity Guide Type
© Mot Started At a high level, an activity guide represents a distinct and finite business process that contains one or more steps that a user is expected to complete. The activity guide
will track and maintain the users progress as they complete steps.

5 ﬁ'l'::gir“:m If this is your first time defining an activity guide using the Activity Guide Template Composer, then take a moment to review the instructions displayed for each step.
4l

Additional Actions
O Mot Started

Sub Banner
O Mot Started

Select Steps
O Mot Started

Qrganize and Configure Steps
O Mot Started

Display and Processing
O Mot Started

Notifications
O Mot Started

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Activity Guide Setup

Activity Guide Composer

Template WSOBUSA
Effective Date 2020-01-01

€ Previous H Mext » l

Introduction General Information m

® Visited

General Information For this step, you need to provide some general information for the activity guide template you are defining.

S ‘ The Description entered here is displayed to the user in the Fluid Activity Guide Banner.

Activity Guide Type The Category selected will control the available options you can specify for the template. For example, the Category will control the steps you can add to the template.
O Mot Started

Security *Description | Sample USA OnBoarding

O Mot Started N -
Long Description | nnpoarding for USA

Additional Actions £
O Mot Started

Selected Category
Sub Banner Category Description

O Mot Started
OnBoarding Category for OnBoarding activity guide templates

Select Steps
O Mot Started

Organize and Configure Steps
O Mot Started

Display and Processing
O Mot Started

Motifications
O Mot Started

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Activity Guide Setup

Activity Guide Composer

Template WSOBUSA
Effecti
€ 5020-01-01
Date
l £ Previous ] l MNext » l
Intreduction Sub Banner m
@ Visited
General Information For this step, you are able to configure the fluid activity guide sub banner.
® Visited , . o . . . . - . , .
= The sub banner displays below the fluid activity guide banner, which displays the fitle of the aclivity guide. The sub banner can be configured to display an image and up to three fields.
The image and fields available for you to select are determinad by the Activity Guide Category for this template, which is OnBoarding
Activity Guide Type
® Visited This configuration is optional, but the information that can be displayed in the sub banner may provide context for wheo or what the activity guide steps are pertaining to.
Security Use the View Example to review the layout and format of each sub banner type. Select the Sub Banner type you would like to use and use the Configure Sub Banner button to select the
ecurt image and'or fields you want to display.
@ Visited
Additional Actions Available Types -
& Visited | Configure Sub Banner
Sub Banner Sub Banner Type Description Popgp t[i’iSDla!i’ c Vie“'l
® Visited (LT Xampie
‘ O NoSub Banner Mo sub banner will be displayed for the activity guide. | B
Select Steps
© Not Started @ Image with 1 Primary Field T_he sub b_anner will display an image with 8 maximum of three fields with no labels. One field can be marked as primary and will be ':"'\I No '] |?
displayed in bold. '
Organize and Configure Steps . ) o . ) . . . ——
O Mot Started O Image, No Primary Field The sub banner will display an image with a maximum of three fields with an optional label for each field. L) No ) -3
' - ) The sub banner will display a maximum of three fields with no labels. One field can be marked as pimary and will be displayed in L ™ o
Display and Processing & Mo Image with 1 Primary Field bold. ) Mo ) | B
O Mot Started _ : —
O Mo lmage, No Primary Field The sub banner will display a maximum of three fields with an optional label. ' :I Mo _] | B
Notifications —
© Not Started O Display Page The sub banner will display a primary field as a link that will open a window to a display page. | =
Review and Activate
O Mot Started

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Activity Guide Setup

Sub Banner Type Image with 1 Primary Field

*Image | Employee Photo

Available Fields 5 rows
[ Description < Primary <

O UserlD
O Job Code Description

Display Mame

O
O
O

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. 147 invest Wisely. deliver more.



