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COWCILL R-VI SCHOOL DISTRICT

2022-2023 S.Y.

Dear Parents/Guardians: This handbook is designed to give you an overview of the various
procedures, routines, and policies of Cowgill R-VI Schol District Please acquaint yourself with
this information as it can serve as a helpful reference for you and your family. After reviewing
the handbook, please discuss the information with your child(ren). It will be helpful for them to
know and understand how the policies, procedures and routines will affect them during the
school year. The items covered in this handbook are not all inclusive as Board of Education
policy changes may take place after the initial publication date, and individual teachers may
have rules and procedures specific to his or her classroom. If you have questions about the
information presented in the handbook, please be sure to call your child’s school. Revision to
board policy and handbook information may also be found on the CES district website:
https://cowgillr6.com/

CES Miission Statement

CES will prepare a diverse population of students to be successful and competitive in the global
community.

CES Vision Statement

CES strives to provide a welbalanced education to prepare students for their futures.

CES Belief Statements

T We believe schde should teach students 21st Century skills that will prepare them to
become selbufficient, productive, motivated, and responsible lifelong learners.

T We believe that a successful school provides a stuadgiered environment that is safe
and orderly, ppmoting a positive learning environment that allows students to succeed in
multiple career paths, which aligns with our straightforward mission and vision.

1 We believe an effective classroom is a safe environment where instruction is engaging,
relevant, rgorous, and differentiated, and students are respectful, engaged, and prepared
for postsecondary success.

1 We believe that an exemplary faculty member is a passionate, respectful role model who
is supportive and collaborates with all stakeholders.

1 We believe quality instructional programs include studeantered instruction, scheol
wide collaboration, and planning relevant to the real world.

1 We believe that an effective school facility keeps the student first. Communication with
stakeholders is vital to #leloping and implementing the school's goals.
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COWCILL R-VI SCHOOL DISTRICT

2022-2023 S.Y.

ELEMENTARY ACADEMIC CALENDA*visions may be made to this calendar after
printing. Please check official school calendar G&ESvebsite

| Cowdgill R-VI |
2022-2023 School Calendar
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COWCILL R-VI SCHOOL DISTRICT

USDA NONDISCRIMINATION STATEMENT

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, the USDA, its Agencies, offices, and employees, and institutions
participating in or administering USDA programs are prohibitedhfabscriminating based on

race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights
activity in any program or activity conducted or funded by USBArsons with disabilities who
require alternative means of commcation for program information (e,draille, large print,
audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they
applied for benefits.Individuals who are deaf, hard of hearimg have speech disabilities may
contact USDA through the Federal Relay Service at (800)}833%. Additionally, program
information may be made available in languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination
ComplaintForm, (AD-3027) found online abttp://www.ascr.usda.gov/complaint_filing_cust.html
and any USDA office, or write a letter addressed to USDA and provide in the letter all of the
information requested in the form. To request a copy of the complaint form, call (866p8632
Submit your completed form or letter to USDA by:

1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20259410;

2 fax: (202) 6967442; or
3) email: program.intake @usda.gov

This institution is an equal opportunity provider.
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COWCILL R-VI SCHOOL DISTRICT

PUBLIC NOTICE

All responsible public agencies are required to locate, evaluate, and identify children with disabilities who
are under the jurisdiction of the agency, regardless of the severity of the disability, including children
attending private schools, children wheeliwutside the district but are attending a private school within

the district, highly mobile children, such as migrant and homeless children, children who are wards of the
state, and children who are suspected of having a disability and in need of ehecidion even though

they are advancing from grade to grade. The <public agency> assures that it will provide a free,
appropriate public education (FAPE) to all eligible children with disabilities between the ages of 3 and 21
under its jurisdiction. Dabilities include autism, deaf/blindness, emotional disorders, hearing

impairment and deafness, intellectual disability, multiple disabilities, orthopedic impairment, other health
impairments, specific learning disabilities, speech or language impairn@emhatic brain injury, visual
impairment/blindness and young child with a developmental delay.

TheCowgill R-VI School District assures that it will provide information and referral services necessary
to assist the State in the implementation of eatrugntion services for infants and toddlers eligible for
the Missouri First Steps program.

TheCowgill R-VI School District assures that personally identifiable information collected, used, or
maintained by the agency for the purposes of identification, evaluation, placement or provision of FAPE
of children with disabilities may be inspected and/or reviewed by their parearcifyus.

Parents/guardians may request amendment to the educational record if the parent/guardian believes the
record is inaccurate, misleading, or violates the privacy or other rights of their child. Parents have the
right to file complaints with the \&. Department of Education or the Missouri Department of Elementary
and Secondary Education concerning alleged failures by the district to meet the requirements of the
Family Educational Rights and Privacy Act (FERPA).

TheCowgill R-VI School District hasdeveloped a Local Compliance Plan for the implementation of

State Regulations for the Individuals with Disabilities Education Act (IDEA). This plan contains the
agency’'s policies and procedures r egadadtiuction st or ag
of personally identifiable information and the ag
compliance with the General Education Provision Act (GEPA). This plan may be reviewed <insert

location and times/days available for review>.

This notice will be provided in native languages as appropriate.
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COWCILL R-VI SCHOOL DISTRICT

Board of Education
The Cowgill RVI Board of Education meets the third Tuesday of each month at@r80

BOARD MEMBERS

Floyd McClure President Christie Ragle Vice-President
Stepahnie Culter Treasurer Hailey Ford Member
Nicole Harris Member Sami McBee Member
Emily Misel Member

Toi Cox Sec. to the Board

SCHOOL PERSONNEL
ADMINISTRATION

Betty VassmerSuperintendent/Principal of Schoalsd Health Services
OFFICE PERSONNEL

Toi Cox, Elementary School SecretdBpokkeepeiHealth Services

ELEMENTARY SCHOOL FACULTY & STAFF
Name Position

Anna Clariday PK- Kindergarten

Michelle HaughtorFirst andSecond Grade Teacher
Terri Dunn—3"“ and 4" Grade Teacher

Erin Peters>-8 Teacher

Mindy Yoakumb5-8 Teacher/PE

Peri WitmerSpecial Education/Title

Ellen SchusterParaprofessional
ShawndalohnsorPre-school andParaprofessional
Tiffany ZinnaFood Services/Custodial

ezNezNe:zNezNe:zNe:zNe:Ne: Nz
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COWCILL R-VI SCHOOL DISTRICT

GENERAL INFORMATION
ACADEMIC HONESTY

It is imperativethat parents and students understand the expectations for academic halhesty.
student work should be the work of that studeStudents who are found to have copied from
another student, willingly had another student do the work or topywork coped from

another source, or used plagiarism will immediabalyeportedo the principal by the teacher
who found the student cheating. The principal will use the discipline policies to address the
situation after investigating, which may include, bat limited tq the following: contacting
parents, zero on the assignment, or redoing$sgnment

ACCEPTABLE USE POLICY
See pages344
ARRIVAL AND DISMISSAL

The elementary school bdihg opens at approximately B:&.m. daily. You must be at school
and in your classroom befoB200 a.m. to avoid being tardy.School dismisses at 3:40The
building will be secureat3:45p.m, and students are only to be in th&ldingwith a teacher.

STUDENT ABSENCES AND EXCUSES:

The Board of Education has established the following rules and regulations regarding attendance,
absencesand excuses for students. These rules and regulations are intended to comply with
Missouri Compulsory Attendance Law (167.031 RSMo.) which establishes compulsory
attendance for all children between the ages of seven and sixteen unless their education is
provided by other acceptable means or otherwise excusable under the law.

EXCUSABLE ABSENCES

In case of absence, it is the responsibility of the parent/guardian to notify the school. If the

school is not notified on the day of absence, a note from thetfrarardian will be required on

the first day of the student's return to school. The absence will be recorded as unexcused if a note
or telephone call is not received.

Excusable absences include, but are not limited to:

lliness of the student (Doctor'sagement may be required to support such absences).
Days of religious observance.
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COWCILL R-VI SCHOOL DISTRICT

Death in the family (Each District shall defitteedegree of relatedness required to excuse
absence).

Family emergencies which necessitate absence from school. The school must be notified in
advance when such absences are foreseen. (Each District shaltlizfiegree of emergency
required to excuse absence).

The following procedures should be followegldiudents who are absent to prevent academic
difficulties:

The student shall obtain assignments from appropriate staff members. Assignments shall be
obtained in advance if the absence is foreseen.

All assigned work shall be submitted upon returning tmet

All classroom work (to include tests) shall be completed as indicated by the individual classroom
teacher.

UNEXCUSED ABSENCES

Attendance patterns for all students will be monitored. Absences which are not excusable will be
investigated by the primgal and/or staff, and appropriate action will be taken:

(Disciplinary Option)

After a student has been absent for three (3) consecutive days, it is the building principal's
responsibility to contact the parent/guardian by telephone or letter to iadpoine the reason for
the student's absence.

If the principal is unable to contact the parent/guardian within three (3) days or the
parent/guardian does not give a reasonable explanation for the absence within three (3) days, the
building principal shall end a registered letter to the parent/guardian requesting a conference
within a week.

If the parent/guardian does not contact the principal within a week of receipt of the registered
letter, the building principal will make a referral to the proper lagéhorities.

The building principal shall also notify the office of the Superintendent in writing of the
excessive absence and continue to update the Superintendent on the situation.
Excessive Absences

ELEMENTARY STUDENTS AND MIDDLE SCHOOL STUDENTS

A student shall be allowed twenty (20) unexcused days per school year. Excessive absences,
excused or unexcused, have a detrimental effect upon academic prognesghdareone factor
considered in promotion/retention decisions.

When unusual or extreme aintistances occur, exceptions to this stated policy will be made on
by administrative discretion on an individual basis. Any absence not accounted for will be
considered an unexcused absence.
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COWCILL R-VI SCHOOL DISTRICT

Any absence from class as a result of a sekanttionedctivity is not recorded as an absence
for purposes of this policy. Example: field trip, athletic event, student activity, etc. It is the
student's responsibility to remind all of his/her teachers following a sslanctioned absence to
use the attendancerrection form if he/she was reported absent inadvertently.

(Disciplinary Option)

A student is expected to make up work as a result of class periods missed. It shall be the student's
responsibility to meet with the teacher and receive the necasstanctions and assignments.

Any exceptions to the items cited above shall be approved by the Board of Education.

Each principal may have written policies which further detail procedures for making up work,
reportinganabsence, etc.

Appeal

After a stident has been absent for three (3) consecutive days, it is the building principal's
responsibility to contact the parent/guardian by telephone or letter to inquire about the reason for
the student's absence.

If the principal is unable to contact the patYguardian within three (3) days or the

parent/guardian does not give a reasonable explanation for the absence within three (3) days, the
building principal shall send a registered letter to the parent/guardian requesting a conference
within a week.

If the parent/guardian does not contact the principal within a week of receipt of the registered
letter, the building principal will make a referral to the proper legal authorities.

The building principal shall also notify the office of the Superintendentitmg of the

excessive absence and continue to update the Superintendent on the situation.
Excessive Absences

Elementary Students and Middle School Students

A student shall be allowed twenty (20) unexcused days per school year. Excessive absences,
excused or unexcused, have a detrimental effect upon academic progress and maybe one factor
considered ippromotion/retention decisions.

BIRTHDAYS
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COWCILL R-VI SCHOOL DISTRICT

Classroom teachers typically have a birthday ritual unique tocas$room
Childrenwi t h summer birthdays may cel ebrate their

BUS INFORMATION
Cowgill R-VI contracts with Apple Bus Company for its transportation system.

Buses serving Cowgill R-VI will operate on approximately the same routes as last year, there may be
changes to pick up or drop off spots.

Buses will leave as soon as possible at the end of the school day.
Any student who changes his/her place of residence during the school year must notify the school office
immediately of this change. Please also provide the name and number of the new address to the

Transportation Department of this change.

Students who ride the school buses are expected to observe the same rules of conduct while on the bus
as they do while in school.

Students riding a bus other than their usual route must have a bus note with an address. Students will
not be allowed to ride a bus without an address.

Students are dropped off at their designated stop after school. Only students assigned to special needs
buses are required to be met at the designated stop by an authorized adult. All other children exit the

bus to go to their home.

For the safety of the students, if you have a question or concern about your child(ren)’s bus driver or
route, please call the office 660-255-4415

School Bus Rules for Your Safety

Dear Parents/Guardians and Student:

The “School Bus Rules for Your Safety” is designed to inform school bus riders and parents of regulations
and procedures under which students are allowed to ride school buses. The school bus is a key to better
education. Riding the bus trains them in safety, responsibility, independence, and courtesy. Please

review the following rules with your child before signing the bottom portion of the handbook.

Students are not allowed to ride to their assigned bus.
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COWCILL R-VI SCHOOL DISTRICT

It is important that they know the rules on the school bus for their SAFETY. If a student is not following
the rules, please refer to the Parent/Student Handbook for “Offenses/Consequences.” If a student is
suspended from the bus for disciplinary reasons, that suspension excludes them from riding the bus
during the time of suspension for any reason including riding to and from school.

Special Services and Early Childhood Students:

When students are dropped off at home, the parent/guardian must come to the bus door to get their
child. If a parent/guardian does not come out to pick up their child from the bus, the student will be
taken back to school. The parent/guardian will be contacted so that arrangements can be made to have

the student picked up.

If there are questions concerning busing, contact the office at 660-255-4415. If the questions concern
discipline, please contact the student’s principal.

