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SAFEGUARDING CHILDREN POLICY
My responsibility as the Manager is to ensure the safety and welfare of all the children in my care is in line with the procedures laid out by my local Safeguarding Children’s Board. (The Safeguarding Children Board is responsible for producing Safeguarding Children Procedures based on national guidelines) 

All members of staff will have an up to date Safeguarding Children training (Child Protection) and will be aware of the signs and symptoms of child abuse, physical, emotional and sexual, and those of neglect. Staff are aware if a concern arise to notify a manager immediately, if managers are not present to seek advice from LADO. 
The Department for Education has introduced promote British Values more actively from September 2014, and to ensure they are taught in schools. This is not something new within Little Jannah Daycare Nursery, British values are promoted in so much of what we  do, not at least during the day at Little Jannah Daycare we ensure children show respect for one another, ideas and views and they are tolerant of each other faiths and beliefs by sharing with the children Varity different books covering different topics  As well as actively promoting British values, the opposite also applies: we would actively challenge children or parents expressing opinions contrary to fundamental British values, including ‘extremist’ views. 

Little Jannah Daycare setting we are committed to serving its community. It recognises the multi-cultural, multi-faith and ever-changing nature of the United Kingdom. It also understands the vital role it has in ensuring that families within the setting are not subjected to intimidation or radicalisation by those wishing to unduly, or illegally, influence them. It follows equal opportunities guidance which guarantees that there will be no discrimination against any individual or group, regardless of faith, ethnicity, gender, sexuality, political or financial status, or similar. The setting is dedicated to preparing children for their adult life ensuring that it promotes and reinforces British values to all its children. 

The government set out its definition of British values in the 2011 Prevent Strategy. 

The five key British Values are: 

Democracy 

The rule of law 

Individual liberty 

Mutual respect 

Tolerance of those of different faiths and beliefs 

Allegation against Staff

If an allegation have been made against a staff member i.e. paid, unpaid, permanent, volunteers, casual, agency, or anyone self employed inside or outside of work- based on the following criteria
· Behaved in a way that has harmed, or may have harmed, a child;
· Possibly committed a criminal offence against children, or related to a child;
· Behaved towards a child or children in a way that indicates s/he is unsuitable to work with children
The concerns around inappropriate behaviour relates to neglect, physical, sexual or emotional abuse or the use of restraint not permitted by law. The MASH can also be contacted for advice regarding concerns or suspicions about behaviour towards children by staff within Croydon's children's workforce. 

MASH will be inform immediately by Designated Senior Officer (Manager) and in the absent of the Designated Senior Officer, the Deputy Manager and if both members are not present all staff are fully aware the process of reporting to MASH.  MASH will decide if the allegation falls in line with the criteria, and if it is a criminal offence. If a child is considered to be at risk of significant harm Child Protection investigation will be conducted by Children Social Care. 
In these circumstances a Strategy Meeting is likely to be held to share information about the allegation and plan an investigation and any actions needed to protect children. This meeting will be attended by the police, social workers and senior representatives from the organisation concerned including HR (human resources). However, the staff member who has been accused of the allegation would not attend the strategy meeting but can be provided with some feedback as long as it does not affect the investigation.  
The member of staff will be removed from the premises until a full investigation is completed and concluded-during this suspension of the member of staff, the staff member will not be blamed. If the member of staff requires additional support, a designated member of staff can provide extra support or GP

If the allegation does not fall within line with criteria and is not deemed as a criminal offence, MASH will notify the Designated Senior Officer the Manager of Little Jannah Daycare Nursery to deal with the member of staff accordingly in line with the disciplinary process or as a complaint.
Contact details if you are ‘Concern about a Croydon child, family or staff’

If I have reason to believe that any child in the setting is being abused in any way I will make a referral to www.croydon.gov.uk and followed the link ‘Concerned about a Croydon Child’.  I will not be able to keep information relating to your child confidential, but will need to share it with Ofsted and the Police if requested.

If you have an immediate need for a safeguarding response, please call Croydon Council’s contact centre on 020 8726 6400.

If you have concerns about a child and want to make a safeguarding referral you can do so either online https://my.croydon.gov.uk/MashReferrals  or by submitting the MASH referral form Word document.

MASH can also provide consultation to professionals who would like to discuss their concerns they may have about a child, family or staff.  They will also be advised about the appropriateness of making a safeguarding referral. The contact number for the Safeguarding Consultation line is 020 8726 6464
If someone has made an allegation against you or a staff member you must immediately contact the LADO Steve Hall on 020 8255 2889, who will advise what action to take. You must not begin your investigation until you have spoken to the LADO.
Any records of what has taken place and any other relevant information will be and sent via E-mail to Lado@croydon.gov.uk. The booklet “what to do if you’re worried about a child being abused” sets out guidelines for how I should record incidents and the procedures to follow. This booklet is available for you to view should you wish to do so. 

