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the account. contribute this additional amount if his or her
Rollovers in limited amounts can be made employer made a contribution for him or her
from a 529 qualified tuition program account of | to a:
the designated beneficiary to the ABLE account . -
of the designated beneficiary or his or her ’ gg:ﬁ)tf ?2:32&2.“ fribution plan or 403(a)
family member. !
In addition to the annual limit of $15,000
(the gift tax exclusion amount for 2019), a
designated beneficiary who works may also
contribute his or her compensation up to
the poverty line amount for a one-person
household. A designated beneficiary can't

529A ABLE Accounts

The Achieving a Better Life Experience (ABLE)
Act allows states to create tax-advantaged
savings programs for eligible people with
disabilities (designated beneficiaries). Funds
from these 529A ABLE accounts can help
designated beneficiaries pay for qualified
disability expenses. Distributions are tax-free if
used for qualified disability expenses.

ABLE account's designated beneficiary may
claim the saver’s credit for contributions to

Your Masthead, cpra, Ea

Company services, Affiliations

¢ 403(b) annuity contract or

¢ 457(b) eligible deferred compensation plans.

What's On The Horizon?

the bill is that 401(k)s may start
offering annuities, which guarantee
the account holder regular income
for as long as that person lives.

This may be an attractive option

for retirees who desire the security
of guaranteed payouts, safe

Health Premium Tax Credit... Still
Available For 2019 Returns Filed In 2020
You May Be Allowed A Premium Tax Credit If:

v You or a tax family member enrolled in health insurance
coverage through the Marketplace or Exchange for at least
one month of a calendar-yearin which he or she was not eligible for
affordable coverage through an eligible employer-sponsored plan

Check with me to find your state’s
specific requirements.

bill being promoted as an

enhancement for owners of

IRAs and retirement plans
has been introduced by the House
of Representatives. If passed by the
Senate and signed into law, this bill
would have significant effects on

Another important feature of
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requirement certain
for taking income limits.
withdrawals'\and —t . The eredit is
making contributions. . fluctuations. available for
Asimilar bill, titled the Al people with
Retirement Enhancement provision in the billis a household
and Savings Act (RESA) anteed ;‘F‘W benif't foTrhpatr;Fl-l incomes
o : ime workers. The bi :
isin thg Senate Finance Regular would allow employers ranging from
Committee. . 100% to 400%
The law would allow Income to offer longtime of the federal
eligible taxpayers to part-time workers poverty
make contributions access to 401(k) plans. It level.. $12,140
beyond the current _ would also allow small to $48,560 for
= — I . I age limit of 70 1/2, and it would bUS,'I”issesf}O balnd toggther r_norle singles and - -
= - actuarial science, financial services also increase the age at which easily to otrer plans under a single 25 100 to $100.400 for a famil
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Oct15 Extended Individual Tax

investors may now

to a $20,000 deduction.

199A Qualified Business

law, accounting,

limitations then the “specified
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or adoption of a child and would Finally, the law also eliminates
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Below are the current rules:

There is legislation pending currently,
the Setting Every Community Up for
Retirement Enhancement, or the
SECURE Act that could change some of
these ages. This legislation is discussed
at length in this Issue and could
become law affecting distributions

in 2019. Please check with me before
making any distribution
decisions.

401(k)s:

Before Age 55

Penalty free withdrawal is
permitted if:

Employment is terminated
no earlier than the year

in which you turn 55 AND
you leave the funds in the
401(k) plan to access them penalty-
free.

Age 55-59 %,

Distributjons before age 59 ¥z are
subject t6 a 10% additional tax

I
“Horizon!

from low and middle-income
families are\hit with unexpected
taxes after inheriting 401(k) plans.

The billis-widely
expected to pass the
Senate and be signed
into law by the President. One
hurdle may be the provision by
which the plan pays for itself. It
contains provisions that those who
inherit retirement accounts after
the death of a parent withdraw
funds at a faster pace - within 10
years — and pay the associated tax.
Previously, inheritors of these plans
could stretch out withdrawals over
their lifetimes. There are exceptions
for surviving spouses and minor
child beneficiaries of the account
holder.

