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Child Protection and Safeguarding Policy 

 

Summerhouse Services f lly c is s its s s t s f  c  t ct  and safeguarding. 

 

Ou  policy li s t  ll st ff  v l t s k  f  S . T   six  lements to 

our licy: 

 

• E s ri  w  ctic  s f  c it t  c ck  t  s t ty f  st ff  v t s working 

i  t  Organisation. All st ff  i d t  f f   E c  sc s   B  S v e 

(DBS) C ck  i t  f c s r  t  f  t y c c  k t  c ren 

and young people.  

• All workers will complete a 2 month probationary period to ensure suitability for their role.  

• R isi  w ss f c il  t cti n ss s   c   y   with the 

skills d t  k  t  s f  wit i  t  t f t  k f Summerhouse Services. 

• D v l i   i l ti  c u s f  t fy   t  c s s,  s s ct  cases f 

s . 

• W rki  wit  sc ls, c ll s, c s  v s  s t  all c   y      

people. 

• Est lis i   s f  vi t i  w c  c   y   c    v . 

 

Summerhouse Services c is s t t c s  ts st ff v  y t  y c t ct t  c  d young  

people, t y r  w l l c  t  s v  t  t  s s f s . S   t f e: 

 

• W rk t  cr t   i t i   vir t  c   y   f  s cure 

   

• W rk wit  c il   y  l  t  t fy t  ts t  t  c t or wider 

vir m t w  t y c   f t y  . 

• Pr vi  tr i i  t iti s t  y   t  v  t  sk s t y  t  c s  and stay 

s f  fr m b s . 

 

When liv ri  u  s vic s t  sc ls, c ll s  c s   respec t  the  c ures laid down 

by t ir C ild P t cti   S f  P c s  t k  t  cc t c  ss  by the Depa tm t 

f r E c ti  t : 

 

• E s r  all Summerhouse Services st ff  v t s,   f t  s t  t thin 

each i ivi l s l, c ll   cy  c f  t y  t y t   s orted 

for t is r l . 

• E s r  ll workers st  t  s s t s    t  s s f use and            

r s si ility f  f i  y c c ns t  t  s t  S  S v s . 

• E s r  ll Summerhouse Services k s within sc ls, c l s  ci s st  t  

s s t s    t  s s of abuse  f r r o ti  y c c s t  

. 

• The Director Responsible for Child Protection and Safeguarding will k  writte   c fi ti l  

c s f c c s t c   y  , ven where t r  is   t  f  t     

tt  im t y. 

• D v l  n  t  f ll w c s   t  s  st  mber of          

Summerhouse Services workforce. 

• E s r  s fe c it t ctic s  ys f . 
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Child Protection and Safeguarding Policy Continued 

 

In ad iti  t  t  v , w  liv i  s e r v i c e s     v s r other comm ity     

s tti s, w  will  t   w   P t ct  P c s   t  t  A a Child P ote ti  

C mmitt  y: 

 

• E s ri  we v   i t  Offic  s s  f  c  t ct . 

• N tify Children’s Services if t  is  x  s c  f  t  t  ys f   ho is 

on t  C il  Prot cti s R ist . 

• D v l  ff ctiv  li ks wit  l v t c s  c t  s  t  t  nquiries 

r r i  chil  t cti  tt s, i cl  tt c  t c s  c f c s. 

• Us  t  fr m w k s l i  w  y H  G v t W k  T t  t  S f  ldren,’ to 

r c  wit   t c s s f c c  f  t fy c   y    t risk. 

• H l  risk ss ss t ti s wit   t  v t st ff v v  t  t ine the 

l v l f  ctio    t  s  s f  k  ct c s. 

 

Summerhouse Services c is s t t c il  a  y    v  x c  s  y find it 

difficult t  v l  a s s  f s lf w t . T y y f  ss,       

t   s   s s  f blame. The e vir m t t t Summerhouse Services v s t  sc s, 

c s  c ty s tt s may be the o ly st l , s c   ict l  l t  t  v s f c  

t sk. W  k  th us they may ex r ss t ms lv s t    f v s. W          

v  t  s t v y child and young rs  t r u : 

 

• T  c t t  liv y styl  f  s. 

• T  Summerhouse Services Generic Space Creation t s t h a t  t s         

s u p p o r t i v e ,  , halcyonic nd safe vir m ts  v l s v y c il  and 

y  s . 

• R isi  wa ss wit  c il   y   t t s  v s  s f  f  self and 

t rs, w ilst c v yi  t y  t t   f  y s  t t s cc   t t they are 

v l  r l ss f t is. 

• i isi  d c ti  e f f e c t i v e  w o r k i n g  a l l i a n c e s  w t  c s t t    

s t t  c il   y  s . 

 

All e l y s  v l t s will c iv  t   c   t s cy    ss ssed on their 

com t c  to ly its i ci l s. 

The Summerhouse Services C il  P t cti  P licy   v     s s   

t  cal and nation l l isl ti  a  i c . 

 

Policy Cr t   Tu s y  J  . 
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