AT THE BUS STOPS:

Always walk to the bus stop, never run. Walk on the sidewalk. If there is no sidewalk, walk on the left
facing traffic.

Students are expected to be at their designated bus stop five minutes before the bus is scheduled to
arrive.

While at the bus stop, wait in a safe place away from the road. Do not run and play while waiting.

Never speak to strangers at the bus stop and never get into the car with a stranger. Always go straight
home and tell your parents if a stranger tries to talk to you or pick you up.

Wait for the bus to arrive, watch for red flashing lights and the stop sign to be extended, and cross only
when all traffic has stopped. Look left, right, and left again before crossing. Do not cross the road at the
bus stop until the thumbs up had been given by the driver.

ON THE BUS:
1. Observe classroom conduct.
2. Each student will have an assigned seat. REMAIN SEATED and facing forward for the entire ride.
3. Be courteous, use no profane language.
4. Do not eat or drink on the bus; this includes gum and sunflower seeds (plain water in a clear

bottle will be allowed)

Keep the bus clean.

Cooperate with the driver.

No tobacco or electronic/vapor smoking devices allowed on the bus or at the bus stop.
Do not damage the bus or equipment. You will be responsible for paying for any repair or
damages made to the bus.

9. Keep head, hands, and feet inside the bus.

10. Do not fight, push, or shove other students or the driver.

11. Do not tamper with the bus equipment

PN
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COWCILL R-VI SCHOOL DISTRICT

12. Do not bring pets/animals on the bus.

13. Do not bring flammable material on the bus.

14. Keep your hands and feet to yourself.

15. If it doesn’t belong to you, do not touch it.

16. Electronic devices can only be used if the driver allows them to be.

EXIT THE BUS:

While exiting the bus, move at least 10’ away so the bus can proceed. Stay away from the bus wheels
and watch out for moving cars!

Once you get off the bus, go straight home, so an adult will know where you are.

Only get on and off the bus at your designated stop. If you need to get off the bus somewhere else, you
will need to have a signed note from your parent/guardian and approved by the school principal.

If you leave something on the bus, never return to the bus to get it. The driver may not see you come
back and they may begin moving the bus. Also, if you drop something near the bus, get the bus driver’s
attention from a safe distance before attempting to pick it up, so they will know where you are.

Once the red flashing lights and the stop sign have been extended, cross only when all traffic has
stopped. Look left, right, and left again before crossing. Do not cross the road at the bus stop until the
thumbs up had been given by the driver.

Riding the school bus is a privilege and not a right. This privilege may be revoked for just cause. The
privilege of being transported to and from school and on school trips depends on the rider’s behavior
and cooperation. This privilege may be withdrawn. Any damage done to the bus by a student will be
the responsibility of the parent(s) or guardian(s) to pay to repair/replace any parts that are damaged.
This will be considered a student fee.

GETTING DROPPED OFF AT A DIFFERENT LOCATION:

A student must have a bus note or telephone call from his/her parent or guardian to get off the bus at a
different location. Please call the school before 1:30 p.m. and be specific with information about the
location where the student is to be dropped off; we must have an address. The principal will sign and
date the note before the note being returned to the student. All approved bus notes should be given to
the bus driver.

TRESPASS ON BUS

Only those authorized, to include students and District staff, may be transported in school buses.
Any unauthorized individual boarding the bus would be trespassing

(Section 569.155).

CORPORAL PUNISHMENT
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COWCILL R-VI SCHOOL DISTRICT

No person employed by or volunteering for the School District shall administer or cause to be
administeredorporal punishment upon a student attending District schools.

A staff member may, however, use reasonable restraint against a student without advance notice
to the principal, if it is essential for selefense, the preservation of order, or for theqmtidn

of other persons or the property of the School District.

Although corporal punishment is prohibited the use of reasonable force for the District employee
to protect persons or property is not abuse within the meaning of Chapter 210, RSMo.

FERPA
What is FERPA?

The Family Educational Rights and Privacy Act (FERPA) is a federal privacy law that gives parents certain
protections with regard to their children's education records, such as report cards, transcripts,
disciplinary records, contact and family information, and class schedules. As a parent, you have the right
to review your child's education records and to request changes under limited circumstances. To protect
your child's privacy, the law generally requires schools to ask for written consent before disclosing your
child's personally identifiable information to individuals other than you.

The following questions and answers are intended to help you understand your rights as a parent under
FERPA. If you have further questions, please contact the U.S. Department of Education's Family Policy
Compliance Office using the contact information provided below.

My child's school won't show me her or his education records. Does the school have to provide me
with a copy of the records if | request them?

Schools must honor your request to review your child's education records within 45 days of receiving
the request. Some states have laws similar to FERPA that require schools to provide access within

a shorter period of time. FERPA requires that schools provide parents with an opportunity to inspect and
review education records, but not to receive copies, except in limited circumstances.

Parents whose children receive services under the Individuals with Disabilities Education Act (IDEA) may
have additional rights and remedies with regard to their children's education records. The school
district, local special education director, or state special education director can answer questions about
IDEA.

Who else gets to see my child's education records?
To protect your child's privacy, schools are generally prohibited from disclosing personally identifiable
information about your child without your written consent. Exceptions to this rule include:

1 Disclosures made to school officials with legitimate educational interests

Disclosures made to another school at which the student intends to enroll

1 Disclosures made to state or local education authorities for auditing or evaluating federal- or
state-supported education

1 Programs, or enforcing federal laws that relate to those programs; and

1 Disclosures including information the school has designated as "directory information."

=
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COWCILL R-VI SCHOOL DISTRICT

What is directory information?

FERPA defines "directory information" as information contained in a student's education record that
generally would not be considered harmful or an invasion of privacy if disclosed. Directory information
could include:

1 Name, address, telephone listing, electronic mail address, date and place of birth, dates of
attendance, and grade level;

Participation in officially recognized activities and sports

Weight and height of members of athletic teams

Degrees, honors, and awards received

The most recent school attended

=A =4 -4 =4

A school may disclose directory information to anyone, without consent, if it has given parents: general
notice of the information it has designated as "directory information;" the right to opt out of these
disclosures; and the period of time they have to notify the school of their desire to opt out.

Does FERPA give me a right to see the education records of my son or daughter who is in college?

When a student turns 18 years old or enters a postsecondary institution at any age, all rights afforded to
you as a parent under FERPA transfer to the student ("eligible student"). However, FERPA provides ways
in which a school may—but is not required to-share information from an eligible student's education
records with parents, without the student's consent. For example:

1 Schools may disclose education records to parents if the student is claimed as a dependent for
tax purposes.

1 Schools may disclose education records to parents if a health or safety emergency involves their
son or daughter.

1 Schools may inform parents if the student, if he or she is under age 21, has violated any law or
policy concerning the use or possession of alcohol or a controlled substance.

1 A school official may generally share with parent information that is based on that official's
personal knowledge or observation of the student.

Contact Information
For further information about FERPA, contact the Department's Family Policy Compliance Office.

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Ave. S.W.
Washington, DC 20202-5920
202-260-3887

For quick, informal responses to routine questions about FERPA, parents may also e-mail the Family
Policy Compliance Office at FERPA.Customer@ED.Gov

Additional information and guidance may be found at FPCO's Web site at:

Page 1 6


mailto:FERPA.Customer@ED.Gov

COWCILL R-VI SCHOOL DISTRICT

http://www. ed.gov/policy/gen/guid/fpco/index.html

FIELD TRIPS:

Cowgill R-VI Elementary academic field trips are a privilege. The field trips are coordinated with each
grade’s academic standards. The following rules apply to these field trips:

W Field trips will be approved by the elementary principal.

@ All grade levels and the elementary principal will work jointly when deciding developmentally

appropriate field trips.

W Sponsors for these field trips will be approved by the elementary principal. Some field trips will
need more sponsors than others.

Sponsors are asked not to smoke on field trips.

L

Field trips are a privilege. If inappropriate behaviors occur at school, the elementary principal
has the right to pull the field trip from the student. The following criteria will be used to
determine if a child is not eligible to attend the field trip.

W The student must have less than five major referrals or less than seven total referrals for the
year.

No Out of School Suspensions

Any other behaviors in which the administration feels it is unsafe for a child to attend a field trip.

e K

A parent conference may be held, and the parent will receive notice that their child will not be
able to attend the field trip.

@ If a studentis not allowed to attend the field, the student must attend school. If the student
does not attend school the day of the field trip, the student will be unexcused.

All school rules listed in Board Policy and this elementary handbook apply to field trips.

If a student has met the referral limit to attend field trips, this will apply for any field trips for

LS

that school year.

CARE OF TEXTBOOKS:

All textbooks assigned to you must returnedit the end of the year. If damaged or lost, you
will be chargedor the replacement or piated damage to that book.

CELLULAR PHONES:

Students are not permitted to bring cell phones to school. Studentsawden cell phone during

school hours will receive a detention and have the phone confiscated. Parents/Guardiens will

contactedand arrangements will be made for them to pickhgpcell phone from the office.

CUSTODY DOCUMENTATION:
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In cases of divorce or similar situation, parents will submit a notarized current copy of the
Judgment Decree of Dissolution showing catsstody and control of the childThisis for the
safety of the child.The school will not arbitrate custodial rights.

DEFIANCE OF AUTHORITY:

Defiance of authority directed at any school employee will result in disciplinary action. Students
are expected to do exactly what a school employgéeests, even if they disagree with the
request

DISCIPLINE OF DISABLED STUDENTS:

The obligation and the responsibility to atte
discipline policies, apply to all students, disabled anddisabled\When application of the
District’s discipline p owodldaesultinan irachodliorsoaoh-| e d s
school suspension or a change of placement f
make a determination of whether the student’
the student may be discipldde pur suant t o t he ,DBoweveérrthatcthe’ s pol i c
District may not terminate educational services and must continue to provide the student with a

free appropriate public educatidha disabled student brings a weapon or illegal drugshoac

or a schoofunctionor sells or solicits the sale of controlled substances at school or a school

function, the principal or Superintendent may assign the student to an alternative educational

setting for not more than fodfyve (45) days. Insuchént ances, the student’ s
determine the appropriate alternative educational setting and will ensure that the student can

receive a free appropriate public education in that alternative setting. The assignment to the
alternative setting maye ugdeven if the IEP team determines that the misconduct is related to

t he st ud e nltidtlse omnios & District iparspnnel, the disabled student poses a

substantial threat, they may pursue removal of the student from the educational setting by

seeking a court injunction or Isgekingan expedited hearing througlstateappointechearing

officer.

t
(0]
S

DISCIPLINE POLICIES:

All students will need to follow the general school rules along with any classroom rules for the
classroontheyarein. The general rulegre postedvith any additional rules in their classrooms
and various places throughout the school. These rules wiltdeeluced to the students on the
first day of school and followed throughout the school year. If actitetkenon a student

breaking theules you will need to follow school procedure. When sending a child(ren) to the
office, you will need to send an Office Discipline Referal fomith him/her.

GENERAL SCHOOL RULES

1. BE SAFE
2. BE RESPONSIBLE
3. BE RESPECTFUL
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CONSEQUENCES

1. VERBAL WARNING
2. CHILD CHOOSES CONSEQENCE FROM CONSEQUERNE LIST
3. TEACHER CHOOSES CONSQUENCE FROM CONSEQENCE

LIST
4. GO TO THE PRINCIPALAND CONTACT PARENT

DISRUPTIVE MATERIALS:

No light stickdglow sticks laser pointers, or cigarette lighters nieybroughto school or any
schootsponsored activity. Othelisruptiveitems are also prohibited. These items will be
confiscated, with further disciplinary action taken if warranted. Beepers, radios, tape/cd players,
Walkmanplayers, electronic games, toys, etc. are also to be left at home. #réhbsoughto
schoolfor afterschool activity, they are tioe keptin the office until the time of thactivity.

Students using these devices during the day will have them catefis

DRESS CODE:

The Board of Education expects student dress and grooming to be neat, clean, and in good taste
so that each student may share in promoting a positive, healthy, and safe atmosphere within the
school District. No employee or volunteer shall direct a stumer@move an emblem, insignia,

or garment, including a religious emblem, insignia, or garment, as longsagatnin a manner

that does not promote disruptive behavior. Student dress and grooming will be the responsibility
of the individual and parerguardians, within the following guidelines:

& Dress and grooming will be clean and in keeping with health, sanitary, and safety
requirements.

All students must wear shoes, boots, or other types of footwear.
Dress and grooming will not disrupt teducational environment.

Earphones, hats, headbands, head coverings, sunglasses, and bandanas are not allowed.

@ @ & O

Halter topsjow cutand/ orV-necks backless clothinggseethroughclothing, and bare
midriff garment tops are nailowed

@

All shirts should have sufficient length such that the base of the shirt covers the bottom of
the belt loop on the pants or shdssng wornand shall not come up past the waistband
when armare raisedbovethe head

Page 1 9



COWCILL R-VI SCHOOL DISTRICT

& “Spaghetti” sallowedpnlessvorm witlsa skeaved shirtoTops that hang
excessivelyow below the neck or underarms are atbbwed Tops with torroff sleeves
and ‘bwiafustershirtaare notallowed Tops that do not hang excessiviely
will be considered approjate sleeveless tops. Tank tops aperopriateas long as no
undergarments are showin@lothing must cover all undergarments.

