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PEOPLE have different priori-
ties, circumstances, and karma.  
They also have various stan-
dards, goals, potentials, desires, 
and budgets.  When it comes to 
making personal and feng shui 
adjustments, the more compat-
ible the adjustments are to a 
person on their unique level, 
the more effective they will be, 
so it is vital to understand the 
person for whom we are making 
feng shui recommendations. 

One way to better understand 
a person is with an astrological 
birth chart reading called the Zi 
Wei Do Shu.  These high-level 
birth charts are maps provid-
ing detailed insight into your 
life journey.  Not only does the 
Zi Wei Do Shu birth chart re-
veal your whole life in ten-year 
cycles, it covers twelve key as-
pects of your life including: per-
sonality, career, wealth, karma, 
marriage, children, parents, 
siblings, friends, travel, health, 
and property.  It also reveals 
compatible colors, elements, 
symbols, mantra charms, and 
numerology that promote you, 
which are important for person-
alizing your adjustments. 

Sometimes, a person enters 
a crucial ten-year cycle in their 
life that brings either challeng-
ing experiences or great poten-
tial.  For instance, if negative 
stars are in your Friend Sector, 
you may be prone to the influ-
ences of bad people.  If positive 
stars are in your Wealth Sector, 
you may be prone to financial 
boom. 

The chart is highly detailed 

Star of power waves
and can reveal what types of 
trouble or relationships you 
may have.  During a weak ten-
year period, you may be prone 
to making poor decisions be-
cause your energies are unsta-
ble. This could lead to stress, 
illness, self-doubt, or confusion.  
On the positive side, if you find 
out you are in a strong ten-year 
period, you can take action that 
propels your life forward, know-
ing that you have the extra ad-
vantage of the Stars in your fa-
vor, giving you confidence and 
energy to succeed.

One of the reasons people shy 
away from a birth chart reading 
is because they are afraid of find-
ing out anything negative.  Al-
though birth charts can be quite 
accurate, the future is ultimately 
in your own hands.  Gaining 
foresight is a very effective way 
to create the life you want.  How 
many times have you thought, 
“if I only knew then, what I know 
now, I would’ve done things dif-
ferently.”    

Inevitably, clients going 
through a rough ten-year period 
ask how they can improve their 
situation.  Obviously, there are 
some common sense ways such 
as eating right, getting proper 
exercise, and adjusting your 
feng shui.  However, sometimes 
you need powerful adjustments 
that transverse different di-
mensions and attract energy to 
help you overcome karma and 
stimulate changes in your cur-
rent life. 

An example of a very powerful 
adjustment is a Chi Art person-
ally designed for you by Grand 
Master Chi Jen Liu that is based 
on your birth chart.  Covering 
ten-, twenty-, or thirty-year cy-
cles, Grand Master Liu encodes 
mantra charms, secret codes, 
and constellations within the art 
to release obstacles or negative 
stars, and strengthen positive 

stars in your birth chart.  He 
uses your promoting elements, 
colors, symbols, and a variety 
of personalized imagery in the 
painting to transform your life’s 
energy pattern. 

These commissioned pieces 
require special planning, in-
tense meditation, and several 
weeks to create.  During the 
entire process, Grand Master 
Liu meditates on you.  Every 
brush stroke is empowered and 
blessed with purpose.  From 
the initial pencil outline, to the 
detailed rendering, to the many 
layers of painting and textur-
ing, original Chi Art contains 
multiple dimensions of energy 
and intention. 

The Chi Art presented in this 
article, “Star of Power Waves,” 
was a commissioned piece.  Six 
waves symbolize the wealth of 
overseas financial groups and 
Fortune 500 companies.  The 
highest powers of the heavens 
are the sun and moon.  They 
radiate a multitude of special 
mantras and secret codes for 
marketing, creating good kar-
ma and blessings, releasing a 
frequency of booming business 
represented by the eight coins.  
At the heart is a triple star set 
on a red background that brings 
love, admiration, fame, and a 
command of communication.

To learn more about Chi Art, 
please visit our website www.
fengshuichiart.com.

