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Equality
Equality means being fair, respectful and recognising the individual needs and
identities of all others. It also entails minimising or reducing the prejudices and
discriminatory practices individuals need to negotiate on a day-to-day basis and to
ensure fairness in process and outcome.
Our aim is to maintain an environment which promotes and values equality and
dignity at work.
Understanding unacceptable attitudes and practices
Assumptions: Assumptions are the judgements made or opinions held about
people. These become problematic when they are based on
partial or flawed information or where an attitude is displayed to a
particular group of people.
Stereotyping:

Stereotyping occurs when generalisations are applied to a group
and to all the individuals perceived to be part of that group.
Stereotypes may be positive or negative but both can have a
negative impact as this ignores the individual. For example, a
child with a passion for a non- stereotypical hobby may feel less
inclined to argue otherwise.

When stereotypes or assumptions influence our attitudes, we may find that making a
fair judgement about someone or something is difficult. This influence on our
judgement may lead to prejudice which implies a pre-formed judgement, a conviction
or opinion formed beforehand or without knowledge of the facts.
All these attitudes and behaviours towards a particular person or group may lead to
mistreatment or even bullying. Although there is no legal definition of bullying it is
usually understood to be behaviour that is repeated, intended to hurt someone either
physically or emotionally.
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Legislation
Unacceptable attitudes and behaviours may lead to the illegal treatment of an
individual or group. For example, bullying may lead to harassment and victimisation
both of which are illegal under the Equality Act 2010. The Equality Act provides
protection and rights for everyone in relation to discrimination, harassment and
victimisation.
The Equality Act 2010 protects individuals and groups from discrimination based on
their ‘protected characteristics’.
1. Pregnancy and Maternity
2. Religion and belief
3. Race
4. Sex
5. Age
6. Disability
7. Gender reassignment
8. Marriage and civil partnerships
9. Sex orientation
Discrimination can come in many forms;
Direct discrimination is the legal term that applies if you treat someone less
favourably than someone else has been treated (or would be treated) because the
person belongs to one of the protected groups.
Perceptive Discrimination refers to discrimination based on a perception that an
individual is a member of a relevant protected group.
Associative Discrimination refers to discrimination based on an individual's
association with another person belonging to a relevant protected group.
Indirect discrimination is the legal term that describes situations which occur when
an organisation, or a member of staff makes a decision, or puts in place a particular
policy, practice or procedure, which appears to treat everyone equally, but which in
practice leads to people from a particular protected group being treated less
favourably than others.
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Harassment can be defined as the act of systematic and/or continued unwanted and
annoying actions of one party or a group, including threats and demands.
Victimisation is when someone treats you badly or subjects you to a detriment
because you complain about discrimination or help someone who has been the
victim of discrimination.
The Human Rights Act 1998 provides a set of fundamental rights and freedoms that
all individuals are entitled to and these are based on the core principles including
dignity, equality and respect.

Human rights underpin aspects of children’s rights. Children’s rights are outlined in
the United Nations Convention on the Rights of the Child (UNCRC). This is an
international treaty which grants all children under the age of 18 a detailed set of
rights.
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Article 28 of the UNCRC says that every child has the right to education.
Admission Policy
Pinvin Community Preschool is open to all members of the community. We do not
discriminate against a child or their family or refuse a child entry to the setting for any
reason.
We recognise that many of our families may become socially and economically
disadvantaged, as a result of the Covid-19 pandemic. As a registered charity
(700766) we are committed to maintain our non-for-profit status and ensure costs to
parents are kept to a minimum. We will act reasonably when making decisions
regarding the payment of fees during the pandemic.
Our admissions policy can be found in the Information and Records policy.

Diversity
In order to offer equality of opportunity we need to recognise that we are all
individual and different. Celebrating our differences and culture provides us with the
opportunity to recognise the rich experiences that can enhance all our lives. Diversity
is not only linked to race, it includes disability, sexuality, age, colour, creed, marital
status, ethnic or national origin, political belief, class gender and religion.
The early years is where we can make a lasting difference to children’s views of the
world, the people and the communities within it. In order that the next generation
does not experience racism and so that early years educators effectively and
confidently challenge racism, we need to take time to actively listen and reflect.
Recognising our own prejudices and privileges as early educators through ongoing
dialogues, respectful and honest conversations with colleagues, is a starting point
and can help to support a change in policy and practice.
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At Pinvin Community Preschool we are committed to:
✓ Reflecting on practice individually and collective in regard to our inclusivity.
✓ Engaging in professional dialogue with colleagues focusing on diversity and
race.
✓ Gather cultural information on every child on entry so we can ensure we are
ready and truly welcoming to each individual and their family.
✓ Ensure all families are welcomed, valued and included.
✓ Reflect on the support we give all our families and continually review this.
✓ Communicate effectively with all children and their families.
✓ Recruit committee members and staff to promote a diverse representation.
✓ Identify potential barriers in implementing our Equality and Diversity policy.
✓ Promoting and celebrating the uniqueness of children, staff and family
structures.
✓ Providing access to ethnically diverse artefacts which are meaningfully in
everyday ways that represent the culture and backgrounds of the children
attending your setting.
✓ Encouraging dialogue with children about their experiences.
✓ Ensuring family wishes are met where possible i.e., dietary requirements of
children that arise from medical, cultural or religious needs are met.
✓ Offering a diverse curriculum which supports children to think about difference
positively.
Promoting Dialogue
It is important that we can have open conversations to support children’s thinking
and discussion about racism, race, identity and prejudice. Children's books can be a
powerful way to talk about these. ‘Own voices’ books/narratives are particularly
important so that children of colour see themselves represented in books and learn
that people who look like them matter and that they are seen. These types of stories
can help all children gain a truly accurate and authentic understanding of identities,
perspectives and experiences that are different from their own.
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Our Curriculum
The curriculum encourages children to think positively about themselves and others.
We encourage emotional literacy and support children’s empathy skills. Within our
curriculum we will;
✓ Create an environment of mutual respect and tolerance.
✓ Teach children how some words and remarks can be hurtful to others.
✓ Reflect the diversity of our families and communities.
✓ Challenge stereotypical attitudes through sensitive dialogue and teaching
through play.
✓ Follow children’s interests, celebrating cultural festivals and traditions.
✓ Ensure the curriculum is inclusive of all children, including those with SEND.
✓ Support children and families where English is an additional language whilst
celebrating their home language within the setting.
Gypsy Romany Traveller Community
The term Gypsy, Roma and Traveller (GRT) is a collective term used to describe a
wide variety of cultural and ethnic groups. There are many ways in which ethnicity
may be established, these include language, nomadic way of life, and selfidentification. Defining a person as a Gypsy, Roma or Traveller is a matter of selfascription and does not exclude those who are living in houses. Ethnic identity is not
lost when members of the communities settle, but it continues and adapts to the new
circumstances.
Gypsy, Roma and Traveller communities still suffer racism and discrimination
regardless of ethnicity, nationality, culture or background, whether settled or mobile.
Pinvin Community Pre-school is committed to support our GRT families in ensuring
their children have access to an education and to further understand and celebrate
their unique culture which is an important part of our community.
Further information can be found at; Friends, Families and Travellers (gypsytraveller.org)
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Early Years Inclusive Environments Good Practice Audit
First impressions