&8 “Sagging” is not al |poopedydwith uRdengarnsentsacoveredt A be W
beltor suspenderis requiredf pants are sagging becauseaainappropriateshowing of
body or undergarments.

& Appropriate length shorts méae wornin the seasonShorts must cover all
undergarmentgroperlycover the body, and mettte appropriatdength All shorts must
extendbelow thefingertipsof the wearer when the student is standing with his/her hands
fully extended at the side. Inappropriate length shorts are not allowed when worn over
tights or leggings. TigHfitting shorts, such as biker shorts, are also not allowed

& Skitsmusbeno further up than 3arerecoromendethae t op o
shorts or tightbe wornunderneath.

& Sleepwear, such as pajamas (shirts or pdots)gewearslippers, nightgowns, or robes
are not allowed.

& Clothing or jewelry with inappropriate or suggestive language, phrases, pictures, or
clothing with dual meanings or innuendaggot allowed

& Clothing advertising alcohol, tobacco products, illegal drugs, or drug paraphernalia is not
allowed

& Any gangrelated dress or symbolisisiprohibitedat school or school activities.
Thisincludescolor, symbols, etc.

& Any other clothing or apparel that violates the spirit of this code is not allowed.

When, in the judgment of the principal, a student's appeacamede of dress does not comply
with the above criteria, the student may be required to make modifications. Students will call
home for different clothes. If there is no contact made, the office may provide the student with
theappropriate attire for thday.

EMERGENCY PROCEDURES

Diagrams of evacuation routines for fire and tornado daiéspostedh each of the classrooms.
Eachdrill will be conductedt least once a quarter. Students are expected to follow the

directions given by the staff and administration, moving quickly and quietly to assigned areass
Behavior infractions are subject to disciplinary action.
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Every student and staff member shouldbmuze the safety factor and seriousness of these drills.
Failure to act at the proper moment could resusiomething serious. Cooperation and mature
actionare needdat all times.

FOOD AND DRINK:

Students are not allowead consume foodnd/ordrink in aschooloutside the cafeteria.

Exceptions may be made, with administrative approalindividual water bottlesfor special
school or classroom events. If a student wishes to bring food or drink for lunch, it must be kept
unopened in the classroom. The studentsarallowed to bring pop/soda in their school

lunches.

GRADING POLICIES/PROCEDURES

Parent/TeacheaZonferencesvill be held each Friday of the month upon the request of parent or
teacher.Also, parents should feel free to call and make arrangements for a conference any time
they feel a need or a teacher may wanttedule a conference with some parents for other than
the regularly scheduled conference d®ficiency slips or Notice of Concern will be sent
homebiweekly andquarterly as needed.

All students are expected to have all library botarned or fees paid, uniforms
cleaned andeturned texts and other school property returned, and any other financial
obligations paid before grade caate distributed

The following grade scale wibe usedor 4™ through §' Grade Decimals will be roundedp.

GRADING SCALE:

93-100=A
90-92 = A-
88-89 = B+
87-83=B
80-83 = B-
78-79 = C+
73-77=C
70-72 = C-
68-69 = D+
63-67=D
60-62 = D-
59-0=F

STANDARDS-BASED LEARNING:

The Cowgill RVI School District uses aahdardsbased grading system¥to monitor student mastery

of learning goals for each subje@tandarddased grading allows teachers, studearnd their parents to

closely monitor students' attainment of specific skillkis information is more hefpl than a summary

letter grade because it identifies areas of strength and concern. o0
(=W
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MAKE-UP WORK:

A student shall be permitted to make up work missed as a result of any absence. It shall be the
student’s responsi bi | i tnecessaryimseuetion and assignmertise t e a
and complete thossssignmentsvithin the allotteditme. Theallottedtime for makeup work

would betwo days if the workwas assigned ur i ng t he st thecaseotalong absenc
illness, special arrangements viié made

1. Here are examples of when work is due back. The firstgdtheiday misse@nd the
seconday is the day the work is due.
Example: Absent orMondaygetswork on Tuesday due Thursday
Absent onTuesdaygets work on Wednesday due émiday
Absent onWednesdagetswork Thursday due oMonday
Absent onThursdaygets work on Friday due oimuesday
Absent on Fridaygets work on Monday due oWednesday

2. Work assignetleforet he st udent’ s absence will be due o
School. Any extension of the allotted time mbstarrangeavith the individual teacher and
only when there is a legitimate reason for additional time.

3. Any tests thatvere announcebefore your absence witke take on the first day
back. Tests that wesnnouncear given while you were absent wile takerwithin the

periodmentionedabove.

LATE WORK

Work not turned in on the assigned date will be considered late. Students may turn in late, work,
but the grade will be deducted 10% each day the work is late.
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Hot Breakfast and Lunch Program

The school food service program prohibits discrimination based on race, color, national
origin, sex, age, handicap, or religion.

The School Hot Breakfast and Lunch Program will begin offitsteday of school.
Breakfastiunchescanbe purchasedaily or weekly Breakfastprices @ae 1.0Q and lunch prices

are $175. Extra Milk is 40 cents Adults may eat lunch whittheir childrenatthe cost of$2.50.

If you plan to eat lunch with your child, please call the scht®00am. Forms for free and
reducedpriceluncheswill be sent home with your child at the beginning of the school year.

They are also available throughout the year upon request in the office. Menusblished

regularlyThe school ' s Heal tavailablagonwsglestness policy i

SEE ELIGIBIITYCRITERIA FOR FREE AND REDUCED PRICE MEALS at
https://dese.mo.qgov/financiabdminservices/fooehutrition-services/freeandreducedprice-
information

Please note that breakfast is served from 7:30 to 7:50. If your child eats breakfast, please
ensure that they arrive with plenty of time t

INSTRUCTIONAL SERVICES Policy 6440

STATEWIDE ASSESSMENTS

All students will participate in statewide assessments or alternate assessments as determined by a
student’s | EP team. The administration wil/
current school year. The testing schedule will list the assesamséniment to be administered

and the grade level of students that will be administered each test or assessment instrument. This
policy and the assessment schedule will be given to each student as well as their parent/guardian
at the beginning of each swhl year. In addition, a copy of this policy and the assessment
schedule will be available to the public in the District office during normal business hours.

MEAL CHARGES:

The purpose of this policy is to maintain consistent meal account procedures throughout
the District. Unpaid charges place a financial strain on District finances. The Food Service
Department is responsible for maintaining food charge records and for notifying the

District’s accounting department of outstanding balances.

Administration
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1. Students will be allowed to charge a nmawim of ten ($10.00) dollar§hese meals will
include only the menu items of the reimbursable meal. After the balance exceeds ten
($10.00) dollars, the student mlag givena designated menu alternate.

2. No charges will be allowed for beverages.

3. Parents/guardians of students with negative balances will be contacted electronically, by
correspondence, tgphonecall by the District Accounting Office, or by the Food
Service Department.

4. On May 15 annualy, all charging will be cut off. Parents/guardians witle senta
written request for “payment in full
year will be carried forward into the next school year.

5. If financial hardship is suspecteadpfilies will be encouraged to apply for free/reduced
meals at any time during the school year.

6. The principal will send a letter to all parents on or before the first day of sciobidying
them of the requirements of tipslicy. This policy will alsadbe publishean the
District’s website.

N

MO HEALTH NET FOR KIDS PROGRAM

SEE: https://www.benefits.qgov/benefit/1606

INCLEMENT WEATHER:

The District will utilize, and AMI (Alternate Method of Instruction ) Plan for inclement weather
days.

Our District understands that our decision to open or close schools offeihainwdelayed start,
or resort to an early release in bad weathas a big effect on families.

The following information will help you gain a better understanding of school closing
Is based on a careful analysis of all relevant factors, such as

. I nformati on on road clocalthw énfomementdndroach t r an
crews; We must give careful consideration to the most dangerous roads in the district; they can
be treacherous, even if your street looks clear.

. Amount of accumulated snow and i ce;
. Whet her pteddocconpnuetlmaughauntheidesy; e x p e ¢
. Temperature and wi-XbW durimgikdy walkingeencdhd chi | | s

waiting-for-bus times are given special consideration);

. | mpact on our tr an slbegindtageliatamambiéne et ( ﬁc h o
temperature of zero degrees); 2

T

(=W


https://www.benefits.gov/benefit/1606

COWCILL R-VI SCHOOL DISTRICT

. Weat her predictions (including those fro
. Storm timing,;

. Building conditions (such as whether the
. Par kionstg | ot condi

. What other districts are doing.

Parents will be notified byextCaster, FACEBOOK, TV stations Channel 41, Channel 4,
Channel 5, Channel 9 and Channel 62 (please d
post it on the newscast tfdoes not involve a majority of the school districts). We also post the
information on our phone system 660 266L5. Keep in mind that unusual weather conditions

may force us to decide after this time. Stay tuned to the stations listed below asouelblasne

system, for updates on the closings.

If conditions worsen during the school day, we may need to have an early dismissal, but we will
give as much notice as possible through the previously mentioned means and call each of you
personally.

If you do not feel that it is safe for your child to get to school, you may use your best judgment
as to whether or not he or she should attend.

LEAVING SCHOOL EARLY:

Thisis a closed campus. Students shallm®excusethto any person's custody without the

direct prior approval and knowledge of the building principal or desigiiedeave school, you

must have permission from the principal’s off
call from a parent oruprdian stating time, date, atitereasorfor the dismissal mudte

receivedn the office. Thedismissawill require approval by the principal, and the student will

be allowed to check out at the approved time. KuUST check out with the officeAny time

you leave school early and check back in when returning.

LEGAL MATTERS/ADMISSIONS/STUDENT ENROLLMENT
EQUAL EDUCATION OPPORTUNITY:

It is the policy of the Board of Education to provalgee and appropriate education for students
with disabilities. Students with disabilities are those who, because of certain atypical
characteristics, have been identified by professionally qualified personnel as requiring spemall_n
educational planning an@wices. Students with disabilities wilé identifiedbased omphysical,

health, sensorygndemotional handicaps, behavioral problems, or observable exceptionalities m;;0
mental ability. It is possible that a student may have more than one type of gjisabili S



COWCILL R-VI SCHOOL DISTRICT

The District’s programs and services avail abl
be by the Individuals with Disabilities Education Act, The Education for

All Handicapped Students Act of 1975, The Rehabilitation Act of 1973, Section 504, and
162670.995 RSMo., Missouri Special Education Servigdso, the

identification of students with disabilities and the services provided by the District will be

by the regulations and guidelines of the Missouri Department of

Elementary and Secondary Educato s Curr ent Pl an for Part B of
Handicapped Act, as amended.

STUDENT ATTENDANCE:

The Board of Education shall provide free public education to all students who are residents of
theschooldistrict and who are between the ages of fiveaft 21 years and who otherwise

qualify for admssion under Missouri law unlestherwise required by federal law. Federal law
also equires the District to providgervices to resident students qualifying for special &tituc
services between the ageghree (3) and 21. Persons seeking admission to the District and its
instructional programs must satisfactorily meet all residency, academic, age, immunization,
discipling and other eligibility prerequisites as established by Board policy andHiameles
studens will be admittedby Board policy and law. Students who transfer to the District from
another District willbe placedy Board policy.

REQUESTS FOR STUDENTS RECORDS:

Within two (2) business days of enrolling a student, the school officialliegrthe student shall
request those records required by District policy for student transfer, including discipline records,
from all schools previously attended by the student within the last 12 months. Within 48 hours of
enrolling a nonresident studepltaced in the Districtinder88 210.481.536, RSMo., via foster
homes, residential care facilities or chgthcing agencies, the school official enrolling the

student shall request those records required by District policy for student transfer, including
discipline records, from all schools and facilities previously attended by the student; the
Department of Social Services; the Department of Mental Health; the Department of Elementary
and Secondary Education; and any entity involved with the placemtrd sfudent within the

last 24 months.

STATEMENT OF PRIOR SUSPENSION, EXPULSION OR CRIMINAL OFFENSE:

The Board of Education requires the parent, guardian or other person having control or charge of
a child of school age to provide upon enroliment aeggstatement indicating whether the

student habeen suspendemt expelled from a public or private school in this state or any other
state for an offense in violation of Board policiA$so, the person enrolling the student must

affirm that the studeritas not been convicted of or charged with an act listed in the "Admission
Restriction" section of this policy. This registration document $ieaihaintaine@s a part of the
student's scholastic record.
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Without the Siperintendent or designee's permission, no student may enroll in a school in the
District during a suspension or expulsion from anothestate or oubf-state school District,
including a private, charter or parochial school or scdmtict, if it is determined upoan

attempt to enroll that the student's conduct would have resulted in a suspension or expulsion in
this District. The parent, guardiaor student may request a conference with the superintendent
or designee to considdrthe conduct of the student would have resulted in a suspension or
expulsion in this District. The superintendent or designee may make such suspension or
expulsion from another District effective ifig determinedhat such conduct would have

resulted m a suspension or expulsion in this District. isileterminedhat such conduct would

not have resulted in a suspension or expulsion in this District, the superintendent or designee
shall not make such suspension or expulsion from another schookuct@fective. The
superintendent or designee will consider whether the student has received the due process
required by law before making any decision. A remedial conferencbeenwikldin accordance

with Board policyprior toenrollment of any studefdllowing a suspension or expulsion from
another school for an act of school violence as defined in § 160.261.2, RSMo. The remedial
conference wilbe heldregardless of whether such ags committecht a public or private

school in this state, providedat suchactshall have resulted in the suspension or expulsion of
suchastudent in the case of a private school.

