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Children and Families Worker, 
St Margaret’s Church, Burnage
Salary: £22-24,000 depending on experience
Reporting to: The Incumbent
Contract terms 
· 3 Year Fixed Term from September 2020, subject to 3 month probationary period
· 35 hours per week, flexible working, including Sundays and some evenings

· 36 days paid leave per annum inclusive of or in lieu of bank holidays (given some bank holidays will need to be worked)

· Place of work negotiable between St Margaret’s Church and home
The Package
· Member of the Ministry Team
· Continuous professional development to include encouragement to attend annual retreat or relevant conference/s, and/or appropriate training
· Regular supervision meetings
· Reimbursement of appropriate expenses (including mobile phone, travel, materials, stationery, subscriptions)
· Pension

Main objectives of the role
· Drive the vision for children and families work at St Margaret’s
· Encourage the spiritual growth of children

· Preach the Gospel by communicating the Christian faith and the Bible in a way that is engaging and exciting

·  Co-ordinate all activities involving children
Job description in detail
· Develop and implement a strategy for children and families and their increasing spiritual growth and involvement in the life of St Margaret’s

· Recruit, manage, train and support volunteers and ensure all understand the importance of safeguarding children and vulnerable adults

· Co-ordinate and lead all provision for children on Sundays including inputting into services where children are present (e.g. monthly Celebration services, Summer and seasonal specials)

· Leadership of and involvement in all weekly activities involving children (e.g. ABC, Kids Club, Messy Church)
· Plan and lead outreach events throughout the year targeted at children and/or families (e.g. holiday clubs, ‘experience’ events, social activities) 

· Liaise and strengthen relationships with schools, local agencies and other local groups that support children and families (e.g. local schools, Sure Start, uniformed groups, NGage)
· Build new and strengthen existing relationships with parents/carers of children who attend church and/or St Margaret’s activities (e.g. arranging training, leading courses, baptism/confirmation/Holy Communion preparation and follow up)
· Promote children and family work through appropriate media (e.g. In Touch, website, social media, outdoor noticeboards)
Person Specification

	Requirements
	Essential
	Desirable
	Method of assessment

	A practising Christian, committed to prayer, evangelism and the spiritual growth of children and families
	*
	
	Application and interview

	Experience of working with children and families in church and other settings
	*
	
	Application and interview

	Strong team working skills, including managing volunteers and leading and motivating others
	*
	
	Application and interview

	Effective and inclusive communication skills including the proven ability to tailor messages for different ages and audiences
	*
	
	Application and interview

	Self-motivation and the ability to prioritise time and activities 
	*
	
	Application and interview

	Administrative and IT skills and experience of budget management
	
	*
	Application form

	Qualification in children’s work or other related area
	
	*
	Application form


S Margaret’s Church is an equal opportunities employer. There is however a genuine occupational requirement for the post-holder to be a committed Christian, in accordance with Schedule 9 of the Equality Act 2010.
It is hoped and expected the post-holder will become a regular worshipper at St Margaret’s and part of the church family.

The post will be offered to the successful candidate subject to appropriate safeguarding checks, satisfactory references and proof of eligibility to work in the UK. 