Activity Guide Setup

Activity Guide Composer

Template WSOBUSA
Effective Date 2020-01-01
€ Previous l l Mext » l
Introduction Select Steps m
@ Visited
General Information For this step, you need to select the steps you want to include in your Activity Guide Template.
@ Visited The Category specified for this Activity Guide is OnBoarding and the different steps that can be included for this template are displayed.
Activity Guide Type Total Steps for Template 28
@ Visited
Available Steps 6 rows
. f’f‘iﬂ;i“ Add Step Added Step Count ¢ Step Definition Description ©  Long Description <
121
| Add Step | 1 ACA 1095-Consent The employee will provide consent using Form 1085-C Consent
Additional Actions —
® Visited | Add Step ’( 1 Acknowledgement Employee needs to acknowladge this step before they can review/edit sensitive information
® at;ﬁeljanner | Add Step | 0 Banking Enter your bank account and payment distrioution information.
| Add Step | 0 Benefits Enroliment Start benefits enrollment and enroll for available benefits.
Select Steps
@ Visited —
‘ | Add Step | 1 Fluid Benefits Enroliment Start fluid benefits enroliment and enroll for available benefits.
Organize and Configure Steps —
@ Visited | Add Step | 1 Competencies Manage competencies and accomplishments in your current profile.
Display and Processing | Add Step | 1 Degrees Manage degrees in your current profile.
O Mot Started —
| Add Step | 1 Dependent/Beneficiary Info Dependent/Beneficiary Information
Motifications —
© Mot Started | Add Step | 0 Direct Deposits Add or update your direct deposit information.
Review and Activate I ) ) . )
O Mot Started | Add Step | 1 Fluid Direct Deposits Add or update your direct deposit information.

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved. invest Wisely. deliver more.



Activity Guide Setup

Activity Guide Composer

Template WSOBUSA
Effective Date 2020-01-01

£ Previous H Next » ]

Introduction Organize and Configure Steps m
® Visited

General Information For this step, you will assign a description to each step and specify the order in which the steps need to be completed.

@ Visiled Since the Activity Guide Type is Vertical Non Sequential, you can create a group step. A group step provides you the ability to organize one or more steps into a group. A step assigned to the group step

is consideraed a sub step.
Activity Guide Type

® Visited ‘You are also able to define additional atiributes for your steps (i.e. Required, Start Date, Due Date, etc.) and the dependencies between certain steps to control the order of how steps are completed.
Security Finally, you are able to delets steps. If you need to add steps, you can always return to Select Steps and add more steps.
@ Visited
Selected Steps
Additional Actions e 32 row
@ Visited Add Group Step ‘
Move Move - Configure Group Configure Configure Configure Page Step Delete
® %;ﬁelganner =IETLEE Up Down =IET LEEET LI Step Attributes Dependencies Text Details Step
Step ‘ A J ‘ Acknowledgement ‘ G | ‘ & | ‘ (i ] | ‘ i} |
Select Steps — _r — m— —
® Visited — — — — —
Step ‘L‘ ‘T‘ Before You Start ‘“¢| ‘&‘| A3 ‘ﬂ| ‘ i |
Organize and Configure Steps ] ] ] ] ] T
o vt e (A |V wecome ] 2 E o] |8
Display and Processing Step ‘ A ‘ ‘ ‘ 19 ‘ % | ‘ & | ‘ | ‘ [} |
© Mot Started — — — — e e
s A [V] |osamy ] ¢ o |[g]
Notifications — — —
s (A [V] [wmanoms O B o] [3]
Review and Activate Step ‘ ‘ ‘ ‘ Ethnic Grouns ‘ & | ‘ o | ‘ | ‘ = |
© ot Started 4 d Al LS
o |A| |V [oocumens ] ¢ o] |8
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Activity Guide Setup

Configure Attributes

Step Description Acknowledgement

Step Controls

— ¥
Disable AWE Status Update No

Lock Step After Complete ()

Start Date Option | None

Start Date Field

Due Date Option | Date Field +

*Due Date Field | EE Job Data : Hire Date v |

.