ADMISSION RESTRICTION

In accordance witB 167.171RSMo,no student may be readmitted or enrolied
regularprogram of instruction in thechoolDistrict who has been convicted of or
charged with an act that if committed by an adult would be one (1) of the following:

. First-degreemurder under § 565.020, RSMo.

. Seconddegreemurder under § 565.021, RSMo.

. Firstdegreeassault under § 565.050, RSMo.

. Forcible rape under § 566.030, RSMo.

. Forcible sodomy under 8§ 566.060, RSMo.

. Statutory rape under § 566.032, RSMo.

. Statutory sodomy under 8 566.062, RSMo.

. Robbery in the first degree under § 829, RSMo.

. Distribution of drugs to a minor under § 195.212, RSMo.
10. Arson in the first degree under § 569.040, RSMo.

11. Kidnapping, when classified as a class A felony under § 565.110, RSMo.

OCO~NOULPWNPE

Nothing in this section shall prohibit the readmit oroinment of any student if a
chargehasbeen dismissedr when a student h&dgen acquittedf any of the above

acts. This section does not apply to a student with a disability, as identified under state
eligibility criteria, whois convictedas a result odn action relatedtotret udent ' s
disability. If the District maintains an alternative educapoogramand the District
determines that the placement is appropriate, a student subject to these admissions
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restrictions maye admittedo such an alterniae education program.
No student mape permanently expellddom school without a hearing before the full
Board of Education or at least a quorum of the Board members for due process.

ADMISSION OF RESIDENT STUDENTS:

To register a student, the parent, legal guardian, and military guaagarsonacting as a

parent or the student shall provide proof of residency or requeaiver of proobf residency as
outlined below and shall complete all admission requiremerdstasmined by Board policies,
regulationsand procedures. Students who do not meet the residency requirements and are not
eligible for a waiver of proof of residency may only apply for admissiaccordance with

Board policy, Admission of Nonresidentu@ents. A student is a "resident” student if he or she
meets at least one (1) of the following criteria:

1. The student physically resides and is domiciled in the District. The domicile of
a minor child shall be the domicile of a parent, military guargianisuant ta
military-issued guardianship or cotappointed legal guardian. A "power of
attorney" document alone is insufficient to satisfy the "capgointed legal
guardian” requiremen

2. The student physically resides in the District for reasons other than obtaining
access to the District's schools, regardless of with whom the student is living, and
has a waiver of proof of residency on file.

3. The student is otherwise legallyidet to attend school in the District

including, but not limited to: a student who is a homeless child; a student who is
a wardof the state and hdeen placeth a residential care facility kiye state
officials; a student who hdseen placeéh a residential care facility due to a

mental illness or developmental disability; a student attending a school pursuant
to 167.121 and 167.151, RSMo.; a student placed in a residential facility by a
juvenile court; a student with a disability identifiedder state eligibility criterid

the student is in the District for reasons other than accessing the Districts
educational program; a student attending a regional or cooperative alternative
education program; or a student attending an alternative temlupaogram on a
contractual basis

WAIVER OF PROOF OF RESIDENCY:

In cases where a student living in the District wishes to regisiethe student does not live

with a parent, military guardian eourtappointedguardianin the District, the student, parent,
military guardian, legal guardian or person acting as a parent must request a waiver of proof of
residencyWaiver of proofof residency may onlipe grantedbased orhardship or good cause.

Good cause shall includawsations where the student is living in the District for reasons other

than attending school in the District. Under no circumstances shall athletic ability be a valid b@s
of hardship or good cause for the issuance of a waiver. Py
The Board delegates to tBaperintendenor designee the responsibility of bringing to EJ
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the Board's attention any application for a waiver in which the student ¢cteiaoty

entitled to attend school in the District. All other applications will be accepted and

granted on behalf of the Board. Once an application for a waivdrdeasidentifiedor

Board review, th@&oard shall convene a hearing to consider the request as soon as

possible, but no later than 45 days after the receipt of the waiver request, tbeels
waivershallbe grantedThe Board president may appoint a committee of the Board to

Actin lieu ofthe Board to consider waiver requests. Once a waiver of proof of residency has
beenrequestedthe student may be permitted to register and atterabbghtil the Board

decides to grant or deny the waiver request. If the Board grants the waiver request, the student
will be allowed to continue attending school in the District. If the Board denies the waiver
request, the student shall notddwedto continue attending school in the District. In instances
where there iareasorto suspect that admission of the student will create an immediate danger
to the safety of othestudentsaand employees of the District, tBaperintendentr designee may
convere a hearing within five (5) working days of the registration request to determine whether
the student may register.

ADMISSION OF NONRESIDENT STUDENTS:

Nonresident students will be permitted to attend the District's schools upon payment of tuition as
established by the Board unless exempt from payment of tuition as allowed by law. Tuition rates
shall be determined annualhgsed orthe pefpupil cost forthe preceding year for the operation,
maintenanceand debt service of the schools, as prescribed by state law. A nonresident student
shallbe definedas a student who does not meet the requirements to be a resident student of the
Cowgill R-VI School Distict, as defined in Board policies and law. Nonresident students
admittedpursuant tdahe following exceptions or as otherwise mandated by law will not be
required to file for a waiver of residency.

1.Nonr esi dent students of District”s eemptloege
considered to have the same status as resident stutleeysvill be permitted to attend
school without payment of tuition amna determineaverage daily attendance.

2. Foreign exchange students living within the boundaries ad¢heoldistrict who have
obtained a-1 visa and whare sponsoredy an organization listedn the Council on
Standards for International Educational Travel (CSIET) Advisory List will be atldwe
enroll in theSchoolDistrict. Such enroliment wilbe conditionedipon approval of the
superintendent and accordance witprocedures set forth by the superintendent or
designee. The Board of Education reserves the right to limit the number of foreign
exchange students enrolled in a given year. Attendance by foreign exchange students is a
privilege, not a right.

STUDENT WITHDRAWAL.:
When a student moves from the District or leaves school for any reason, the parent or legal

guardian should notify the principal. Each student is to pick up a withdrawal formQ@ffite
when withdrawing. Withdrawal forms witle signedy teaders indicating that books and
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materialsare turnednto the proper location. Students must clear themselves of all obligations to
the school before the office can complete and forward any official records and transcripts.

HOMEBOUND INSTRUCTION:

Homeboud instruction willbe providedo students that are absent from school for an extended

ti me because of illness or injury. Please con
service.
HOMELESS STUDENTS:

The Board of Educatiois committedo providing equal access for all eligible homeless students
to free, appropriate education in the same manner as is provided to other District students. In

carrying out this commitment, the District wi
homeless studentgrovide for the placement daé homeless students in the school of best
interest; provi derogamgaedappoint achonteless cobrdirmatorr Thee t s

Superintendent will review all District policies to determine whether they act as barriers to the
enrollment othomeless studentSpecialattention willbe givento poicies regarding
transportationimmunization, reglency, birth certificates, schoacords and guardianship.

MIGRANT STUDENTS:

The Board of Educatiois committedo the identification, need assessment, and enroliment of

mi grant students | iving within the District.
Students is also responsible tbei mp|l ement ati on and mai ntenance
for the migrant students.

ADMISSION OF HOME-SCHOOLED STUDENTS:

Students who enroll in the District from a hosEhooled status must meet residency

requirements. Grade placement Wil determinedby an administrative evaluation of records
fromthehomes chool setting and assessment of studen
achievement tests administered at the time of District registration, and consultation with
parents/guardians

EXCEPTIONS TO RESIDENCY REQUIREMENT:

The residency provisions of this polidg not applyto homeless students, wards of the State,
students placed in residential care facilities due to mental iliness or developmental disability, a
student placed in aselential facility by a juvenile court, or students attending regional or
cooperative alternative education programs.

SURVEYING, ANALYZING OR EVALUATING STUDENTS
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Any parent may inspect, upon request, any instructional material used astpareédficational
curriculum and all instructional materials, including teachers' manuals, films, tapes or other
supplementary material, that wile usedn connection with any survey, analysis or evaluation
as part of any applicable program. Further, r@pamay inspect, upon request, a survey created
by a third party before the survey is administered or distributed by a school to a student. The
term "instructional material" does not include academic tests or academic assessments. In
general, the Distriaill not collect, disclosgor use personal student informati@n marketing

or sellingthat information or otherwise providing the information to others for that purpose.

In the rare case where the District may collect information from students fourhese

of marketing or selling that information, parents may inspect any instrument used before

the instrumenis administerear distributed to a student, upon requastiby Board policy.

Consent Required

In accordance with law, no student, as pagny program wholly or partially funded by the U.S.
Department of Education, shall be required to submit to a survey, analysis or evaluation
(hereafter referred to as "protected information survey") that reveals any of the following
information without witten consent of a parent:

1. Political affiliations or beliefs of the student or the student's parent.

2. Mental or psychological problems of the student or the student's family.

3. Sex behavior or attitudes.

4. lllegal,antisocia) selfincriminating or demeaning behavior.

5. Critical appraisals of other individuals with whom respondents have close family
relationships.

6. Legally recognized privileged or analogous relationships, such as those of |gphysrsians
and ministers.

7. Religiouspractices, affiliationsor beliefs of the student or the student's parent.

8. Incomeis other than that required by law to determine eligibility for participation in a program
or for receiving financial assistance under such program.

Notice and Opportunity to Opt-Out:
By thelaw, parents will receive prior notice and an opportunity to opt a student out of:

1. Any other protected information survey, as defined above, regardless of the funding
source.

2. Any nonremergency, invasive physical exam or screengéagired as a condition of
attendance, administered by the school or its agent and not necessary to protect the
immediate health and safety of a student, or any physical exam or screening permitted

or required under state law, except for hearing, visiatoliosis screenings. —

3. Activities involving the collection, disclosyrer use of personal information obtained C?)

from students for marketing, sellingr otherwise distributing information to others.

Pag
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The District will directly notify parents at tHeginning of the school year of the specific
or approximate dates during the school year when the diste@ activities will occur
or are expected to be scheduled.

Notification of Policy and Privacy:

By thelaw, parents will be directly notified ofithpolicy at least annually at the beginning of the
school year and within a reasonapéiodafter any substantive change in the policy. The

District will take measures to protect the identification and privacy of the students participating
in a protectd information survey, regardless of the source of funding. These measures may
include limiting access to the completed surveys and the survey results as allowed by law. All
student educational records vk protectedh accordance witkhelaw and Boargolicy. The
provisions of this policy applicable to parents will transfer to a student who is 18 years old or
emancipated.

RECORDS REVIEW:

Within forty-eight (48) hours of enrolling a new student, the Superintendent/designee will
request copies oftteew student’ s transfer and discipline
records from all schools in which the new student attended at any time within a twelve

(12) Monthperiod preceding enroliment in the Distrigiso, parents/guardians of

students new to the District will be requireccta mp | et e and sign “Prior Di
Record” form informing the District concernin
Schoolspreviously attended. If a student has uncompleted disciplinary actions from

another school Districthat discipline will be hoored by this schoalpon official

enrollment.

RIGHTS AND PRIVACY OF PARENTS AND STUDENTS - STUDENT RECORDS:

All official records,files, and data related tospecificstudent shall be made available for

inspection and review by parents or legal guardian of a student or by students who are at least 18
years of ageThiswill be done as soon psacticalafter the request, but in mase more than

forty-five (45) days after theequesis made. This inspection shak madeaunder the

supervision of a certified member of the staff vidmowsnecessary for the interpretation of test
results and other datBeforeviewing, student records a@raccess shegmust ke signed. All

information contained in a student’s educatio
directory information by the District, shall be confidential and shall be directly accessible only to
school officials who demonstrate a legitimate edtici o n a | interest in the s

parents/guardians or eligible students.

The District wildl comply with mandates of he
regardingthe confidentialityof student records and disclosure of personally identifiable
information. To provide an opportunity for the correction of records that are inaccurate,
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misleading, ootherwisein violation of the privacy or other rights of students, parents or

studentshat are 18 years old or older shall have an opportunity for a hearing to challenge the
content of the student’s s choobereeaseddhoutitse St ud
written consent of the parent or legal guardian, or student 18 ydass @der. Cowgill RVI

Schools will abide by all provisions of the Family Educational Rights & Privacy Act of 1974.

REPORTING CHILD ABUSE/NEGLECT:

The Board of Education requires its staff members to comply with the state child abuse and
neglect laws and the mandatory reporting of suspected nagiéfcrabuse Any school official

or employee acting in his or her official capacity who knows or é&sonable cause to suspect
that a child has been subjected to abuse or neglect, or who observes the child being subjected to
conditions or circumstances that would reasonably result in abuse or neglect, will immediately
make a report to the building pripail or his or her designee, including any report of excessive
absences that may indicate educational nedleet.principal or designee will then become
responsible for making a report via the Child Abuse Hotline to CD, as required by law. This
policy doesnot preclude an employee from directly reporting abuse or negla€@io

However, the school official or employee must notify the building principal or designee
immediately after making a report.

EDUCATIONAL NEGLECT:

Section 210.115 R.S.Mo mandateporting to the Division of Family Services when there is
reasonabl e cause t o-atendaneot fioor academic perfosnancadisedoe ' s
to the educational neglect of the parents/guardians.