While lawmakers are often
hesitant to pass increased taxes on
those who inherit wealth, given
the overwhelming majority by
which the House bill passed, it's
reasonable to expect most of
these provisions will eventually
become law.

Setting Every
Community

Up For
Retirement
Enhancement
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(penalty) plus the tax on the amount
of the distribution that is included

in your income. The 10% tax will

not apply if you qualify for certain
exceptions. Call me for details on
these exceptions before requesting
the distribution.

Age 59 -707%

Normal distributions that are not
subject to the 10%
additional tax (penalty).
Age 70 %>

Distribution is required to
begin by April 1 after the
later of:

Calendar year in which you
reach age 70 Y2 or,
Calendar year in-which you
retire-However, your plan

|_mayTequire you to begin receiving

distributions by April 1 of the year
after you reach age 70 ', even if you
have not retired. Check with your
company’s plan admiistrator foRthe |

o VY
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Savings bonds, Series EE and |

__redeemed to help pay for college,

graduate school or vocational
school tuition and fees for the
taxpayer, spouse or dependent(s)
escape Federal taxes. The exclusion
starts phasing out above $121,600
of Modified Adjusted Gross Income
for couples and $81,100 for singles.
The bonds must have been
purchased after 1989 by taxpayers
who are at least 24 years old in the
month before buying the bonds.
The bonds must be in the name
of the taxpayer, not in the child's
name. Gift bonds are not eligible.

Extensions Expire
October 15

A few of you may not have filed
for 2018. Please make every
effort to find remaining missing
forms or information. We have
little time remaining to file your
return. Contact me as soon as
possible.

details of your plan.

IRAs

Before Age 59 >

A 10% additional tax (penalty)
generally applies if you withdraw
from your IRA. There are limited
exceptions that could eliminate the
10% additional tax (penalty). Check
with me on these exceptions before
requesting a distribution.

Age 59 Y2 - 70 ¥2 Normal distributions
that are not subject to the 10%
additional tax (penalty).

Age 70 %>

Required Minimum Distribution (RMD)
by April 1.ofthe year following the

‘—catendar year in which you reach age

70 2. Then by December 31 of each
year, including the first year.

You turn 70 %2 onJgily=15; 2019. You
must takeYour firstRMD for 2019
by¥April 142020. YolmtRtitake your
second RMID for 2020y Decgimber 31,

Y

e —_

IRA & 401(k)
Contribution
Limits Increased

Traditional & Roth IRA contributions
jump to $6,000 and individuals who
are age 50 or older can contribute an
additional $1,000.

401(k), 403(b) and 457 Plans now
rise to $19,000 while taxpayers 50
years old or older can contribute an
extra $6,000.

SIMPLE IRA participants can
contribute $13,000 plus $3,000 for
those age 50 and over.

-
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2020, and your third by December 31,
2021 for 2021.

What is the RMD? Your RMD is
generally determined by dividing

the adjusted market value of all of
your IRAs as of December 31 of the
preceding year by the distribution
period that corresponds with your age
in the IRS Uniform Lifetime Table.
Example:

Let's say you are 73 years old and all
your IRAs had a value of $100,000 last
December 31. The IRS Uniform Table

~Tists 24.7 for a 73-year-old. You would

divide the $100,000 by 24.7. The result
$4,048.58 is your RMD!

t happens if | don't take
VID?
If the distributions to you in any year
are less'than the RMD for that year,
you will'be subject to additional tax
equal to 50% of the undistributed
RMD!
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v Are you thinking of taking a
distribution from an IRA or
401k? Are you older than 59 ¥2?

v Do you have stocks or
mutual funds that you are

planning to sell that have greatly
increased in value? Have you
owned those assets longer than
one year?

v Are you planning on
retiring and collecting
social security before the current
full retirement age of 662

v Starting distributions
from a retirement plan?
Lump-sum distribution
possibilities? What are the tax
consequences?

v Does your employer offer a
medical saving plan? What
should you know?

