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22 WING THUNDERBIRDS SWIM CLUB

COACH AND EXECUTIVE CODE OF CONDUCT

PREAMBLE:

This Code has been prepared by the 22 Wing Recreation Council, with the support from members of the 22 Wing Thunderbirds Swim Club Executive and Coaches, as a professional and ethical guide for swim Coaches and Executive who are members of 22 Wing Thunderbirds Swim Club.  The conduct and ethical behavior of a Coach and Executive member is determined by the degree of respect with which each interacts with the public that he or she serves. This public consists of both clients (swimmers and their families) and peers (other coaches). In addition to serving the public, a Coach and Club Executive also have an obligation to his/hers authorities, and thus to the 22 Wing Commander and Department of National Defence. 

The intent of this Code is to define the parameters for these interactions and obligations, and thus to identify a standard for behaviour. This Code also identifies procedures to be followed when this standard is not achieved. Compliance with this Code, depends primarily upon understanding and voluntary acceptance; secondarily upon reinforcement by peer and public opinion; and finally, when necessary, upon enforcement through disciplinary proceedings.

Coaches and Executive members may experience conflict between different ethical principles, between ethical and legal requirements, and between their own ethical convictions and those of others. Training and professional development related to ethics are recommended for all Coaches and Executive. Coaches are also encouraged to consult with others having relevant expertise on ethical matters related to the sport of swimming. This Code simply provides a framework for the ethical coaching of the sport of swimming and Executive oversight for the Clubs operation.
1. 
PERSONAL CONDUCT
a. Coaches and Executive are expected to consistently display high personal standards and to project a favorable image;
b. Coaches and Executive are expected to promote and provide a positive environment with the club that supports dignity, self-respect, productivity and the personal goals of all persons in accordance with the NPF Harassment Prevention and Resolution Guidelines dated 12 May 2006;
https://www.cfmws.com/en/AboutUs/Library/PoliciesandRegulations/PSP/Documents/
c. The use of alcohol, tobacco or drugs by Coaches and Executive will be consistent with high moral, ethical and legal standards. Coaches and Executive will minimize the consumption of alcohol in the presence of swimmers, Coaches and Executive will not use recreational, illegal drugs; and

d. Violation of anti-doping rules under the World Anti-Doping Code will be an automatic violation of this Code, as will a conviction relating to possession or trafficking of any illegal or banned substance.

2. 
COACH-COACH RELATIONSHIPS
a. In all matters regarding changing a swimmer-coach relationship, the initial discussion of any such change must be initiated by the swimmer, the swimmer’s family where the swimmer is a minor, or the swimmer’s coach, and not by any other coach or other interested party; and

b. When a swimmer changes coach affiliation, both coaches will communicate and cooperate in the exchange of information in the best interests of the swimmer.

3. 
COACH-ATHLETE RELATIONSHIPS
a.
The well-being, health and future of the swimmers will be of paramount concern to the Coach;

b.
Coaches will consult with swimmers and their families on medical treatment, and will recognize the autonomy of those swimmers who are authorized to consent to such treatment;

Coaches will ensure that activities being undertaken are suitable for the age, experience and ability of the swimmer;

c.
Coaches will not disclose confidential information pertaining to a swimmer without the swimmer’s or parents (if swimmer is under aged) consent unless such disclosure is required for the purposes of doping control, is required for emergency medical treatment.
4. 
COACH & EXECUTIVE TO COMMUNITY
Any decision made by a Coach and/or Executive member that reflects adversely on the profession of coaching or oversight of the clubs operation, on 22 Wing Commander and Department of National Defence, or on the sport of swimming in general, will constitute a violation of this Code. 

5. 
COACH & EXECUTIVE TO PROFESSION
a. Coaches and Executive members will not misrepresent their background, experience, qualifications, affiliations or professional competence to the 22 Wing Thunderbirds Swim Club, to any client or prospective client, or in any publication, broadcast, lecture or seminar;

b. The 22 Thunderbirds Swim Club will respect disciplinary sanctions imposed by FINA, national sport governing bodies outside Canada, Aquatics Federation of Canada, Swimming/Natation Canada; provincial and territorial bodies within Canada governing swimming, and any other Canadian bodies that govern swimming and/or coaching, provided such sanctions were justly imposed; and

c. Coaches and Executive recognize that professional self-regulation is a privilege and that each has a continuing responsibility to merit this privilege and to support the 22 Wing Recreation Council and its authorities.
I have read this Code of Conduct and agree to abide by its contents.

Coach’s signature___________________ Date____________

Club Executive signature __________________ Date____________