Add Days to Due Date | 1

Inactivate Step After Due Date .

Step Question

Question

o
150 characters remaining
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Activity Guide Setup

Configure Page Text

Qw0 fome -|[fon  -|[see -|[B 7T U S|[x %2 ® = A O]

Hi % PERSONAL_DATA-NAME_DISPLAY%

Welcome to Acme Rockets |

We're excited to add another person to our growing team. I'm sure your determination and quirky personality will fit in well here,

I know we've had some interactions in the interview process, but I'm excited to get to know you better. I've been with this company for seven
years, and each day I find myself learming more and more. I've become a more driven, inspired person in this role, and as your Human Reources
Manager, I'm excited to see how you'll contribute to the team's and the company's growth.

The Acme Rockets "Get Onboard” process will help guide you through some documentation we need and provide you with an overview of the
company. You can enroll in your benefit plans and review policies and other helpful tips.

This marks the start of an awesome journey. Please enjoy the Acme Rockets Welcome Video below.

If you have any questions or thoughts, please let me know. There is a brief survey at the end of the Get Onboard process - love to get your
feedback.

Timothy Jones
HR Manager, Sales and Marketng Division

(410) 555-1234
timothy.jones@acmerockets.com
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Activity Guide Setup

Activity Guide Composer

Template WSOBUSA
Effective

Date 2020-01-01
< Previous H Next » l
Introduction Organize and Configure Steps m
@ Visited

General Information For this step, you will assign a description to each step and specify the ordar in which the steps need to be completed.

@ Visited Since the Activity Guide Type is Vertical Non Sequential, you can create a group step. A group step provides you the ability to organize one or more steps into a group. A step assigned to the group step
is considered a sub step.
Activity Guide Type

® Visited You are also able to define additional attributes for your steps (i.e. Required, Start Date, Due Date, etc.) and the dependencies between certain steps to control the order of how steps are completed.
Security Finally, you are able to delete steps. If you need to add steps, you can always return to Select Steps and add more steps.
@ Visited
Additional Actions Selected Steps 32 row
@ Visited Add Group Step |
Move Move . Configure Group Configure Configure Configure Page Step Delete
® ;L;ﬁelganner Step Type Up Down Step Description Step Attributes Dependencies Text Details Step
Sub Step | @ | | G | Benefits Enrollment | k) | | & | | i ] | | (1] |
Select Steps — — — —
® Visitsd Sub Step @ ACA 1085-Consent ‘ % ‘ ‘ & | | L1 ] | ‘ (i1 ‘
Organize and Configure Steps Group Step | ‘ ‘ (v | Payroll ‘ L] | ‘ o ‘ ‘ o ‘
@ Visited — — — —
Sub Step G Direct Deposits r ‘ % ‘ ‘ & | | o | ‘ @ ‘
Display and Processing — E— E— E—
© Mot Started _ _ a —
i Sub Step @ ) Tax Withholding = ‘ 4 ‘ ‘ & | | o | ‘ 1] ‘
Notifications — = ) a =
O Not Started Sub Step ) ] Voluntary Deductions ‘1‘ ‘ & | | (i ] | ‘ ] ‘
Review and Activate Sub Step @ W-2MN-2G Consent ‘3‘ ‘ & | | o | ‘ o ‘
© Mot Started — — — — — —
Step | “ ‘Y| OnBoarding Survey ‘ k) ‘ ‘ & | | (1] | ‘ i) ‘

Copyright © 2003-2021 W trategy, Inc. All rights reserved. invest Wisely. deliver more.



