APPLICATION FOR EMPLOYMENT 

Destiny Academy 
(DA)

DA Is an Equal Opportunity Employer

Thank you for your interest in working at DA. We appreciate your application and interest in joining DA. This sheet is for your information. Please tear off and keep it for reference.

Please complete the attached application and authorization for release of information forms. Please print all information so it may be easily read. Be certain all forms are completely filled out and signed. Use the abbreviation “N/A” if a particular provision or section in the form is not applicable to you.

Incomplete applications will not be considered.

Your application will remain in our active files for a period of at least three months after your last day on the job, with the exception of annual training records. Annual training records will be kept for the last full training year and current training year. If an appropriate opening occurs your application will be reviewed along with others. It is not necessary for you to contact us regarding any job openings after you have completed your application. If you are among the most qualified applicant for a position, we will contact you and an interview will be arranged. Please notify us in writing if you address or telephone number changes.

Employment decisions are made solely on the basis of qualifications to perform the work for which you are applying. Qualifications include education, training, work experience and other factors, which are relevant in determining job performance. Credentials and experience will be verified through schools, former Employer, and licensing/certification agencies (if applicable). As an Equal Employment Opportunity Employer, decisions to hire and promote are made without regard to race, color, creed, religion, sex, national origin, physical or mental disability, or age (as defined by law), or any other classification as required by applicable federal, state, or local law.

Your name will be submitted for a criminal background check, which will be completed based upon the information submitted in your application, and to the extent required by and in accordance with state law (where applicable). Conviction of a crime is not an automatic bar to employment. However, some positions may not be held by persons convicted of certain crimes, or as otherwise required by applicable law.

We appreciate your cooperation.

Destiny Academy 

Employment Opportunities

Application Date:_____________

 Note: APPLICATION MUST BE COMPLETED IN FULL TO BE CONSIDERED FOR EMPLOYMENT

	Social Security Number  


	Last Name
	First Name 
	Middle
	Maiden

	Street Address                                  Appt#                               City                        State                               ZipCode
	E-Mail Address



	Home Phone 

(       )
	Message Phone 

(       )
	Emergency Phone                                   Emergency Contact

(       ) 

	How did you hear about us?     _________Member                     ________Radio                         ________Jobline                      

                                                  _________Flyer                          ________Newspaper                ________Other


	Minimum Acceptable Salary

$

	Are you available?                    _________Part Time                  ________Full Time                   _________Weekend                     _________Summer

                                                  _________Volunteer                  ________Holidays                    _________M-W-F                        _________Nights



	    Available for Starting Work

Month _______   Day________


	    Circle Days You Can Work

       M   T   W   T   F   S   S
	Position (s) Desired 

___________________________

___________________________
	        Transportation Available 

________Yes ________No

	Are you able to perform the essential

Functions for the type work you seek?

_______Yes _______No


	For bonding purposes, have you ever been

Convicted of a felony?

_______Yes _______No 


	If yes, please

Explain? ___________________________

___________________________________


OFFICE SKILLS (for administrative, secretarial or clerical applicants only)

	Calculator      ( YES      (  NO

Computer      (  YES     (   NO

Type_______________________________

Spreadsheet   (  YES     (  NO 

Program _____________________________

Word Processing    (  YES    (  NO

Software ____________________________

Typing                    (  YES    (   NO

WPM _______________________________      


	Have you ever done?

Journal Entries        ( YES      ( NO

Payroll                     (  YES     ( NO

Accounts Payable    (  YES     (  NO

Accounts Receivable        (  YES     (  NO

Bank Reconciliation         (  YES     ( NO

Data Entry                        (  YES      (  NO


Are you at least 18 years old?   Yes    NO

(In some states and for some positions, DA may consider you for employment if you are under age 18. Alternately, in some states and for some positions, state law may require that you be a minimum age, beyond 18 years old, for employment.)  

Have you ever applied or volunteered to work for or been employed by DA?   Yes     No

If yes, when and where? _______________________________________________________________________

DA Policy prohibits relatives and /or individuals in an intimate personal relationship working under the direct supervision of one another. Are you currently related to or in an intimate personal relationship with any DA employee at the facility for which you are applying for employment?    ( Yes   ( No
(Note: A “yes” answer is not necessarily an automatic bar to employment)

Class age or group preferred _____________________Number of hours per week desired________________

Can you legally work in the U.S.?  ( Yes   ( No
Proof of citizenship or immigration status will be required upon employment.  

Have you ever been convicted or plead guilty to any of the crimes on the attached list? In answering this question, do not provide information concerning any criminal history records that have been ordered, sealed, expunged, or impounded.  ( Yes   ( No  

If yes, please state the nature of the offense, where the offense occurred, date and sentence imposed:  _________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

If you are applying for a position which required the operation of a motor vehicle, owned or leased by DA or if you must use your own vehicle for company purposes, please complete the following.  

