
Base 36,000

Down 200

Across 100 150 250 250

Step BA BA+10 BA+20 MS Ms+10

1 36,000     36,100           36,250        36,500       36,750                 

2 36,200     36,300           36,450        36,700       36,950                 

3 36,400     36,500           36,650        36,900       37,150                 

4 36,600     36,700           36,850        37,100       37,350                 

5 36,800     36,900           37,050        37,300       37,550                 

6 37,000     37,100           37,250        37,500       37,750                 

7 37,200     37,300           37,450        37,700       37,950                 

8 37,400     37,500           37,650        37,900       38,150                 

9 37,600     37,700           37,850        38,100       38,350                 

10 37,800     37,900           38,050        38,300       38,550                 

11 38,100           38,250        38,500       38,750                 

12 38,300           38,450        38,700       38,950                 

13 38,650        38,900       39,150                 

14 38,850        39,100       39,350                 

15 39,300       39,550                 

16 39,500       39,750                 

17 39,700       39,950                 

18 39,900       40,150                 

19 40,100       40,350                 

20 40,300       40,550                 

21 40,750                 

22 40,950                 

23 41,150                 

24 41,350                 

25 41,550                 

6-11 tears District @ $20 per day          

12-20 years in District @ $30 per day
If unsused sick days accumulate above 80 days at end of the year, employee will 

be reimbursed at their years applicable.

When entering the district, teachers are granted any previous FTE credit for their public, 

private, parochial school teaching experience and can bring 1 year in for tenure 

purposes.                   Full-time certified Staff will have 10 days of leave

Sick Leave Reimbursement Schedule-When leaving District up to 80 Days

1-5 years in District @ $10 per day         

Board Approved         

April 19, 2022

To move across the salary schedule an official transcript of additional hours must be  on file in the 
ofice before issuance of the first paycheck of the contract term, which is August 1st.  Contracts will be 
amended at this time. 
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2022-23 Salary Schedule 


