
Opening Keynote Speaker | To Save A Life | “Why Are We Gathered Here” 

RECOMMENDED TOPICSS 

TENTATIVE PROGRAM LAYOUT   

APRIL 23  & 24, 2020 | 1:30pm 

Proactive Insights & Approaches 

 Sessions Are Being Designed to Address Areas Relative To  The Project Management of Employees 

and Workforce Development Discussion will include and utilize World Health Organizations/Pan-

American Health Organization alliances to design and assist perspectives.  This forum transcends 

simplifying symptoms and psychological importance.   Working with the international suicide 

prevention organizations, will be included in the discussion.   These forums will be designed with 

subjects and topics that are germane to the concerns of the Construction and Extraction 

industry’s  labor force.   

Day 1 

April 23, 2020 — 1:30pm to 5:00pm  | Primary 1-Hour Open Forums [Highly Interactive 
Projection for 3 Sessions] |  Proactive Approach and Map Designing 

Day 2:  

April 24, 2020 — 8:00am to 5:00pm Primary 1-Hour Open Forums [Highly Interactive] 

How Can We Improve Suicide Prevention Awareness The Construction & Extraction  

All Contributors | Q&A | FAQs  

CONFERENCE ON AMATUER SPORTS CLOSES On April 23 @ 12:30pm   

 CONFERENCE ON SUCIDE PREVENTION IIN THE CONSTRUCTION & EXTRACTION INDUSTRY   

OPENS On April  23 @ 1:30pm Until April 24 @ 5:00pm 

 
950 S. Pine Island Road, Plantation, FL  33324  

 (954) 727-8239 | www.cscorpfl.com  

 Bringing Awareness of A Not-So-Obvious Crisis  This 2-Hour discussion sets the stage, centering 

around  persons who have experienced losing employees to suicide in the Construction and Extraction 

Industry.   The segment identifies what elements are {aligned with job titles and responsibilities) having the 

greatest impact on the Construction & Extraction occupations,  and fields, as well as how these 

occupations might have impact on the unseen stress levels.   relevant to gaining a wide awareness of 

suicidal commitment, attempts and  a call for implementing more proactive measures. 

 Unmasking Areas of the Highest Percentage and Proactive Approaches  Discussion 

spearheaded by industry experts on taking the challenges beyond statistical data.  Working with human 

resources management on employee assistance programs (EAPs) that might be considered of importance 

to alleviating stress management, cultural differences and metrics systems that might impact the way 

responsibilities are evaluated. 