ASSIGNMENT OF STUDENTS TO GRADE LEVELS/CLASSES:

The Board believes that a student shdagglacedn the grade level and classes that best meet

the student's academic needs, after consultation with the student's parent or guardian. A student's
social and emotional needs will also be consideredhg@xtent that they affect academic

progress. Although the District will first consider placing students in grade levels or classes with
students of similar age, age will not necessarily be the determining factor. Further, any student's
placement may be pdted by the principal or designee as needed, after consultation with the
student's parent or guardian. Students receiving special education servibesphaltedn

accordance witlthelaw. The decision of the building principal regarding student placement and
transfer of credit maipe appealetb the superintendent. The superintendent's decisiorbmay
appealedo the Board.

INTERROGATIONS, INTERVIEWS, AND SEARCHES

Searches by School Personnel:
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Desks and other District properye providedor the convenience of students and, as such, are
subject to periodic inspection without notice. Student property may be searched based on
reasonable suspicion of a violation of District ruledigyoor thelaw. Reasonable suspicion
mustbe basean facts known to the administration, credible informatamreasonable

inference drawn from such facts or information. Searches of student property shall be limited in
scope based on the original justification of the search. The privacy and dignity of students shall
be respected. Searches shall be carriedhatiei presence of adult witnesses and not in front of
otherstudentsinless exigent circumstances exist.

The administration will contact law enforcement officials to perform a search if the
administration reasonably suspects that a student is conceatitiglied substances,

drug paraphernalia, weapons, stolen goods or evidence of crime beneath his or her
Clothingand the studemefusedo surrender such items. Law enforcement officials may

be contacted for assistance in performing a search in anyncaséch a student

refuses to allow a search or in which the search cannot s&felynducted

School employees and volunteers, other than commissioned law enforcement officers,

shall not strip search students, as definestate law, except in situatiomsere an
employeeaeasonably believes that the student possesses a weapon, explosive or
asubstancéhat poses an imminent threat of physical harm to the student or others and a
Commissionedaw enforcement officer is not immediately available. If a sttidsea strip

searched, as defin@a state law, by a school employee or a commissioned law
enforcemenofficer, the District will attempt to notify the student's parents/guardiasscasas
possible. During an examination, and if reasonable under the circumstances, school employees
may require students to empty pockets or remove jackets, coats,aiether articles of

exterior clothing thatwhen removeddo not expose underwear. Eloyees may also remove

student clothing to investigate the potential abuse or neglect of a student, give medical attention
to a student, provide health services to a studersicreen a student for medical conditions.

Interview with Police or Juvenile @¢ers/OtheLaw Enforcement Officials Law enforcement
officials may wish to interview students regarding their knowledge@$uspected criminal

activity and may wish to interrogate students who are themselves suspected of engaging in
criminal activity.Such interviews and interrogations are discouraged during class time, except
when law enforcement officials have a warrant or other court order or when an emergency or
other exigent circumstances exist. It is the responsibility of the principal or desatake
reasonable steps to prevent disruption of school operations while at the same time cooperating
with law enforcement efforts. When law enforcement officials find it necessary to question
students during the school dayperiods of extracurriculactivities, the school principal or
designee will bepresentand the interview wilbe conducteth private. The principal will verify

and record the identity of the officer or other authority and request an explanation of the need to
guestion or interview the studentthéschool The principal ordinarily will make reasonable

efforts to notify thestudent's parents/guardians unless the interviewer raises a valid objection to
the notification.

Removal of Students from School by Law Enforcement Officials:
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Before a student @he schoolis arrested or taken into custody by a law enforcement official or
other legally authorized pele the principal will verify the official's identity. To the best of his
or her ability, the principal will verify the official's authority to take custodthefstudent. The
school principal will attempt to notify the student's parents/guardians that the stuaEngis
removedirom school.

GENERAL ADMINISTRATION Form 1621

Private, State and Federal Programs Administration

Title | Parent Notification of Teacher Qualifications

NOTIFICATION OF TEACHER QUALIFICATIONS
Dear Parent or Guardian:

Our district is required to inform you of certain information that you, according to the Every
Student Succeeds Act,\ethe right to know.

Upon your request, our district is required to provide to you, in a timely manner, the following
information:

1 Whether the teacher has met state qualification and licensing criteria for the grade levels
and subject areas in which tteacher provides instruction.

1 Whether the teacher is teaching under emergency or other provisional status through
which state qualification or licensing criteria have been waived.

1 Whether your child is provided services by paraprofessionals andtlifeso,
gualifications.

1 What baccalaureate degree major the teacher has and any other graduate certification or
degree held by the teacher, and the field of discipline of the certification.

In addition to the information that you may request, the Disthit{provide to you individually:

1 Information on the achievement level of your child in each of the state academic
assessments as required under this part; and

1 Timely notice that your child has been assigned, or has been taught for four or more
consecutre weeks by, a teacher who is not highly qualified.

Cowgill R-VI School District
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Missouri Department of Elementary and Secondary EducBtieny Student Succeeds Act of
2015 (ESSA) COMPLAINT PROCEDURES

This guideexplains how to file a complaint about any of the progfatmet are administered by

the

Missouri Department of Elementary and Secondary Education (the Department) under the Every
Student Succeeds Act of 2015 (ESSA)2 .

Missouri Department of Elementary and Secondary Education Complaint Procedures
for ESSA Programs

Table of Contents

General Information

1. What is a complaint under ESSA?

2. Who may file a complaint?

3. How can a complaint be filed?

Complaints filed with LEA Complaints filed with the Department
4. How will a complaint filed with the 6. How can a complaint be filed with the
LEA beinvestigated? Department?
5. What happens if a complaint is not 7. How will a complaint filed with the
resolved at the local level (LEA)? Department be investigated?
8. How are complaintsetated to equitabl
services to nonpublic school children
handled differently?

Appeals
9. How will appeals to the Department be investigated?
10.What happens if the complaint is not resolved at the state level (the Department

1. What is a complaint?
For theseurposes, a complaint is a written allegation that a local education agency (LEA) or the
Missouri Department of Elementary and Secondary Education (the Department) has violated a
federal statute or regulation that applies to a program under ESSA.

2. Who may file a complaint?
Any individual or organization may file a complaint.

3. How can a complaint be filed?
Complaints can be filed with the LEA or with the Department.

4. How will a complaint filed with the LEA be investigated?

Compilaints filed with the LEAm to be investigated and attempted to be resolved according to
the locally developed and adopted procedures.
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A complaint not resolved at the local level may be appealed Odhartment.
6. How can a complaint be filed with the Department?

A complaint filed with the Department must be a written, signed statement that includes:
1. A statement that a requirement that applies to an ESSA program has been violated
by the LEA or the Degrtment, and
2. The facts on which the statement is based and the specific requirement allegedly
violated.

7. How will a complaint filed with the Department be investigated?

The investigation and complaint resolution proceedings will be completed within Bnitnef
forty-five calendar dayslhat time limit can be extended by the agreement of all oarties

The following activities will occur in the investigation:

1. Record. A written record of the investigation will be kept.

2. Notification of LEA. The LEA will be notified of the complaint within five days of
the complaint being filed.

3. Resolution at LEA. The LEA will then initiate its local complaint procedures in an
effort to first resolve the complaint at the local level.

4. Report by LEA. Within thirty-five daysof the complaint being filed, the LEA will
submit a written summary of the LEA investigation and complaint resolution. This
report is considered public record and may be made available to parents, teachers,
and other members of the general public.

5. Verification. Within five days of receiving the written summary of a complaint
resolution, the Department will verify the resolution of the complaint through-an on
site visit, letter, or telephone call(s).

6. Appeal. The complainant or the LEA may appeal the decisioihe Department to
the U.S. Department of Education.

8. How are complaints related to equitable services to nonpublic school children handled
differently?

In addition to the procedures listed in number 7 above, complaints related to equitable services
will also be filed with the U.S. Department of Education, and they will receive all information
related to the investigation and resolution of the complaint. Also, appeals to the United States
Department of Education must be filed no longer than thirtg @i@jowing the Department's
resolution of the complaint (or its failure to resolve the complaint).

9. How will appeals to the Department be investigated? ~

The Department will initiate an investigation within ten days, which will be concluded within 0(3

thirty days from the day of the appeal. This investigation may be continued beyond the thirty dg@
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limit at the discretion of the Department. At the conclusion of the investigation, the Department
will communicate the decision and reasons for the decision to thelamant and the LEA.
Recommendations and details of the decision are to be implemented within fifteen days of the
decision being delivered to the LEA.

10. What happens if a complaint Is not resolved at the state level (the Department)?

The complainant ohie LEA may appeal the decision of the Department to the United States
Department of Education.

COMPLIANCE OF TITLE IX:

Sexual harassment as protected by law is prohibited in this District. The District also prohibits
retaliation against a person wfiles a complaint of sexual harassment or who participates in an
investigation of allegations of sexual harassment under this Regulation.

This Policy governs the District’s compliance
1972.The following person s desi gnated and authorized as t
with the responsibility to identify, prevent, and remedy unlawful harassment and retaliation
under Title IX in the District

Superintendent
341 East B Street
6602554415

A complaint regarding sexual harassment or related retaliation of a student or employee under
Title IX and that is alleged to have occurred on or after August 14, 2020, should be filed in
accordance with the procedures outlined in Regulation 1301. A cmindg students,
employees, parents, and patrons of the District alleging harassment, discrimination, or related
retaliation based on a protected classification under the laws identified above (outside of Title
IX) should be filed in accordance with theopedures outlined in Regulation 1300. A complaint
regarding the identification, evaluation, educational program, or placement of a child with a
disability under Section 504 should be filed in accordance with the procedures outlined in
Regulation 2110.

HAZING AND BULLYING
General

The Cowgill RVI School District prohibits all forms of hazingullying, and student
intimidation. Students participating in or encouraging inappropriate conduct will be
disciplinedin accordance witiCowgill Elementary Boar@olicies Such discipline may include,
but is not limited tosuspension or expulsion from school and removal from participation in
activities. Students who haveeen subjectetb hazing or bullying are instructed to promptly

Page3 8



COWCILL R-VI SCHOOL DISTRICT

report such incidents to arsml official. Also, District staff, coachesponsorsand volunteers

shall not permit, condone or tolerate any form of hazing or bullying or plan, direct, encourage,
assist, engage or participate in any activity that involves hazing or bullying. Dssafictvill

report incidents of hazing and bullying to the building principal. The principal shall promptly
investigate all complaints of hazing and bullying and shall administer appropriate discipline to
all individuals who violate this policy. Districtaf that violates this policy may be disciplined

or terminated. The District shall annually inform students, parents, and Dssaffeind

volunteers that hazing and bullyiageprohibited. This notification may occur through the
distribution of the witten policy, publication in handbooks, presentations at assemblies or verbal
instructions by the coach or sponsor at the start of the season or program

SEXUAL HARASSMENT:

The Board of Education is committed to maintaining a work environment for its students that is
free from sexual harassment. Furthermore, the Board of Edus#timglybelieves that no

person in the School District shadh the basis afex, be excludefitom participation in, be

denied the benefits of, twe subjectetb discrimination under any educational program or

activity. Title I1X forbids discriminatioron the basis asex in any educational program or activity
that receives federal fundBhisincludes a prohibition on sexual harassmé&ht Office for

Civil Rights of the U.S. Department of Education defines sexual harassment under Title IX as

foll ows: “Verbal or physical conduct of sexua
employee or agemf a recipient that denies, limits, provides different, or conditions the
provisions of aid, benefits, s®exualhatassment tr eat

under Title IXincludesbut is not limited to, unwelcome sexual advances, requesssexoal

favors, and verbal or physical conduct of sexual naixamples of sexual harassment are as

follows: propositioning a student, sexually provocative or explicit speech, publicly expressed

sexual fantasies, jokes of sexual or crude nature, derggatmments directed to males or

females as a class, demeaning comments, threats for not agreeing to submit to sexual advances,
writing sexually explicit memos, grabbing or
touching, sexually offensive pranidrawing sexually explicit cartoons, other drawings, graffiti,

or gestures indicating sexual behavior, suggestive winks, kissing, touching, verbal comments,

sexual namealling, spreading sexual rumors, jokes, leers, overly personal conversation,

corneringpr bl ocking a student’s movement, pulling
premisesOther examples miglhite A student in a predominately singhender class whis

subjectedo sexual remarks by a teacher or students who regard the comments as jokiag an

of the usual class environment. Interfering with a student's achievement in a predominately or
historically singegender ¢l ass by hiding tools or equipn

handle the work, or suwggenatli"nd otrha&tnrtohe i sitgu d e
purposefully limiting or denying students access to educational resources because of their
gender. Teasing a student about the student’ s

singlegender class. Sexual hanaest is not limited to conduct by males toward females.
Sexual harassment may occur between any or all of the following:

1. Student to student
2. Staff to student
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. Student to staff

. Staff to staff

. Male to male

. Female to female
. Male to female

. Female to male

00O~NO O~ W

Whether a student voluntarily submits to sexual advances or requests is irrelevant for
this policy. Students who believe they have been victims of or have

witnessed sexual harassment should report the incident(s) to any teacher, social
worker, guidance counselor, or school administrator. The staff member who receives
the complaint shall promptly inform the administrator who is designated to investigate
such reports, or the next level administrator who is not the subject of the complaint.
Employees who witness sexual harassment against students shall immediately notify
the designated administrator, or the next level administrator who is not the subject of the
complaint. There will be no adverse actions taken against a person for reporting a
incident or participating in or cooperating with an investigation.

