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WRONGFUL TERMINATION

Constructive Discharge: Were You
Forced to Quit Because of Intolerable
Working Conditions?

By Lisa Guerin, J.D., Boalt Hall at the University of California at Berkeley

If you were forced to quit for illegal reasons, you may have a claim for constructive discharge.
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Get Started

Have you ever felt like storming into your manager’s office and saying, "I've had enough and | quit!"? If so, you're
not alone: Many employees quit or resign because their working conditions have grown intolerable. If you were
forced to quit your job due to illegal working conditions, it’s called a “constructive discharge.” If your employer
tried to push you out for illegal reasons, you may have grounds for a wrongful termination lawsuit, even if you
technically quit your job.
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