Do you have a Driver’s License?  ( Yes   ( No 

If yes, indicate ________________________________________________________________




STATE



NUMBER

Do you have a Special Operator’s License?  ( Yes   ( No

If yes, please indicate ___________________________________________________________





STATE  

   
NUMBER

Have you been convicted of any moving violations or been involved in a vehicular accident in the last 

3 years?  ( Yes    ( No

If Yes, please list and explain all incidents below:

	       DATE  
	 DESCRIPTION OF VIOLATION OR ACCIDENT
	       CONVICTED

         (check one)
	                   FINE PAID?

                    (check one)

	
	
	(Yes     ( No     ( N/A
	(Yes     ( No     ( N/A

	
	
	(Yes     ( No     ( N/A
	(Yes     ( No     ( N/A

	
	
	(Yes     ( No     ( N/A
	(Yes     ( No     ( N/A


I attest to the accuracy of the information supplied herein under penalty of perjury.

	APPLICANTS SIGNATURE                                                                                                                        DATE




CONTINUE TO NEXT PAGE

Are there any other experiences, skills or training which you feel would qualify you for work with DA?

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

CONTINUE TO NEXT PAGE

	                                                               Education & Training 

	Education                     From                  To             School                               Degree                Courses/Subjects                               GPA

                                                                                                                           Received

	High School
	
	
	
	
	
	

	College
	
	
	
	
	
	

	Vocational
	
	
	
	
	
	

	Other
	
	
	
	
	
	

	
	
	
	
	
	
	

	                                                                     Employment History 

	Dates                                                       Current or Previous Employer                   Pay                Detailed Job Description

	From (MO/YR)      To (MO/YR)


	Company Name: 
	Starting
	

	Reason for leaving


	Company Address:


	Ending
	

	
	Supervisor’s Name & Phone Number


	
	

	
	
	
	
	
	
	

	                                                                     Employment History 

	Dates                                                       Current or Previous Employer                   Pay                Detailed Job Description

	From (MO/YR)      To (MO/YR)


	Company Name: 
	Starting
	

	Reason for leaving


	Company Address:


	Ending
	

	
	Supervisor’s Name & Phone Number


	
	

	
	
	
	
	
	
	

	                                                                     Employment History 

	Dates                                                       Current or Previous Employer                   Pay                Detailed Job Description

	From (MO/YR)      To (MO/YR)


	Company Name: 
	Starting
	

	Reason for leaving


	Company Address:


	Ending
	

	
	Supervisor’s Name & Phone Number


	
	

	
	
	
	
	
	
	

	                                                                     Employment History 

	Dates                                                       Current or Previous Employer                   Pay                Detailed Job Description

	From (MO/YR)      To (MO/YR)


	Company Name: 
	Starting
	

	Reason for leaving


	Company Address:


	Ending
	

	
	Supervisor’s Name & Phone Number


	
	

	
	
	
	
	
	
	

	                                                                     Employment History 

	Dates                                                       Current or Previous Employer                   Pay                Detailed Job Description

	From (MO/YR)      To (MO/YR)


	Company Name: 
	Starting
	

	Reason for leaving


	Company Address:


	Ending
	

	
	Supervisor’s Name & Phone Number


	
	


CONTINUE TO NEXT PAGE 

PLEASE READ CAREFULLY

AGREEMENT AND RELEASE 

I, _________________________________________________________________(please print your name).

Understand that any false answers or statements made by me on this application or any supplement there of or any false statements made to a representative of DA during the interview process, will be sufficient grounds for immediate discharge, no matter when discovered.

While we expect our relationship to be mutually beneficial, it should be recognized that employment with DA is not for a specific term and can be terminated by yourself or by DA at any time, for any reason, with or with out cause. I understand that, if hired, I will be considered an employee at-will and nothing herein shall be constructed as a contract of employment. I understand that my at-will employment status cannot be changed or modified by any oral representation made by any DA employee or representative, and further that any change in my at-will employment status must be made in writing and specifically state that it modifies the at-will employment status, which can be signed only by DA Chief Executor Officer.

I agree that, if I am employed by DA in the future, some potential employer may contact DA or its representatives concerning my work record and my work performance at DA. I hereby consent to and authorize persons employed by DA to divulge any and all information they consider relevant to any person representing themselves to be an employer or potential employer of mine with respect to my work record and/or performance of my job at DA.I understand that all information provided herein is public record and is subject to review upon request.