The appropriate administrator shialVestigatethe incident and shall

take disciplinary action where appropriate, up to and including suspearsion
expulsionof the student or suspension and/or termination of the emplmyee,

ensure that further sexual harassment does not occur. Confidentialibe wiéserved
consistent with applicable lanand the responsibility to investigate and address such
complaints Students who believe that their complaint has not been satisfactorily
resolved may use thrmalgrievance procedure.

DISCRIMINATION and HARASSMENT:

The Cowgill RVI School District does not discriminateor does it allow discrimination or
harassment based on Sex, Race, Color, National Origin, Ethnicity, Disability, Gen8exual
Orientation. Any person who believes they have been the victim of Discrimirsatoar
Harassment must notify the princiga contact the Superintendent®thools who has been
designated by the District as the Compliance Officer. Complete copies of the Cowgjill R
School District Policies and Regulations related to discriminatimiiorharassment maye
obtainedirom the Office of the Superintendent.

The following list of Policies and Regulations address DiscriminaialiorHarassment:

Any questions or concerns sholile addresset District Compliance Officer, Mrs. Betty
VassmerSuperintendent of School$®2554415

DISCIPLINE GUIDELINES
STUDENTS REGULATION 2610

Behavioral Expectations
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exclusivelisting of acts of misconduct and the consequences for each. Misconduct, which is not
specifically listed in this regulation, may be deemed to warrant discipline up to and including
expulsion following provision of all due process procedures. In addthendisciplinary

consequence listed for each offense may be increased or decreased by the Administration or the
Board of Education due to mitigating or aggravating circumstances.

Copies of this regulation as waWillbeas the Dist
provided to each student (Handbook) at the beginning of each school year. Copies of these
documents will also be available for public inspection during normal business hours in the
Superintendent’s office.

Alcohol-Possession of or presence under the influence of alcohol regasdbé whether the

student is orschool premises

1st Offense: Up to 30 days suspension, notification to law enforcenaet,documentation in

s t u d dsciplinegecord

Subsequent Offenses: Up to 180days suspension/expulsion, notificatioriader enforcement
officials,andd o c ument ati on i n student’s discipline re
Arson-Intentionally causing or attempting to cause a fire or explosion

1st Offense: Up to 180 days suspension/expulsion, notificatmtatv enforcement officials, and
documentation in student’'s discipline record

Assault- (Refer to Policy and Regulation 2673-Reporting of Violent Behavior)

Assault of a Student or Staff Member-Use of physical force with the intent to do bodily
harm

1st Offense: Up to 180 days out of school suspension/expulsion, notieevtenforcement
officials,andd ocument ati on in student’s discipline re

Subsequent Offenses: Administrative hearing with possible expulsiortification to law
enforcemeno f f i ci al s, and documentation in student’

Bullying-Intentional intimidation or infliction of physical, emotional, or mental harm (See
Policy 2655)

1st Offense: 10-30 days OSS
Subsequent Offenses: 180 days of OSS to expulsion

Fighting-Physically striking another in a mutual contact as differentiated from an assault
IstOffense:Up t o 3 days |I'SS or OSS and documentatio

2nd Offense:Up t o 4 days OSS or expulsion and d u me
3rd Offense: Up to 180 days suspension or possible expulsion
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1st Offense: Principal/Student auference, Detention
2nd Offense: After School Detention or up to 3 days ISS
3rd Offense: Up to 3 days ISS or OSS

Disruptive Behavior-Conduct which has the intentional effect of disturbing education or
the safe transportation of a student

1st Offense: Waming and conference with principal or After School Detention
Subsequent Offenses: Detention, parenprincipal conference, alternative school placement,
ISS or OSS

Drugs/Controlled Substance

Possession or Presenseder the influence of a controlledbstancerosubstance represented to
be aontrolled substance while at school, on the school playground, on the gahang lot, a
school bus or a school activity whether on or off of school property

1st Offense: Up to 30 days suspension, notificat to law enforcemant, documentation in

s t u ddescipiine secord

Subsequent Offenses: Up to 180 days suspension/expulsion, notificatiolatoenforcement
officials,andd ocument ati on i n student’'s record

Sale-of a controlled substance or substance represented to be a controlled substance while
at school or at any of the locations described above

1st Offense: Up to 180 days suspension/expulsion, notification to law enforcement officials, and
documentation in student’'s discipline record
Subsequent Offenses: Notification to law enforcement officials, expulsion

Prescription Medication
Possession of a prescription medication without a valid prescription fomsedication on
school premiseesr on a school bus

1st Offense: Parertprincipal conferenceup to 3 days ISS
Subsequent Offenses: Up to 3 days OSS, notification to law enforaamy documentation in
st udrcod’ s

Distribution of a prescription medication to any individual who does not have a valid
prescription for such medication on school premises or on a bus

1st Offense: Up to 3 days OSS and notification to law enforcement af8cidocumentation in
s t u d disciplihesecord

Subsequent Offenses: Up to 180 days OSS, notification to law enforcenwdfitials, and
documentation is t u ¢ distipline record
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Extortion-Verbal threats or physical conduct designed to obtain money or other valuables

1st Offense: Up to 4 days OSS
Subsequent Offenses: Up to 180 days suspension, notification to law enforcement officials, and
documentatom n st udent’'s discipline record

Firearms and Weapons (Refer to Policy and Regulation 2620-Firearms and Weapons in
School)
Possession of a Firearm or Weapon

1st Offense: Minimum of one year suspension
Subsequent Offenses: Expulsion

Harassment (Refer to Policy 2130-Harassment)

1st Offense: Principal warning, letter to parents, 1 day of ISS
2nd Offense: Up to 2 days of ISS or OSS
3rd Offense: Up to 4 days of ISS or OSS

Improper Display of Affection-Consensual kissing, fondling, or embracing

1st Offense: Principatstudent conference
2nd Offense: Detention

3rd Offense: 1 day ISS

4th Offense: 2 days ISS

5th Offense: 2 days OSS

6th Offense: Up to 10 days OSS

Improper Language

Threatening Language-Use of verbal, physical or written threats to do bodily harm to
person or personal property

1st Offense: 2-30 days OSS
Subsequent Offenses: Up to 180 days suspension, notification to law enforcement officials, and
documentation in student’'s discipline record

Use of Obscene or Vulgar Language-Language which depicts sexual acts, human waste,
and blasphemous language
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2nd Offense: Up to 3 days ISS
3rd Offense: Up to 3 days ISS
4th Offense: Up to 3 days OSS

Disruptive or Demeaning Language or conduct-Use of hate language to demean other
persons due to the race, gender, disability, natural origin, or religious beliefs. This
provision also includes conduct, verbal, written, or symbolic speech that materially and
substantially disrupts class, school activities, transportation, or school functions.

1st Offense: Warning and conference with principal or After School Detention
Subsequent Offenses: Detention, parenprincipal conference, alternative school placement,
ISS or OSS

Inappropriate Sexual Conduct (Refer to Policy and Regulation 2130-Harasment)
Physical Touching of another student in the area of the breasts, buttocks, or genitals

1st Offense: 2 days OSS
2nd Offense: Up to 10 days OSS and possible counseling with school personnel
3rd Offense: Up to 180 days suspension

Use of Sexually Intimidating Language, Objects, or Pictures

1st Offense: Conference with principal and up to 3 days ISS
2nd Offense: Up to 3 days OSS
3rd OffenseUp to 10 days OSS

Indecent Exposure-Includes display of breasts, buttocks and genitals in a public location

1st Offense: 2 days or more ISS
Subsequent Offenses: Up to 10 days OSS

Theft-Nonconsensual taking or attempt to take the property of another

1st Offense: Up to 5 days OSS or ISS, restitution and documentationmd ent ' s di sci pl
record, mayontact juvenile officer

2nd Offense: Up to 10 days OSS or ISS, restitution, may contact jlwefiicer and
documentationist udent ' s di scipline record
3rd Offense: Up to 180 days suspension
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Tobacco-Possession or use of tobacco or tobacco related products (i.e. vaping)
1st Offense: 3 days ISS and parent notification

2nd Offense: Up to 5 days ISS

3rd Offense: Up to 3 days OSS

4th Offense: Up to 10 days OSS

Truancy-Absent or tardy from class or classes without authorization (See also Policy &
Regulation 2340-Truancy and Educational Neglect)

1st Offense: Parent notification and up to 3 days ISS
2nd Offense: Possible notice of juvenile office and up to 5 days ISS
3rd Offense: Up to 10 days ISS and notification to juvenile officer

Vandalism-Intentional damage or attempt to damage property belonging to the staff,
students, or theDistrict

1st Offense: Restitution and 2 days ISS or up to 30 days OSS, possbfecation to law
enforcemeno f f i ci als and documentation in student’'s

Cell Phone Usage-(Refer to Policy 2856)-Students are not to have cell phones during the
school day (8:00-3:40) or in dressing areas during extracurricular activities.

1st Offense: Confiscation (phone may be picked up after school), detention, parent contact
2nd Offense: Confiscation (phone may be picked up after school), one day ISS

3rd Offense: Confiscation (phone may be picked up after school), one day of OSS

4th Offense: Confiscation (phone may be picked up after school), two days of OSS
Subsequent Offenses: additional days of OSS

Skipping Class

1st Offense: 1 day ISS, parent naotification
2nd Offense: 3-5 days of ISS

3rd Offense: 2 days OSS

Walking Out of Class

1st Offense: 1 day ISS, parent notification
2nd Offense: 1-5 days ISS
3rd Offense: 1-3 days OSS

Dress Code Violation

1st Offense: Confiscation or required to change clothes, parent contacted

2nd Offense: Confiscation or required to change clothes, After School Detention, parent
contacted

Subsequent Offenses: Confiscation or required to change clothe§, days ISS, parent
contacted
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Tardy (After four tardies total)
(Every 4th tardy will result in a disciplinary action.)

1st Offense: 4th tardyAfter School Detention

2nd Offense: 8th tardyTwo After School Detentions

3rd Offense: 12th tardyOne day of ISS

4th Offense: 16th tardyTwo days of ISS

5th Offense and Subsequent offenses: Additional days of ISS

Cheating-Use of academic work of another as own or knowingly providing another with
academic work or answers

1st Offense: Parent notification, chance to redo assignment or alterngieiag n ment f or
credit,Detention

2nd Offense: Parent notification, loss of credit for assignment, After School Detention

3rd Offense: Parentstudentprincipal conference, up to 3 days OSS

Inappropriate Computer Use

1st Offense: Up to 4 months of computer use privileges lost
2nd Offense: Loss of computer privilegs for remainder of school year

Hazing

1st Offense: 10 days OSS
2nd Offense: Expulsion

Horseplay-Pushing, shoving, wrestling around

1st Offense: Conference with principal
2nd Offense: Detention
3rd Offense: 1-5 days ISS

Throwing Objects
1st Offense: Detention and/or clean after school for one hour a day for one week
Subsequent Offenses: Clean after school for one hour a day for two or more weeks

Safety Issue-The safety of the student or others is put in jeopardy as a result of this action.
Severity dictatespunishment.

1st Offense: Detention
Subsequent Offenses: Up to 5 days ISS
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DISCIPLINE FIREARMS AND WEAPONS IN SCHOOL

Definitions
The term "firearm” includes, but is not limited to, such items as:
1. Any item which is a loaded or unloaded weapon, weapon franveeapon barrel and which
isdesigned to, or may be readily convertecetqel a projectile by action of an explosive, or
2. Any item which will, or which may be readily converted to, expel a projectile by the action of
an explosive or other propellant, and which has a barrel with a bore of at le&stifoneh in
diameter, 0
3. Any explosive, incendiary, or poison gas, such as: bombs; grenades; rockets with a propellant
charge of greater than four ounces; and other similar devices as recognized under federal law,
or
4. Any combination of parts either designed to or interidedse in converting any device into a
device as described in paragraphs above or the Definitions section of this Regulation.
ltems defined as “weapons or firearms” und
. Blackjack 8. Machine gun
. Concealable firearm 9. Knuelk
. Explosive weapon 10.Projectile weapon
. Firearm 11.Rifle
. Firearm silencer 12.Shotgun
. Gas gun 13.Spring gun
. Knife 14.Switchblade
. Other weapons:

1 Mace spray

1 Items customarily used, or which can be used, to inflict injury upon anotrsempar

property.

O~NO O WNE O

STUDENTS WHO BRING FIREARMS OR WEAPONS TO SCHOOL

The District will take the following action upon determining thatualent has brought a firearm
or weapon to school:

1. The District will refer the student to the appropriate crimjinstice or

juvenile delinquency system, and

2. The District will suspend the student from school for a period of not less than one

year (365 days from the date of the infraction), and may, at its discretion, expel the student from
schoolpermanently. This suspension provision may be modified on abgassse basis upon
recommendation of the District Superintendent if the Superintendent determines that
circumstances justify such a modification.

3. The District may, at its discretion, prdg a student suspended under this Regulation with
educational services in an alternative setting.

APPLICABILITY OF REGULATION TO DISABLED STUDENTS
If the student who is determined to be in violation of this Regulation is a student with a disabi@

underthe Individuals with Disabilities Education Act, the District will assign the studentto an g
T
(=9
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alternative education placement for a period of up tofiovey (45) days and or take other steps
toddress the student s’ mi sconduct, as permitte

WEAPONS ARE NOT PERMITTED ON SCHOOL PROPERTY!

