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The Nurse
Practitioner

A nurse practitioner
enjoys privileges that
a registered nurse
does not, such as the
ability to prescribe
certain medicines
and o order
diagnostic tests

Contrary to most medical profes-
sionals, nurse practitioner Selina
Rehman actually has the opportu-
nity to get to know her patients.

In practice since February for the
Multicultural Council of Windsor-
Essex, Rehman sees less than a
dozen patients a week because
only those clients of the Council
are eligible. And that gives her the
time to deal with their particular
challenges - language and cultural
barriers in particular. Rehman
operates the clinic for the Multicul-
tural Council, so her clients are
those individuals who are newcom-
ers to Canada. “Frequently they
will bring in someone to translate
for them,” she says. “They have dif-
ficulties of culture shock and lan-
guage barrier. My office (in Pick-
wick Plaza near Lauzon) is also
where they come to learn English
so they feel comfortable here and
it's very convenient. A lot of clients
live close by or can come by bus
route.”

The Multicultural Council is not
a health organization and Rehman
is its only health professional. She,
in fact, developed the nurse practi-
tioner program and clinic.

“When I started last fall, there
was nothing but a room.”

Rehman became a nurse practi-
tioner in September 2007 after
completing her certification exam.
She had been a registered nurse for
five years, working at Hotel Dieu-

Grace, when she decided to go
back to school. It was then that she
found out about the Ontario gov-
ernment initiative, "Grow your
own nurse practitioner.”

“Basically, it meant that if an
agency such as the Multicultural
Council had been looking for over
two years for a nurse practitioner,
they could apply for a grant from
the Ministry of Health to sponsor a
RN to go to school.”

Under the program, Rehman
could go to school while collecting
her salary. The program also reim-
burses education-related expenses.
In exchange, the new nurse practi-
tioner must agree to a service com-
mitment to the agency.

“I thought it would be a great
opportunity because I enjoy nurs-
ing and I think that Windsor is an
underserviced population. Nurse
practitioners are more independent
than registered nurses, so I could
provide primary care for clients
without a family doctor.”

The 12-month program results in
a nurse practitioner certificate.
Rehman plans to return to school
to earn her Master of Nursing
degree.

As a nurse practitioner, Rehman
enjoys privileges that a registered
nurse does not, such as the ability
to prescribe certain medicines and
order diagnostic tests. She operates
with a physician “partner”, Dr.
Sherapartap Rai, who works at

17.7 per cent of the registered practical nurse
work force in WindsorEssex is between 50 to 54
years of age.

15.7 per cent is between the ages of 45 to 49 years
of age.

50 per cent of registered practical nurses work full-
time. 46 per cent are employed on a parttime
basis and 4 per cent work casual work hours.

Selina Rehman, Nurse Practitioner of Multicultural Council gi

clinics around the city and in emer-
gency departments. “He doesn't
work at our clinic. I can call him
when needed though.”

Rehman has scheduled clients for
basic health care but also accepts
walk-ins. She does a lot of presen-
tations on health care and health
maintenance such as smoking ces-
sation and blood pressure clinics.

“I can also refer to other special-
ists when needed.”

How is this different for
Rehman? “I've always worked in
the hospital sector. This is commu-
nity nursing and primary care. In
the hospital, you treat for illnesses
they already have. In primary care,
you try to keep people healthy
through education and immuniza-
tion. It's preventative.”

ves her patient Brooke a general checkup and weighs her (below).
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“We know part of settling into a new country, newcomers
experience difficulty in obtaining health care. There are a number
of reasons why this happens. Often it’s because our system of
health care is different or language acts as a barrier. Having a
Nurse Practitioner onsite offers a wide-ranging approach allowing
us to combine our services. For instance, accessing an interpreter
from our Language Services Program is one example. The Nurse
Practitioner has been a long awaited program to improve health
outcomes for many people.”

KATHLEEN THOMAS, EXECUTIVE DIRECTOR MULTICULTURAL COUNCIL OF
WINDSORAND ESSEX COUNTY

We offer:

e Competitive salaries
* Best health care benefits in the industry
* Nursing Certification Awards

If you would like to work at a facility that insists on excellence and rewards
their employees for their efforts, then you should consider Garden City

Hospital!

Submit your resume to Donna Dimachk at ddimachk@gchosp.org, or Barb
Kapla at bkapla@gchosp.org, fax to 734-421-0593, apply online at
www.gchosp.org or apply in person at Human Resources, Office Centre
East, 6245 Inkster Rd. Garden City, Ml 48135

A community hospital...caring for and breathing life into the community,
each and every day!

GARDEN CITY
.~ HosriTAL
Nursing Opportunities

Recognized as one of the best places to work,
Garden City Hospital is a 323-bed community
teaching facility that offers a full range of services
including,
Rehabilitation, Medical, Surgical, Cardiology,
Oncology, Pain Management, Wound Care, and
superior Emergency Services.

Garden City Hospital has been the proud recipient
of Metropolitan Detroit's 101 Best and Brightest
Companies to work for four years in a row and
has received the Governor's Award of Excellence
for Improving Care in the Hospital and Emergency Department setting.

Women’s Health, Physical

00638421

Honouring
all
of the
Nurses in our
Community!

Be A Part of It!

WWW.stclaircollege.ca/ alumni

00639430

Honouring
the Nurses
of today!

windsor laser eye institute

the best in sight.

For a consultation call 800.663.I-SEE (4733)
See us online at www.wlei.com

00639887
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