* * *

WITH all the talk of health 
care and unemployment in 
the news, it seems like a good 
time to draw attention to a 
health care dilemma across 
the border.  There is current-
ly a shortage of health care 
professionals in Canada.  Due 
to this shortage, Canada is 
offering immigration oppor-
tunities for those who have 
experience and education in 
various health care fields. 

Canada is a country that 
takes health care very seri-
ously.  One of the defining 
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aspects of Canadian society 
is that it provides free uni-
versal health care to every 
Canadian citizen and perma-
nent resident.  This means 
that there are great demands 
placed on the system.  Hence, 
the Canadian Government is 
always in search of more tal-
ented medical professionals.

The Canadian Government 
is attempting to recruit more 
foreign trained medical pro-
fessionals by making it easier 
to immigrate to Canada.  Cur-
rently medical professionals 
that are on the Government’s 
list can apply for Permanent 
Resident status without get-
ting a job in Canada first. 
The following health care oc-
cupations are currently eli-
gible for this program:

Registered Nurses

Licensed Practical Nurses
Head Nurses and Supervi-

sors
Occupational Therapists
Physiotherapists
Medical Radiation Tech-

nologists
General Practitioners and 

Family Physicians
In order to apply the ap-

plicant needs to have one 
year of continuous work ex-
perience in their occupation.  
The applicant must also meet 
the educational require-
ments and be able to prove 
that they have performed the 
necessary job duties. 

This immigration option 
is being offered through the 
Federal Skilled Worker Pro-
gram.  This means that un-
like other employment based 
immigration programs; Can-

ON the scale of 1 to 10, 1 be-
ing the lowest and 10 being the 
highest. How satisfied are you 
with your work? Do you wake up 
early in the morning with a smile 
on your face ready to go to work? 
Or how you wish the days were 
the weekends?

If you are feeling of the latter, 
you are not alone! This year’s 
survey shows only 45.3 percent 
of workers say that they are satis-
fied with their jobs compared to 
61 percent in 1987. The Confer-
ence Board, nonprofit organiza-
tion, produced the report. It was 
based on a survey of 5,000 US 
households.

What are your passions? What 
job feeds and nourishes one or 
more of your passions? What ac-
tions do you take to keep your 
zeal alive and well at work? 

Finding your special niche can 
definitely infuse your job with 
enthusiasm. How can you do 
that? Writing down the things 
that you like to do can help guide 
you toward your passion. A start 
could be asking your friends 
and family like, “What are the 
things that I do well?” We all 
know that this is a journey. Once 

CARLYNE ODICTA-KOHNER

FROM YOUR LIFE 
COACH, BING

you know what you want to do, 
the next step is to take action on 
that. You could look for another 
job or you might recognize that 
you want to start your own busi-
ness or perhaps take a new po-
sition in your existing company. 
This will be the process of your 
transition. It is not easy but if 
you believe in yourself. No one 
can stop you from chasing your 
dreams! 

What if you love your work but 
not your surroundings? A client 
of mine loved her work but she 
did not like her colleagues be-
cause of their attitudes. She felt 
choked when ever she was with 
them. We then explored a differ-
ent attitude that she might have 
at work. It’s the “St. Ambrose 
perspective.” When in Rome, do 
as the Romans do. With that in 
mind, she lowered her expec-
tations of herself and adapted 
to her co-workers’ standards. 
She became open to them. She 
adjusted herself around their 
strengths and weaknesses. Even-
tually, she was praised on how 
she was with them because her 
being was showing. Later, she 
felt differently towards them.

Being an employee or being a 
business owner has advantages 
and disadvantages. You will nev-
er be in a perfect position in ei-
ther of these two. However, if you 
love what you are doing, it will 
truly make a difference. I used to 

be an employee and I know how 
challenging it can be to deal with 
your employers, colleagues, (and 
for me) parents and students. It 
took a lot out of me, not to men-
tion doing all the prep work for 
my lesson plans, research, etc. In 
spite of those tasks from Septem-
ber through June, I still loved be-
ing a teacher! I know in my heart, 
I am still a teacher. 