Yes

No

Comment/Action

Yes

No

Comment/Action

Do you have “Welcome” signage that
includes the home languages of the families
in your setting and in your local community?
Do the images on posters, signs and leaflets
reflect diversity of ethnicity, family groups
and ability?
Are families greeted in their home language?
Is the information that you provide written in
plain English, without jargon and with visual
images to support understanding
Around the setting
Do the pictures, photos and posters
displayed for children reflect diversity of
ethnicity, family groups and ability, and do
they show people in non-stereotypical
situations and roles?
Do you have words and signs around your
setting in the home languages of the children
who attend and do you check with parents
that these are correct and relevant?
Do you ask bilingual parents to help to write
signs in their home language? (Welcome,
Goodbye)
Do you encourage children to bring photos of
their families into the setting to display and
also to include in their Learning Journeys?
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Do you provide a visual timetable to support
understanding of the setting’s routine?
Home corner

Yes

No

Comment/Action

Yes

No

Comment/Action

Yes

No

Comment/Action

Yes

No

Comment/Action

Do you provide real cooking utensils and
packaging for domestic play to reflect
children’s family lives and communities?
Dressing up
Do you provide non-gender specific outfits
and clothing that reflects cultural
background?
Do you provide a variety of material lengths
and prints to encourage open ended roleplay?
Dolls and small word figures
Do you have a range of dolls and figures
representing difference in ethnicity, culture,
gender, age and ability?

Do you provide opportunities to explore the
message that families live in lots of different
dwellings? (Flats, caravans/trailers)
Books and puzzles
Do they promote positive messages and
encourage reflection about similarities and
difference?
Do they represent images of difference in
ethnicity, culture, gender, age and ability?
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Do they provide images of a range of family
groups and of people in non-stereotypical
situations and roles?
Creative resources

Yes

No

Comment/Action

Yes

No

Comment/Action

Yes

No

Comment/Action

Yes

No

Comment/Action

Do you always provide paper, paints,
crayons and pencils in skin tone shades to
ensure children are able to represent their
family and friends in creative activities?
Celebrations
Is the celebration of festivals and special
days based on those that are important to
the families in your setting to ensure they are
meaningful, relevant and respectful?
Snack-time, cooking activities and meal
times
Are all staff aware of cultural and religious
food observations and practices?
Do you provide food that is both familiar and
unfamiliar to broaden children’s
experiences?
Do you provide the relevant food to reflect
the cultural celebrations of your families?
Music, rhyme and story time
Do you listen to music, play instruments, sing
songs and read stories that reflect the
cultural backgrounds of the children in your
setting?
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Do you use props, puppets and actions to
support understanding and participation in
rhymes and stories? (only 7percent of
communication is verbal)
Supporting Children with English as an

Yes

No

Comment/Action

Yes

No

Comment/Action

Additional Language (EAL)
Do you know the names of the languages
spoken at home and by whom? Do you ask if
parents/carers also read these languages?
Do you gather a list of the important words
used by the child in their home
language?(Hello, Goodbye, Mummy, Daddy,
thirsty, hungry, favourite things, toilet etc.)
Do you provide dual-language books for
children to take home to share with their
families?
Are parents/carers encouraged to contribute
to their children’s learning journeys in their
home language?

Are parents and carers invited to share
information about their child’s language
development in their home language? (For
the 2-year progress check and ongoing
assessment)

Team awareness
Does all staff understand their
responsibilities to be inclusive? Do they
have an awareness of the Equality Act 2010
and the Protected Characteristics covered by
13

the Act?
Are staff encouraged to find opportunities to
talk about similarity, difference and unique
qualities during everyday practice?
Has an “Equality Impact Assessment” and
“Access Audit” been completed for your
setting and actions identified for a “Single
Equality Scheme” (Early Years Action Plan)
and are all staff aware of these?
As a team, do you treat one another with
respect and value each other’s diversity?
Inclusion starts with the team!
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