COMPLIANCE OF PUBLIC LAW 94-142 AND SECTION 504 OF THE CIVIL RIGHTS
ACT:

It shall be the policy of the Cowgill-R1 Schools to meet all requirements of the special
education programs including Public Law 942 of the Rehabilitation Act of 1973 prohibiting
discriminationon the basis diandicapping conditions, and Section ®®4he Civil Rights Act.

COMPLIANCE OF PUBLIC LAW 94-142 AND SECTION 504 OF THE CIVIL RIGHTS
ACT:

It shall be the policy of the CowgillR1 Schools to meet all requirements of the
specialeducation programs including Public Law-942 of the Rehabilitation Act of
1973 prohibiting discriminationn the basis diandicapping conditions, and Section
504 of the Civil Rights Act.

MEDICAL POLICIES
STUDENT HEALTH SERVICES AND REQUIREMENTS:

The Board of Education will provide for the health and physicalbaihg ofstudentgshrough

the establishment of@istrict-wide student health services program in 8ohoolDistrict. The

purpose of the District health services program is to help each student attend school in optimum
health and to benefit from the school experience.

All contacts with parents/guardians regardmeglth servicewill be madey the Caldwell

Couwnty Health Department, the principal his or her designee. The CCHDn'd t he nur s e
or principalwill provide the following services:

L
<

1. Administer laws that protect the health of children attending public schools in
Missouri, including:
a.Immunization against certain contagious diseases, with certain exceptions.
b. Exclusion frontheattendancef students having contagious diseases.
2. Emergency first aid treatment for accident or illness occurring during the school day.
3. The administran of medication pursuant tgolicy CCHD.
4. Assistance in carrying out the District's responsibilities outlined in section 504 plans,
Individualized Health Plans (IHPs) or Individualized
Education Programs (IEPSs).
5. Guidanceand counseling concernittige health problems of students.
6. Maintenancef student health records.
7. Healtheducation in the District's instructional program.
8. Screeningests for vision, hearingcoliosis andlice.
9. Suchother duties as assigned by the supervising pahoipsuperintendent.
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MEDICATIONS:

Prescription and neprescription medication wilbe administereduring school hours with

written parental permission. Physician’s orde
Prescription medication dosage changes must be written or in the form of written fax to the

school by the physician. The prescriptiondefsom the pharmacy can serve gghgsician s

order fortheshortterm medication (2 weeks or less). All medication should be delivered to

school by an adult or sent in an original container. Medications given at school must be in their
originaland corectly labeledcontainer.

MEDICAL MARIJUANA-See Policy 2871
SELF-ADMINISTRATION OF MEDICINE:

Students with asthma or any potentidilg-threateningliness may carry with them for self
administratiormetereedosei nhal er s containing “rescue” medi
physician. A physician order must be on file according to the Safe Schools Act. The student must
have been adequately trained by phgsicianto take this medication and should notify the nurse

of this arrangement. Possession and-aéthinistration of these prescriptiaredicationgnust

comply with the Missouri Safe Schools Act, 1996. The directives of this Acbevidfivento

each parent/guardian who requests that his/her student be permitted to carry-adchiséster

such medications. A permission form for satfministraion is part of the regulation.

STUDENTS WITH COMMUNICABLE DISEASES:

A student shall not attendiasses or other schesponsored activities if the student has or has
been exposetb an acute (short duration) or chronic (lahgatior) contagious or infectious
disease and is liable to transmit the contagious or infectious disease.

STUDENT ACCIDENT INSURANCE:

Parents may purchase accident insurance for their students through the school. Forms are sent
home with the students at the beginning of the school year for those interestetbin-ttost
insurance.

INOCULATIONS OF STUDENTS:

It is the policy of the Cowgill R/l School District that alstudentsattending the District schools
shallbe immunizedn accordance witkhelaw. The District will not allow a student &itend
schooluntil the District has satisfactory evidence on file that the studertdsgasimmunized

that the immunization process Haegun Satisfactory progress iseing accomplishedr that the
students exemptedrom obtaining immunizations accordance witthelaw. A studenis
exemptedrom obtaining immunizations if the District has on file the completed forms necess
to prove that the student will nbe immunizedor religious or medical reasons. An exemption
for medical reasons requires certificatlmna licensed doctor of medicine or doctor of
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osteopathy that either the immunization would seriously endanger the child's health or life or that
the child has documentation of laboratory evidence of immunity to the disease. An exemption for
religious reasns requires written certification from one (1) parent or guardian that immunization
of the student violates his or her religious beliefs. Homeless students who cannot provide proof
of immunizationwill be immediately enrolled, and the District's homelessrdinator will work

with the students to obtain the necessary immunizations as soon as possible.

The District will exclude from school all students who are not immunized or exempted as
required by law. When immunization is in progress, failure to meet the next scheduled
appointment constitutes noncompliance with the immunization law, and the stdelak lse
excluded from school immediately. The District must report to the Department of Health and
Senior Services the names of any parent or guardian who neglects or refuses to permit a non
exempted student to be immunized. The District will also reépdtte Children's Division (CD)

of the Department of Social Services any instance of educational or medical neglect. The
superintendent or designee shall institute procedures for the maintenance of health records,
which are to show the immunization statigvery child enrolled or attending in the District,
and for the completion of all necessary reportaccordance witljuidelines prepared by the
Department of Health and Sen®ervices

PHYSICAL EDUCATION:

PhysicalEducation is a required part of the elementary curriculum. Very beneficial activities are
planned for the students each day.fdf an acceptable reasanstudent should not go outside
during Physical Education time, he/she must have a note from his/her parent/guardian for each
day that needs tioe excused Extended absences from Physical Education will be excused only
with a doctor's excuse. Athletib@es shouldbe wornfor P.E. Students not wearing athletic

shoes may be required to-sitt during P.E. activities. Girls should wear shorts under dresses.

PIERCINGS/DRAWINGS/TATTOOS:

Students will be required to remowv@ppopriate or disruptive fake tattoos, drawings on the
skin, or piercings

PLAYGROUND RULES

1. Students are to show respect to the adult on duty at all times. Students shall not use
obscene, vulgaor profane language or gestures.

Running is not permitted when entering or leaving the building.

The throwing of stones, snowballs, dirt, etc. is n@ermitted

There is to be no fighting or rough games that include tackling, pyshisgoving.
Swings and slides are used only in a safe manner. No standing up, lyingodown
doubling up is permitted.

Students are not to retrieve balls or other items thauggdethe playground.
Students are not to run thr @agh or o

abrown
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8. Jumping from the playground equipment is never permitted.

9.
Students are never to re-enter the building or leave the playground without the permission
of the person on duty

PROMOTION AND RETENTION:

The purpose of promotions and retention is to provide maximum consideration for the long
range welfare of the student and to provide an opportunity for each student to progress through
school according to his/her needs and abilities. Parents/guardianisites\wo appeal the

decision for retention must first contact the building principal. If parents/guardians do not accept
the decision at the building level, an appeal tm@aynaden writing to the Superintendent. All
appeals mudte requestedithin two (2) weeks after the close of school.

PRESCHOOL POTTY TRAINING POLICY:

Children enrolled in Preschool (PKg, and Kindergarten must be potty trained before attending
preschool. We do not have the facilities or supplies required to change children in these
classrooms. We feel that children of these ag
happen. [ Abgi deafeurmsudlincaents and should only happen infrequently.

Potty-trained preschool children:

o] No longer wear diapers (disposable or cloth) or disposable underweaugpll
o] Can tell the teacher when they need to go to the bathroom, and
o] Can attend to their hygiene. A teacher will assist when needed.

Thisis an issughatprotects all concerned.
SEASONAL PARTIES:

Seasonaparties willbe heldonthe following holiday: Halloween, Christmas, Valentmand
Easter The teacher will assign room mothers or a party committee. They will be asked to
coordinate.

STUDENT ALCOHOL/DRUG ABUSE:

The Cowgill RVI School District is concernedith the healthyvelfarg and safety of the
studentsTherefore, use e, transferdistribution, possession or being under the influence of
unauthorized prescription drugdcohol, narcotic substances, unauthorized inhalants, controlled
substances, illegalrugs, counterfeitibstancesan imitation controlled substances is prohibited
on anyschool property, in any scheoWned vehicle or in any other scheagproved vehicle
used to transport students to and from school or school actiVitissprohibition als@pplies to
anyschoolsponsored or schoalpproved activity, evenor function, such aa field trip or

athletic event, where students are under the jurisdiction sicth@oldistrict. The use, sale,
transfer or possession of druglated paraphernalia is alpoohibited.
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STUDENT SUSPENSION AND EXPULSION:

The following procedures apply to aliudents However, additional procedures for discipline

for students with disabilities are sometimes required, as discussed in policy, Discipline of
Students with Disabilities. The Board of Education believes that the right of a child to attend free
public schools arries with it the responsibility of the child to attend school regularly and to
comply with the lawful policiesules and procedures of trsehooldistrict. This observance of
school policies, rules, and procedures is essential for permitting otheasrt@t school.

Therefore, the administration may exclude a student from school because of violation of school
rulesand procedures, conduct whictaterally or substantially disrupts the rights of others to
educatioror conductwhich endangers the stutdeother student®r the property of the school.

Furthermore, if a student poses a threat to self or others, as evidenced by the prior conduct of
suchastudent, the administration may immediately remove the student from school. Such
actions will be takem accordance witldue process and with due regard for the welfare of both
the student and the school. The terms "suspension” and "remefegitd an exclusion from

school that will not exceea specificperiodand shall be subject to the due process procedures
set forthfor "suspensions” in this policy. The term "expulsion” refers to exclusion for an
indefinite period. The District may honor gessions and expulsions from anothestate or
out-of-state school Districincluding a private, charteor parochial school or school District
pursuant tdaw and policy. Before making any decision to honor such suspensions or expulsions,
the superirgndent or designee will consider whether the student has received the due process
required by law.

SUSPENSIONS:

A principal maysusped a student for up to ten (10) school daise
superintendernay suspend a student for up to 180 school days. Procedures for
suspending a studeate outlinedbelow.

1. Before suspending a student, a principal or superintendent must (a) tell the
student, either orally or in writing, what misconduct he oristzecusedof; (b) if
thestudent denies the accusation, explain, either orally or in writing, the facts
that form the basis of the propossdgspensiojand(c) give the student an
opportunity to present his or her version of the incident.

2. If the principabr superintendent concludes that the student has engaged
In misconduct punishable by suspension, the procedures described below
applies. If the student hasleability as defined in the Individuals with
Disabilities Education Act (IDEA) as amended or 8t604 of the
Rehabilitation Act, additional procedural safeguards described in the policy
dealing with the discipline of students with disabilities apply.
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3. The principal or superintendent should determine whether the student
should be suspended or vitner less drastic alternative measures would be
appropriate. In many cases, the principal or superintendent may decide not to
suspend a student unless conferences (between the teacher, student and
principaland/orbetween the parergtudentand principal) have been held and
have failed to change the student's behavior.

4. If thesuspensiols imposedthe student's parents or guardians must be
promptly notified of the suspension and the reasons for the action.

5. Any suspension by a pripal muste reportedimmediately and in
writing, to the superintendent, who may revoke the suspension, either part or in
full, at any time.

6. If a students suspendetbr more than ten (10) school days, the following
rules also apply:

a. The studenbis or her parents, guardians or others having
custodial cardas a right to appeal the superintendent's decision to the
Boardor a committee of the Board appointed by the Board president.

b. If the student gives notice that he or she wishes to appeal the
suspension to the Board, the suspension bbaitayedintil the Board

renders its decision, unless in the superintendent's judgment, the student's
presence poses a continuing danger to persons or property or an ongoing
thethreatof disrupting the academic process.

c. All notices of appeal shall be transmitted, either by the appealing
party or by the superintendent, to Becretaryof the Board. Oral notices,
if made to the superintendent, shall be reduced to writing and
communicated to th8ecretaryof the Board.

d. The superintendent, when notified of an appeal, shall promptly
transmit to the Board a full written report of the facts relating to the
suspension, the action taken by the superintendent, and the reasons for
the action.

e. Upon receipt of a notice of appeal, the Board will schedule a

hearing and within a reasonable time in advance of the scheduled date,
will notify, by certified mail, the appealing party of the dabme and place
of the hearin@nd ofthe right to counsel, to call withesses, and to present
evidence at the hearing.

f. Hearings of appealed suspensions dlconducteds described in
thesection of this policy dealing with student disciplinary hearings.
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Suspensions For More Than 180 ScHoays and Expulsions: Only the Board may
expel a student or suspend a student for more than 180 school days. The applicable
proceduresire outlinedbelow.

1. Before recommending to the Board that a stubderxpellecr

suspendetbr more than 180 school days, the superintendent must (a) tell the
student, either orally or in writing, what misconduct he oristaecuseaf; (b) if
thestudent denies the accusation, explain, either orally or in writing, the facts
that form the basiof the proposesuspension/expulsipand(c) give the
studentan opportunity to present his or her version of the incident.

2. If the superintendent concludes that the student has engaged in
misconduct and should be expelled or suspefmetiore than 180 schools
days, the procedures described below apply unless the student has a
disability. (In the case of a student with a disability, the procedures
described in the policy dealing with the disciplinestfdentawvith
disabilities shall apply

a. The superintendent will recommend to the Board that the stsdent
expelled or suspended for more than 180 school days. The superintendent
may also immediately suspend the student for up to 180 school days.

b. Upon receipt of the superintendentsommendation, the Board

will follow the procedures described in the section of this policy dealing
with student disciplinary hearings.