Now, I fell in love with the 
coaching profession because it 
is an opportunity for me to be an 
intimate part of my clients’ life 
and a chance to show my teach-
ing skills as a trainer.  And be-
ing a writer at Asian Journal is an 
added bonus. From an employee 
I became a business owner! 

Passion can be your driving 
force, whether you are a worker 
or employer. The bottom line is 
to have fun at work. Once you 
have that, you forget that you are 
actually working.

With that note, I want to leave 
you with this quote, “Above all, 
be true to yourself, and if you 
cannot put your heart in it, take 
yourself out of it.” 

* * *

Does your current job 
feed your passions?

ada is offering Permanent 
Residency to those that are 
approved.  

Canadian Permanent Resi-
dency is often confused with 
traditional work visas.  Ca-
nadian Permanent Residency 
differs from standard work 
permits in various ways.  Ca-
nadian Permanent Residents 
have access to most of the 
social benefits available to 
Canadian Citizens, including 
health care coverage.  Per-
manent Residents can also 
live and work anywhere in 
Canada, this means that the 
applicant is not tied to a spe-
cific employer.  Permanent 
Residents can also apply for 
full Canadian Citizenship af-
ter three years of living full 
time in Canada. 

It is also important to note 
that Permanent Residency is 
not only given to the prin-
cipal applicant.  A qualify-
ing spouse and dependent 
children are also given full 
Permanent Residency.  This 

means that the applicant’s 
spouse and dependent chil-
dren have the ability to work 
and study in Canada without 
restriction.  

Another element that dis-
tinguishes Permanent Resi-
dency from traditional work 
visas is that Permanent 
Residents have the abil-
ity to sponsor eligible fam-
ily members.  This provides 
immigrants with options for 
bringing their aging par-
ents and grandparents along 
with them to Canada.  And if 
the family members are ap-
proved, they are also granted 
Permanent Resident Status.  

The processing time for 
the Federal Skilled Worker 
Program is relatively quick.  
With the introduction of the 
new Federal Skilled Worker 
Program in 2008, the Cana-
dian Government is trying to 
process all applications with-
in 6 to 12 months. 

Therefore, it is a good time 
for foreign trained health 

care professionals to start 
looking more seriously at Ca-
nadian immigration options.    

This article is not intended 
to provide legal advice, but 
to provide general informa-
tion on the Canadian Federal 
Skilled Worker Program.  

This article was brought to 
you by Darren Silver & As-
sociates.  Our firm consists 
of both US and Canadian Li-
censed Attorneys.  The Firm 
has concentrated and ex-
celled in the area of immigra-
tion law for over 15 years. 

* * *

from the Child Status Protection 
Act [CSPA]

8. Understand what happens 
when the beneficiary is out-of-
status

9. Understand who can benefit 
from Section 245(i) of the Immi-
gration and Nationality Act 

Speaker: Atty. Eugene M. Pa-
lacios

Date and time: May 1, 2010, 
Saturday, 1pm – 3pm.

Location: 100 North Brand 
Boulevard, Suite 600, Glendale, 
California 91203 

[Parking available inside the 
Glendale public parking building 
located along Maryland Avenue 
at the back of our building.] 

The immigration seminars that 
we hold are not only free; we also 
tell the attendees from the very 
beginning that they have no legal 

or moral obligation to retain our 
services afterwards. We do these 
seminars as part of our commit-
ment to give something back to 
the immigrant community that 
has generously supported us 
through the years. 

Due to limited seats and the 
large number of people who 
wish to attend our seminars, we 
require interested individuals or 
parties to register in advance. We 
will give priority to first-time at-
tendees. There is a $50.00 fee for 
individuals who have previously 
attended our seminars. Walk-ins 
will not be allowed to attend the 
seminars unless there are avail-
able seats.

To register for the seminar, 
please call us at (626) 331-8188 
OR (818) 956-8844. You may 
also visit us at www.palacioslaw-
firm.com. 

 * * *

***

Free family-based immigration…
t
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