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   Positive Future Consultancy Limited
 

Health & Safety Policy
1.
Purpose for this Policy:

Under the Health & Safety at Work Act 1974, and the Management of Health and Safety at Work Regulations 1999, Race Relations Act 1976, Disability Discrimination Act 1995, Human Rights Act 1998, Sex Discrimination Act 1975 and subsequent amendments to these. Positive Future Consultancy LTD recognises its duties in respect of health, safety and welfare and undertakes to implement all measures that are reasonably practicable to:  ensure the health, safety and welfare of all persons at work and protect all residents and visitors to the premises and the general public from risks to health and safety arising from the company’s activities.

2. THE DIRECTORS WILL:
2.1 Provide so far as is reasonably practicable an environment, equipment and systems of work which are free from hazard and without risk to health.
2.2 Make arrangements for ensuring so far as is reasonably practicable, safety and absence of risk to health in handling and storing articles and substances.
2.3 Provide such training and instruction information and supervision as is necessary to ensure, so far as is reasonably practicable to health and safety at work for their members/Volunteers.
2.4 Ensure that any premises under the Organisations control are maintained so far as is reasonably practicably safe and without risk to health and with adequate access and egress.
2.5 Make adequate arrangements so far as is reasonably practicable for facilities and arrangements for their welfare at work.
2.6 Provide and maintain so far as is reasonably practicable arrangements for emergency evacuation of premises under their control in case of fire or other emergency.
3.
DAY TO DAY ADMINISTRATION:

3.1 The day to day administration of the policy outlined in section 2 shall be the responsibility of the Health & Safety Advisor.
4.
DAY TO DAY RESPONSIBILITY;

4.1 The day to day responsibility for safety in the Organisation will be vested in the Health & Safety Advisor, who shall be responsible for ensuring that any known safety defects or deficiencies are rectified. Any potential hazards and or near misses also need to be reported by members/volunteers to their Health and Safety Advisor for further investigation.
4.2 The designated officer shall be responsible for ensuring any periodic testing and recording of the test, of any fire appliances and the emergency escape procedures.  Also to arrange yearly inspections of all Positive Future Consultancy  LTD electrical appliances, plugs etc.
5 The Directors call upon the staff/volunteers;
A
To take responsible care for their own health and safety and that of their fellow members/volunteers who may be affected by their acts of omissions.

B
To co-operate with the organisations Directors in carrying out any duty or requirement imposed upon them under the act.

C
Not to interfere internally or recklessly with, or misuse anything provided in the interests of their health and safety or welfare.

The Directors will discipline anyone contravening any of the sections 5(A), (B) or (C).

On behalf of Positive Future Consultancy LTD

……………………………………………………………………………………………………..
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