3. If the studenis expelled he or she may later apply to the Board for
readmission. Only the Board can readmit anedied student.

Student Discipline Hearings:

The Board of Education may originate student discipline hearingstbpoecommendatioof

the superintendent. In such cases, the Board of Education will review the superintendent's report
and determine whether to condudisciplinehearing.Also, student discipline hearings will be

held upon writtemequest of the student or the studepdieents, to consider appeals from student
suspensions excess ofen (10) school days. A discipline hearing will always be held

in cases of suspensioimsexcess 0180 school days or expulsions, unless after

meeting with the superintendent or desigriee parent or guardian waives, in writing,

the right to an expulsion hearing.

In all hearings, whether initiated by the Board of Education or by appeal, the following
procedures wilbe adheretb:
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against the student, their right to a Board hearing; the date, time and place of the
hearing; their right to counsel; and their procedural rights to call withesses, enter
exhibits and crosexamine adverse witnesses. All such notificatvwiisbe

made by certified mail addressed to the student's parents or guardians. The

The oardshall make a goathith effort to have the parents or guardians present at
the hearing.

2. Beforethe Board hearing, threudentand the student's parents/
guardians will be advised of the identity of the witnesses to be called by
Theadministration anadvisedof the nature of their testimonlso,

the student and the student's parents/guardianbevlovidedvith

copies of the documents e introducedt the hearing by the
administration.

3. The hearing wilbe closedinless the Board decides otherwise. The

hearing will only be open with parental consent. At the hearing, the administration
or their counsel will present the charges and such testimmzhg\adence to

support suclkthargesThe student, his or her parents/guardians or their counsel
shall have the right to present witnesses, introduce exhibits, and tegsyame
witnesses called in support of the charges.

4. After the hearing, the Boamaf Education shall deliberate @xecutive sessiorit shall
render a decision to dismiss the chargespendhe student for a specifigueriod or
expel the student from the schoofghe District. The administration or its counsel, by
thedirection d the Board ofEducation shall promptly prepare and transmit to the
parents/guardians writtarotice of the decision.

Remedial Conference: Prior tothe readmission or enroliment of any student who has
been suspended out of school or expaheatccordance witkthis policy for any "act of
school violence" as defined in § 160.261.2, RSMo., and Board policy, a conference
must be held to review the student’s conduct
expulsion and any remedial actions needed to ptduéure occurrences of such

conductor related conduct. The conference shall include the appropriate school officials
including any teacher directly involvedth the conduct that resulted in the suspension

or expulsion, the student, and the parent or guardian of the student or any agency
havinglegal jurisdiction, care, custodgr control of the student. The Board of Education
shall notify, in writing, the parents or guardians and all other parties of teeplate
andagenda of any such conference. Failure of any party to attend this conference shall
not preclude holding the conference. This requirement applies to enrolling students
transferring from another school as well, regardless of whether the "sattadl

violence" was committed at a public schooh private school in Missouri, provided

that such act shall have resulted in the suspension or expulsion of such student in the
caseof a private school.

Students given an owif-school suspensicare mnnedrom school property for the
duration of the suspension, including all atehool activities. Students will receive
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One hundregbercent credit for work done during ansohool suspension, and 50 percent credit
for the workdoneduring an oubf-school suspension. All work must be turmedo the

proper teacher to receive credit. A parent conference with the prirciggjuiredfor

readmiting to school.

No student shall be suspended by a Principal or by the Superintenksst un

1. The student is informed, verbalbyr in writing, of the charge against
him/her.

2. In cases of student denial of the charge, hesésgigena verbal or written
explanation of the facts that form the basis of the proposed suspension.

3. The studen allowedto present his/her version of the
incidentto the principal or superintendent.

IN-SCHOOL SUSPENSIONS:

In-school suspensions mhg givenas punishment for misbehavior or policy violations.
Students serving school suspension are kept in school and segregated from other students.
Students are to bring assignments, all books, outside reading tokwith them to ISS.
Students receiving-school suspension will receive 100% credit for all work completed.
Studentsare countedh attendance during ISS. Students who sensziool suspension may not
attend school events that afternoon or evening. The following rules apptgthanl

sugpension:

1. Students are to report to the office immediately upon arsitathool. The
student may not loiter anywhere in the vicinity of the school.

2. Students are not allowed to talk to other students.
3. Students are natlowedto sleep.

4. Students will ballowedto go to the restroom once in the morning, once
during the lunch break, and once in raiiernoon when all other students are
in class and not in the hallways.

5. Students must do all work assigned by the end of the schodlluay.
work must be turned in to the office by the end of the school day to receive
credit.

6. The student must bring all materials, paper, pencil, pen, books, assignments,
or outside readingooks to the ISS room. No radios, tape recorders, or any
type ofaudio/video device will be allowed in the ISS room.
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regular lunch shifts.

8. Students will not be allowed to leave the ISS except for the instances
mentioned above. Movinground the room without permission is prohibited.

9. The student’s work area must be cl ean a
leaves. Students should report marks immediately upon entering the area.

OUT-OF-SCHOOL SUSPENSION:

An out-of-schoolsuspension is one of the most severe punishments given for misbehavior or
policy violations. Students suspended from school are not allowed to attend any school functions
or be on school grounds on days they are serving or have served a suspensiots. Stiden

required to make up work missed while suspended, and all work completed will receive 80%
credit of the full grade. Daily points or participation poiate lost Students on owdf-school
suspensio@re counte@s absent. A student suspended frohostshall not have the day or

days of suspension counted toward the six days of absence for that semester.

PARENT CONFERENCES/LAW ENFORCEMENT NOTIFICATION:

Certain offenses require a parent conference with the principal before the studst can
readmittedo school. These offenses could also require school contact with appropriate law
enforcement agencies, juvenile officasg/orfamily services. The offenses that apply here
include vandalism, fighting, assault, theft, weapons, terroristicttlicdmcco use/possession,

drug use/possession, sale or distribution of drugs, extortion, false alarms, and truancy. Further
information carbe foundin the Missouri Safe Schools Act.

PHONES:

There are telephones in every classroom. The phones are to be used in eeseagédrfor
communicating with the office. Personal calls will be made or taken only during planning
periods, before, or after school

Students may bring a cell phone into school, but they must turn them office at the
beginning of the day and retrieve them a the end of school. Cell phones are not permitted
in the classrooms.

TRAUMA INFORMED WEBSITE: https://dese.mo.gov/traumainformed
Pursuant to Missouri Senate Bill 638, Section 161.1050, the Missouri Department of Elementary
and Secondary Educati on ( Bridosnted Schoalsinteisd taibv e .s™h e

For the purposes of this initiative, the following terms are defined as follows:

>~
1. “ Tr asumior me d - an@goroackathahifivolves understanding and responding to L)

the symptoms of chronic interpersonal trauma and traumatic stress acidssiae
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2. “Tr a-umBaor me dasshodl thad: | ”~
a.realizes the widespread impact of trauma and understands potential paths for recovery
b.recognizes the signs and symptoms of trauma in students, teacttessaff
c.responds by fully integrating kmdedge about trauma into its policies, proceduaes
practices; and
d. seeks taesist retraumatization actively
The implementation of a trauriaformed approach is an ongoing organizational change process.
A “t rianufnroar med approach” is not a program model
monitored by a fidelity checklisinstead it is a profound paradigshift in knowledge,
perspective, attitudeand skills that continue to deepen and unfold over time. Some leaders in
the field are beginning to talk about a “cont
move through stages. The continuum begins waitbming trauma aware and moves to trauma
sensitive to responsive to being fully trauméormed

TRUANCY:

Students who are absent from school without the knowledge and consent of their
parents/guardians and the administration, or students who leave school during any session
without theconsenbf the principal, shall be considered truant. Students mayalsonsidered
truantif they have accumulated excessive unjustifiable absences, even wethindenof
pareng/guardians. School administrators and teachers are responsible for keeping records of
student attendance.

UNACCEPTABLE BEHAVIORS

Harassment/Disparaging or Demeaning Language —Words or actions, verbal, writtear
symbolic meant to harass or injure another person; i.e., threats of violaetefamation of a
person s race, religion, gender or ethnic origin.

Hazing-Any activity that a reasonable person believes would negatively impact the mental or
physical health or safety of a student in a ridiculous, humiliating, stressfiisconcerting
positionfor theinitiation, affiliation, admission, membershipamy group, clasgrganization,
club, or athletic team.

Bullying/Cyber-Bulling-Repeated and systematic intimidatibarassmentnd attacks on a
student or multiple studentserpetatedby individuals or groups. Bullyingncludesbut is not
limited: physical violence, verbal tauntgmecalling, threats, extortion or theft, and damaging

property.

Sexual Harassment-Use of unwelcome, verbal, written or symbolic language based on gender

or of a sexual nature that has the purposeffect of unreasonapinterferingwithas t udent ' s
educational environment or creates an intimating hostile or offensive educational environment;
i.e., sexual jokes or comments, requéstsexual favors and other unwelcome sexathlances.

Use of disruptive speech or conduct/Inappropriate Internet Usage — Conduct or speech,
verbal, written or symbolic, which materially and substantially disrupts classroom work, scho
activities or school functions.
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Profanity and obscene language or gesture — Conduct or speech, verbal, writtesr symbolic,
describing sexual conduct or other language or gesture that is offensivecene

Public display of affection — Physical contag¢wwhichis inappropriate for the school settidgy
touching, more thaholding hands, is considered inappropriate.

Bus conduct — Behaviors that violate District bus rules.

Dress code — clothing or accessory itentkatviolate the District dress code or may disrtla
educational environmenite., itemsthatdepict alcohol, tobacco, illegal substana#&ensive
and/orobscene pictures or words.

Insubordination — Failure or refusal to follow instructions of school administration, faculty, or
staff.

VIRTUAL EDUCATION:
Eligible students may enroll in virtual courses offered in the Missouri Course Access Program
(MOCAP).

VISITORS:

We welcome and encourage visits from parents of studéisisors are to report to the

elementary school office upon arrival at school and sign-in on the visitor roster. Because of
space limitations and the potential disruption, students are not to bring other guests to school
during school hours without the prior approval of the principal at leeest thays in advance.
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Cowaqill R-VI School District
Student Acceptable Use Policy

STUDENT COMPUTER USE All students will be required to complete a Computer Use Agreement Form
before utilizing the school’s technology. This form need only be completed upon initial enrollment into
the district. The student and/or parent will be responsible for costs incurred with inappropriate student
use of the school’s technology. Costs include but are not limited to repair of equipment, software, labor
costs, and replacement of supplies. Computer violations are subject to disciplinary action.

COPPA Compliance For Cowgill R-VI School District to continue to be able to provide your student with
the most effective web-based tools and applications for learning, we need to abide by federal
regulations as outlined below. Cowgill R-VI School District utilizes several computer software
applications and web-based services, operated not by Cowgill R-VI School District, but by third parties.
These include Chalkable, Google, Let’s Go Learn, and similar educational programs. A complete list of
the programs with the privacy policy for each can be found at cowgillr6.com. In order for our students to
use these programs and services, certain personal identifying information, generally, the student’s name
and email address, must be provided to the web site operator. Under federal law, these websites must
provide parental notification before collecting personal information from children under the age of 13.
The law permits schools such as Cowgill R-VI School District to consent to the collection of personal
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information on behalf of all of its students, thereby eliminating the need for individual parental consent
given directly to the website operator. This letter is to inform you that Cowgill R-VI School District may
provide personal identifying information for your child consisting of first name, last name, email address
and username to the following web-operators: PowerSchool, Evaluate Learning, Google, IXL, and to the
operators of any additional web-based educational programs and services which Cowgill R-VI School
District may add during the upcoming academic year.

) Acceptable Use

All Cowgill network use by students dhle for, or in support of, education, research, public
service, or government affairs.

1)) Unacceptable Use

It is not acceptable to use the Cowgill network for purposes that violate federal, state, or local
laws.

It is not acceptable to use the Cowgltwork for any purpose that violates Copyright.
It is not acceptable to use the Cowgill network in a manner that is harmful or harassing to others.

It is not acceptable to use the Cowgill network for chat rooms, game playing that involves chat,
or to atempt to access websites the school deems inappropriate.

It is not acceptable to use the Cowgill network to download games or any other unauthorized
programs onto school network resources from the Internet, disk, or any other source.

It is not acceptable to make unauthorized changes to network resdunisascludes, but is not
limited to, monitor settings, screensavers, background, or appearance/functionality of the
display.

It is not acceptable to use the Cowgill network in a neaimat intentionally or negligently

disrupts normal network use and service, both inside and beyond the school. Such disruption
would include but is not limited to, the violation of personal privacy and the unauthorized access
to protected and private medrk resources.

It is not acceptable to use the Cowgill network for commercial activities that are not in support of
education, research, public service, economic development, or government affairs. Further, it is
not acceptable to distribute unsolicitedivertising.

1)  Enforcement
To facilitate enforcement of the Acceptable Use Policy, every student will have an individual

network account. The student will be required to use an individgal user namevith an
assigned password. Password changebeagquested
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Students will be required to log on and log off before and after every conugeatefFailure to
log off may result in unauthorized use of a user account.

Offenders of the Acceptable Use Policy va# dealtwith onindividual basesin severecases
the Board of Education will be involved.

| have received and understand the contents of
the student handbook.

STUDENT:
PARENT:
DATE:
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