I understand and voluntarily agree that, if hired, I will complete all educational courses and take all tests, required by DA or local, state or federal law or regulation, and the failure to complete such courses or take such tests when required or requested may result in my immediate dismissal. I also understand and agree that , if hired, in the performance of my duties as an employee of  DA, I must hold in confidence any and all information that I come in contact with regarding my employer or its business.

I further understand that any potential offer of employment made by DA is conditional, pending the results of any state required criminal background check and/or satisfaction of all state required licensing requirements which may include medical testing where applicable by law.

I have read and agree to the terms stated and further understand and agree that a copy of this Agreement and Release shall be as valid as the original.

	APPLICANT’S SIGNATURE



	WITNESS SIGNATURE


	PRINTED NAME OF WITNESS


DESTINY ACADEMY
CRIMINAL BACKGROUND CHECK

RELEASE

I authorize the release of all criminal records maintained by local, state and federal criminal record bureaus, agencies and departments, where allowed by law, including child abuse and child protection registries, to DA. I understand that this information will become part of my employment record with DA and may be used to determined my eligibility for employment or continued employment with DA.

I hereby unconditionally release DA and any local, state and federal bureau, agency and department and their agents, employees, officers or directors from any and all legal liability in any way related to or arising from the provisions or utilization of such records.

A photocopy of this release shall have the same force and effect as the original release signed by me.

	EMPLOYEE APPLICANT’S SIGNATURE                                                                                                                 DATE



	EMPLOYEE APPLICANT’S NAME  (PLEASE PRINT)



	ADDRESS




-----------------------------------------------------------------------------------------------------------------------------------------

DESTINY ACADEMY (DA)

EMPLOYMENT REFERENCES RELEASE

RELEASE TO GIVE REFERENCE TO DA
 I authorize any person, school, current or past employer, organization or entity disclosed in my application, resume or interview to provide any information regarding me, including, without limitation, information concerning my performance, reputation and character. I acknowledge that the information divulged may be used by DA to determine my eligibility for employment or continued employment with DA.

A photocopy of this release shall have the same force and effect as the original release signed by me.

	EMPLOYEE APPLICANT’S SIGNATURE                                                                                                                 DATE



	EMPLOYEE APPLICANT’S NAME  (PLEASE PRINT)



	ADDRESS




DISQUALIFYING CRIMES

Any employee or potential employee who is convicted, pleads guilty or pleads nolo contendre to any of the following crimes will be disqualified from providing care to children at DA.

CRIMES AGAINST OR RELATED TO A CHILD






· Child








 

· Permitting child abuse






 

· Abandonment







 

· Endangerment








· Child abduction











· Child pornography








· Sexual abuse of a minor 





 


· Sexual exploitation of a minor







· Corruption of a minor








· Crimes contributing to the delinquency of a minor 


 
 

· Negligent treatment of children







· Any crimes listed in the following sections which 

relate to a minor 

· Any criminal attempt, criminal solicitation or 

criminal conspiracy to commit any or the above 

named offenses

· Crimes involving conduct similar to those listed above

SEXUAL CRIMES 

· Sexual abuse

· Sexual exploitation 

· Sexual misconduct

· Sexual mischief

· Molestation 

· Rape 

· Carnal abuse

· Sale or exhibition of obscene materials

· Sodomy

· Incest

· Any non-consensual or forcible sexual acts

· Enticement for immoral purposes

· Prostitution

· Pandering

· Promoting prostitution 

· Obscenity 

· Public sexual indecency

· Indecent exposure 

· Criminal attempt, criminal solicitation or criminal conspiracy to commit any of the above named offenses

· Crimes involving conduct similar to those listed above

OTHER DISQUALIFYING CRIMES 

· Homicide

· Manslaughter

· Vehicular homicide 

· Mayhem 

· Assault or aggravated assault 

· Battery or aggravated battery 

· Reckless endangerment 

· Kidnapping 

· Unlawful Imprisonment 

· Making terrorist threats 

· Sale, distribution or transportation of, to sell, transport or distribute or conspiracy to sell, transport or distribute marijuana or narcotic drugs 

· Use or possession of marijuana, dangerous drugs or narcotic drugs

· Burglary 

· Robbery or aggravated or armed robbery 

· Arson 

· Domestic violence 

· Gross irresponsibility or disregard of safety of others 

· Any criminal offense involving fraud 

· Criminal attempt, criminal solicitation or criminal conspiracy to commit any of the above named offenses

· Crimes involving conduct similar to those listed above

Any other crime will be evaluated to determine whether or not it constitutes a danger to children based on the seriousness of the crime, the existence of extenuating circumstances, the propensity to recommit the crime, and evidence of rehabilitation since the crime and committed.