< Workforce Administrator

Adding Documents to the Activity Guide

HR Administration

s Job Information

M=% Headcount

b Labor Administration
% HR Configuration

F ; Dotted Line

™ Export Org Chart

"7 OnBoarding
OnBoarding Installation
Document Groups
Configure Documents
Employee Documents
Manage OnBoarding Event
OnBoarding Siatus

# OffiBoarding

Documents Templates

Document ld  KU10001

Configure Documents

*Effective Date
*Document

Description

*Status
*URL Identifier

URL

Employee Action Required

O None “

® Acknowledge Document
O Upload Document

File Attachment

02/01/2020  [s=z]
Employes Handboolk

Dacument detailing company policies

Active o
HR_OBD_FILES

record. {HR_CBD_FILES

Attached File Employee_Handboolk pdf

Last Update Date/Time 03/M15/2021 9:35:25PM

Attached By PS

View Document

&«
ol

| Delete Document

| View Al
EMPLOYEE HANDBOOK
GLOBAL BUSINESS INSTITUTE
Table of Contents
1 Welcame

1.1. History, Goals & Culture
1.2. Purpose of Handbook
1.3, At-Will Employment

2. Workplace Commitments
2.1. Equal Opportunity Employment
2.2, Non-Harassment / Non-Discrimination
2.3, Drug Free / Aleohol Free
2.4. Open Doar Policy

3. Company Policy and Procedures
3.1. Code of Professional Conduct
3.2, Dress Code
3.3, Payday
3.4. Company Property
3.5 Privacy
3.6. Personnel Files

4. Employment Classification
4.1. Exempt
4.2, Non-Exempt
4.3 Pant-Time, Full-Time or Temporary Status

5. Attendance Policies
5.1. General Attendance
5.2 Tardiness
5.3, Breaks

6. Leave Policies
6.1. Vacation
6.2. Sick Leave
6.3, Family and Medical Leave Act
6.4. Holidays
6.5. Jury Duty
6.6. Voting
6.7. Military Leave
6.8. Leave of Absence

invest wisely

. deliver more.
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OnBoarding Document Step

X Exit Sample USA OnBoarding H

ﬂ Rosanna Channing

%  Acknowledgement Documents
& Complete

‘ Mark Complete ‘ | ‘ £ Previous H Next » |

Step 1 - Download Documents
Welcome from HR !

Please download the documents listed below. If you see documents in the Step 2 table, you must acknowledge or upload the updated documents.
® Visited
Document / Description File Name Action
* 19 Employee Handbook
& Overdus ploy
Employee_Handbook pdf ®
Document detailing company policies
Disability
® Visited Confidentiality Agreement
Confidentiality_Agreement pdf
Veteran Status Mew Hire must sign this Confidentiality Agreement
@ Visited
Ethnic Groups Step 2 - Acknowledge / Upload Required Documents
@ Visitad You must acknowledge or upload the listed documents.
% Documents Document / Description File Name / Attached On Action

@ In Progress

Employee Handbook

Employee_Handbook pdf Acknowled
Attachments Document detailing company policies -_'”‘C nowledge
@ Visited

Confidentiality Agreement

} Personal Details . o o Confidentiality_Agreement.pdf Acknowledge
® Visited MNew Hire must sign this Confidentiality Agreement

b Talent Profile
® Visited

Copyright © 2003-2021 WorkStrategy, Inc. All rights reserved.
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OnBoarding Document Acknowledgment

Sample USA OnBoarding

m Rosanna Channing
b >

%  Acknowledgement Documents
A Overdue

Mark Complete

| [ £ Previous H Next »

Step 1 - Download Documents

Before You Start Flease download the documents listed below. I1f you see documents in the Step 2 table, you must acknowledge or upload the updated documents.

