
“If you are not training every single person on organizational behavior, it is 

more l ikely to cost the company, not the employee.”    

 

Federally, the statute applies to 15 or more employees;  what are the 

numbers in the tri-counties of Miami-Dade, Broward and Palm Beach? 

Why Many Executives Will Not Attend This 

Workshop . . . Now?   

Because The Subject Is Not A Priority . . .  Yet! 

Many Who Attend . . .  Understand The Priority!  

Case Study  & Case In Point :  “I witnessed the 

worse case of sexual harassment imaginable.  

A few days ago, I attended a networking 

session where executives from the public 

sector were presenting on opportunities to 

do business with the government . . .  It was a 

very  nice supervisor, and I don’t think he 

meant to be disrespectful . . .but . . . “  

 

My response:  “Inadvertently or intentionally . 

. . At the end of the day, ignorance is not an 

explanation.   It is the outcome that matters 

most.”  
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