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IndividualCoverageHRA 
Focusing on the ICHRA Opportunity

A new approach to providing affordable, 
flexible benefits to your employees



FACT VS. MYTH: THE TRUTH ABOUT ICHRA

MYTH: "ICHRA'S CAN'T REPLACE GROUP MEDICAL COVERAGE"

FACT: ICHRA'S OFFER AN OPPORTUNITY TO PROVIDE OPTIONS TO ALL 
EMPLOYEES, NOT JUST THOSE COVERED BY AN EXISTING GROUP 

MEDICAL INSURANCE PLAN.

MYTH: "ICHRA'S ONLY WORK FOR LARGER EMPLOYERS"
FACT: WHETHER A SMALLER EMPLOYER OFFERS NO GROUP INSURANCE OR 
ONLY TO A PORTION OF ITS EMPLOYEES, AN EMPLOYER WHO WOULD LIKE 

TO PROVIDE SOME BENEFITS TO ITS ASSOCIATES, COULD CONSIDER 
PROVIDING AN ICHRA.

MYTH: "ICHRA'S ONLY WORK FOR SMALL EMPLOYERS"
FACT: LARGE EMPLOYERS WHO HAVE GROUPS OF PART-TIME, SEASONAL 

AND/OR HOURLY EMPLOYEES MAY PROVIDE AN ICHRA TO THESE AND 
OTHER PERMISSIBLE CLASSES OF EMPLOYEES.

MYTH: "RULES SURROUNDING ICHRA'S ARE TOO COMPLEX"
FACT: ALTHOUGH THE RULES ARE NEW, THEY ARE NOT OVERLY 

COMPLICATED. WE CAN PROVIDE YOU WITH ASSISTANCE IN DESIGNING 
PLANS.

MYTH: "ICHRA'S ARE JUST LIKE QSEHRA'S"
FACT: QSEHRA'S ARE ONLY AVAILABLE TO EMPLOYERS WITH LESS THAN 50 

EMPLOYEES, WHO DO NOT OFFER GROUP INSURANCE COVERAGE. 
QSEHRA'S ALSO HAVE ANNUAL REIMBURSEMENT LIMITS.  THE RULES 

GOVERNING ICHRA'S ARE MUCH MORE FLEXIBLE.



W H I C H  E M P L O Y E R S  M A Y  B E N E F I T ?
Here are some examples of employers who could benefit from establishing an

ICHRA:

Part-Time employees may be offered an ICHRA without offering them

group medical insurance.

EXAMPLE: Philanthropic organizations, restaurants, retail businesses

Different benefits may be offered to Hourly vs. Salaried employees.

EXAMPLE: An employer who has a significant number of hourly workers,
e.g., landscaping or general contractors, healthcare providers such as
nurses or therapists.

Different benefits may be offered to employees based in different

geographic locations

EXAMPLE: Employer with multi-state locations (one location in PA and
another in NJ).

Seasonal employees may be offered an ICHRA without offering them

group medical insurance.

EXAMPLE: Country clubs and resorts, tax preparation services and others

W H Y  C H O O S E  T H E  I C H R A ?

It's great for the employer -- offering an ICHRA can help ATTRACT and RETAIN

employees who are integral to the organization. Also, employers may choose the

amount they can afford and designate the different classes of employees that will

benefit. We do the rest.

It's great for employees  -- their out of pocket expenses are reduced while allowing

them to choose the health plan that satisfies their needs.
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H O W  I T  W O R K S  -
t h e r e  a r e  m a n y  o p t i o n s . . .

Employees may pay for insurance premiums and/or other medical 

expenses.

Reimbursements may be sent monthly or as-needed via ACH to the 

employee for health insurance premiums.

Employees may submit proof of coverage annually and receive an 

automatic reimbursement each month or at specific times.

Employers are permitted to administer the ICHRA in-house utilizing 

existing staff to administer the plan.

G E T  A H E A D  O F  T H E  C U R V E
c o n t a c t  u s  t o d a y  t o  f i n d  o u t  m o r e !