O Mot Started
Document / Description File Name Action
Welcome
O Mot Started Employee Handbook
Employee_Handbook pdf
Document detailing company policies
* |9
o EEEE Confidentiality Agreement
) ) : . Downloading Confidentiality Agreement. nload
- il Mew Hire must sign this Confidentiali
Disability - . You must acknowledge this document in Step 2 - Acknowledge / Upload Required Documents.
O Mot Started |
Veteran Status Step 2 - Acknowledge / Upload Req | oK ‘
O Mot Started ,
You must acknowledge or upload the listed documents.
Ethnic Groups Document / Description File Name ! Attached On Action
O Mot Started
Employee Handbook
Employee_Handbook pdf Acknowledge
%  Documents Document detailing company policies
U In Progress

Confidentiality Agreement

Attachments Confidenfiality_Agreement. pdf
O Mot Started MNew Hire must sign this Confidentiality Agreement

» Personal Details
O Mot Started

} Talent Profile
O Mot Started

021 WorkStrategy, Inc. All rights reserved. invest wisely. deliver more.



OnBoarding Document Acknowledgment

Sample USA OnBoarding

ﬂ Rosanna Channing

%  Acknowledgement Documents
Complete

MarkComplel&| | [ € Previous H MNext »

Step 1 - Download Documents

Before You Start Flease download the documents listed below. If you see documents in the Step 2 table, you must acknowledge or upload the updated documents.

@ Visitad
Document / Description File Name Action
Welcome
@ Visited Employee Handbook
Employee_Handbook pdf ‘ Dawnload ‘
Document detailing company policies —
* 19
A Overdue Confidentiality Agreement
Confidentiality_Agreement. pdf ® ‘ Download ‘
Disability Mew Hire must sign this Confidentiality Agreement
O Mot Started
Veteran Status Step 2 - Acknowledge / Upload Required Documents
O Mot Started .
You must acknowledge or upload the listed documents.
Ethnic Groups Document / Description File Name | Attached On Action
O Mot Started

Employee Handbook
Employee_Handbook pdf

Acknowledge
%  Documents Document detailing company policies
@ In Progress
Confidentiality Agreement I
Attachments Confidentiality_Agreement. pdf | Acknowledge
@ Visited Mew Hire must sign this Confidentiality Agreement J -

¥ Personal Details
O Mot Started

¥ Talent Profile
O Mot Started
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OnBoarding Document Acknowledgment

Sample USA OnBoarding

ﬁ Rosanna Channing

%  Acknowledgement Documents
Complete

Man-cc:omplete| | [ € Previous H Mext »

Step 1 - Download Documents

Before You Start Flease download the documents listed helow. If you see documents in the Step 2 table, you must acknowledge or upload the updated documents.

@ Visited
Document / Description File Name Action
Welcome
@ Visited Employee Handbook
Employee_Handbook pdf | Download ‘
Document detailing company policies -
* |9
A Overdue Confidentiality Agreement
Confidentiality_Agreement pdf ® | Download ‘
Disability Mew Hire must sign this Confidentiality Agreement -
O Mot Started
Veteran Status Step 2 - Acknowledge / Upload Required Documents
O Mot Started .
You must acknowledge or upload the listed documents.
Ethnic Groups Document / Description File Name / Attached On Action
O Mot Started

Employee Handbook

Employee_Handbook pdf Acknowledge
*  Documents Document detailing company policies

@ In Prograss
Confidentiality Agreement L
Attachments Confidentiality_Agreement. pdf © Acknowledge
@ Visited Mew Hire must sign this Confidentiality Agreement

03M52021 10:08:32FM

¥ Personal Details
O Mot Started

¥ Talent Profile
O Mot Started
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Summary

Don’t Forget

* Review all available PUM, Spotlight videos, and
PeopleBooks documentation

* Prioritize your deployment

* Prototype in the latest PUM image available

* Check on specific PUM features required and 4 ’
minimum PeopleTools versions \ I

Get More Information \\/
o s J

WorkStrategy can help with:

e Fluid Self Service Roadmap

e Cost / Benefit

* Implementation Best Practices
e Customer Case Studies

workstrategy.com | 410.715.1020 | laura.jacobsen@workstrategy.com
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