© 2019 TAX NEWS & TIPS
This publication has been sent to you by your tax
advisor for informational purposes only.
The tax opinions are generalizations and may not
apply to all taxpayers.

Tax Rates On Long-Term Capital Gains
and Qualified Dividends Unchanged

The 0%\capital gains rate applies to single taxpayers withftaxable ind@me
up to $39,375, $78,750 for joint retusagilers andi$52,750 forthoselfiling as

A YV Ve

head-of-household.

Capital Gains Tax

—

“Tax Tips” from Page 4 >

v 2019 Standard Deduction
To Increase
Married couples and Qualifying
widow(er) will now get $24,400 as
the standard deduction. Singles
claim $12,200 Head of Household
filers will get $18,350. For 2019, the
additional standard deduction for
Married Filing Jointly amount for
the aged (65 and older) or blind is
$1,300. That amount is increased to
$1,650 for unmarried taxpayers.
The standard deduction amount

for a dependent cannot exceed
the greater of $1,100 or the sum of
$350 and the individual's earned
income (not to exceed the regular
standard deduction amount as
listed above).

v Threshold for

Medical Deduction

Schedule A Increases
The threshold increases from 7.5% to
10% for 2019 returns filed next year.

Wills, Living Wills &
Advance Directives

It is important to not only have
a will and medical directive

for estate planning tax issues
but, also revisit the terms

and conditions as well as the
beneficiary designations and
make revisions at regular
intervals to keep pace with
changing situations.

Truth vs. Myth Associated
with Health Savings
Accounts (HSAs):

There are basically three
requirements for HSA eligibility:
The account owner must be

enrolled in a High Deductibte
Qualified HealthPlan (QHDHP)

Fhe account holder cannot
be taken as a dependent on
someone else’s tax return.

The account holder cannot
have, participate inr be eligible
for claims urfd@k any bther public
or pfivate health bedefit. This
ihcludes benefit8such as (non-
QHDHP) commel@ial inslirance,
Flexiblé\Spendirng Account
(FSAYOr Health Reimbursement
Arrangement (HRA) or Medicare.

An HSA is directly related—

or tied to a health
insurance-pfan.
Truth: While an

HSA holder must be
enrolled in a High
Deductible Qualified
Health Plan
(QHDHP), the HSA
has no other relation
to a health insurance
plan. The HSA is
simply a type of tax-
favored investment
or savings account
independent of any
QHDHP.

Myth: HSAs are joint
accounts owned by
an individual and
their spouse.

Truth: HSAs are
never owned

by more than one person,

even though the money in an
individual's HSA may be used to
pay for the qualified expenses
of the HSA holder’s legal
dependents or spouse. Those
dependents or spouse do not
need to be enrolled in the HSA

holder's QHDHP.

Myth: Money in an HSA can only
be used for medical expenses.
Truth: HSA dollars may be used
for more than just medical
expenses. Current regulations
allow HSA dollars that remain
in the account at age 65, to be
used for absolutely anything,
just like an IRA or 401(k).
Distributions after age 65 are
subject to ordinary income
taxes — again, just like an IRA

_or 401(k) - but the HSA holder

may take distributions any time
after the account is established
fof most medical, dental and
vision-related expenses that
were incurred after the HSA
was opened. This could include
things like eyeglasses or contact
|enses) orthodontia for children,
or deductible, co-pay, or
coinsurance expenses under the
QHDHP.\ Qualified distributions
may also\include some insurance
premiums like COBRA,
Medicare and Long-Term Care.
Distributions for qualifying
expenses are not taxed.

Myth: | earn too much or own
my own business, so | may not
have an HSA.

Truth: There are no income
limits for HSA eligibility, and
anyone who meets the other
criteria for having an HSA may
have all the benefits, even
business owners.




