
EMPLOYEE APPLICATION 

 
PERSONAL INFORMATION 

Name: 

Address: 

City:     State:  Zip Code: 

Home Phone:       Other Phone: 

Email: 

DOB: 

Do you have reliable transportation?   Do you have a valid driver’s license? 

Are you a U.S. Citizen?      If not, are you authorized to work in the U.S.? 

 

EMPLOYMENT DESIRED 

Position applying for: 

Date you can start:     Salary desired: 

Are you currently employed?    May we contact your current employer? 

Hours available:      Are you available on holidays? 

Number of hours desired per week: 

 

EDUCATION HISTORY 

High School:    Did you graduate? 

College:     Years attended:   Did you graduate? 

Degree: 

Special Skills / Training: 

 

EMPLOYMENT HISTORY 
(Please give accurate, complete full-time and part-time employment history, starting with the present or most recent employer) 

Employer #1 

Employer:      Phone: 

Dates:       Reason for Leaving: 

Position:      Salary: 

Duties: 

 

 

Manager / Supervisor:     Phone:     

May we contact this person? 



EMPLOYEE APPLICATION 

 
EMPLOYMENT HISTORY (CON’T) 
(Please give accurate, complete full-time and part-time employment history, starting with the present or most recent employer) 

Employer #2 

Employer:      Phone: 

Dates:       Reason for Leaving: 

Position:      Salary: 

Duties: 

 

 

Manager / Supervisor:     Phone:     

May we contact this person? 

 

Employer #3 

Employer:      Phone: 

Dates:       Reason for Leaving: 

Position:      Salary:  

Duties: 

 

 

Manager / Supervisor:     Phone:     

May we contact this person? 

 

CRIMINAL CONVICTIONS 
(Conviction Record will not necessarily bar employment) 

Have you ever been convicted of a felony? 

If so, please provide dates, locations and details: 

 

 

MILITARY SERVICE 
(Do not include ROTC or Active Duty for Training) 

Branch of Service:    From:   To: 

Grade or Rank at Discharge:   Occupational Specialty: 

Other Training (not shown above): 

 

 



EMPLOYEE APPLICATION 

 
PROFESSIONAL REFERENCES  
(Academic, Business and Professional) 

Reference #1 

Name: 

Phone: 

Relationship: 

How long have you known them? 

 

Reference #2 

Name: 

Phone: 

Relationship: 

How long have you known them? 

 

Reference #3 

Name: 

Phone: 

Relationship: 

How long have you known them? 

 

QUESTIONS 

1. Do you have any special training or education concerning animals? 

 

 

 

 

2. Why would this be a good job for you? 

 

 

 

 

 

 

 



EMPLOYEE APPLICATION 

 
QUESTIONS (CON’T) 

3. Do you own any pets? How do you discipline them? Please write a little about them… 

 

 

 

 

4. Have you ever cared for a dog that was not your own? 

 

 

 

 

5. What would you do to keep a dog from barking excessively? 

 

 

 

 

6. Have you ever dealt with an animal in a medical emergency or injury? Please describe… 

 

 

 

 

7. Have you ever been in a situation with an aggressive or fearful dog?  Are you fearful of dogs? 

 

 

 

 

8. Do you have any physical limitations that might limit your ability to work with dogs? 

 

 

 

9. Anything else we need to know? 

 

 

 



 

ACKNOWLEDGEMENT 
1. I authorize Piper’s Playhouse to investigate my record, including any of the information contained in this employment 

application except where my written statement specifically requests that no reference be made. 

2. I understand that nothing contained in this employment application, or in any oral representations made to me during the 

interview process, may create an employment contract between Piper’s Playhouse and me. If an employment relationship 

is established, I understand that I have the right to terminate my employment at any time, with or without notice and with 

or without cause, and that Piper’s Playhouse retains a similar right.  

3. I hereby attest under penalty of perjury that I am authorized to work in the United States. 

4. I understand and agree that business needs may require as a condition of continued employment that I work different 

shifts, positions, or overtime. 

5. I understand and agree that Piper’s Playhouse LLC reserves the right to implement a drug testing program in the future. And 

if hired, I will comply with Piper’s Playhouse LLC’s EMPLOYMENT POLICIES and DRUG-FREE WORKPLACE POLICY as they may 

change from time to time. I will sign the NON-DISCLOSURE AGREEMENT regarding confidential developments and 

proprietary information concerning the protection of proprietary information and the ownership and assignment of ideas, 

inventions, and other intellectual property while employed at Piper’s Playhouse LLC. Copies of these documents are 

available for my inspection at any time.  

6. I understand and agree that participation in post-offer and/or post-employment medical screening may be required. If 

medical restrictions cannot be reasonably accommodated, I may not be hired, or if hired, employment may be terminated. 

7. By signing this application, I affirm that the information given by me in this employment application it accurate and 

complete; I understand that any falsification will be considered grounds for dismissal.  

 

Applicant Signature:        Date: 

 
It is the policy of Piper’s Playhouse to provide equal employment opportunity to all individuals without regard to race, color, religion, 

sex, affectional or sexual orientation, national origin, age, disability, alienation, marital status, familial status, genetic information, 

atypical hereditary cellular or blood trait and liability for service in the Armed Forces. Piper’s Playhouse will provide reasonable 

accommodations for otherwise qualified individuals with disabilities.  


