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The National Partnership for Women & Families is a nonprofit, nonpartisan advocacy
organization based in Washington, D.C. Since our founding in 1971 as the Women’s Legal
Defense Fund, we have fought for every significant advance that has helped women and
families, including the Pregnancy Discrimination Act of 1978 and the Family and Medical
Leave Act of 1993. We promote fairness in the workplace, access to quality, affordable
health care, and policies that help women and men meet the dual demands of work and
family. Our goal is to create a society that is free, fair and just, where nobody has to
experience discrimination, all workplaces are family friendly, and every family has access
to quality, affordable health care and real economic security.
The National Partnership supports Senate Bill 488, a bill that would require employers to
provide pregnant women with reasonable workplace accommodations that would enable
them to continue working and supporting their families without risking their health and
the health of their pregnancies. Too many pregnant workers are discriminated against
because their employers refuse to make reasonable accommodations—such as allowing
them to carry a water bottle, take bathroom breaks or sit instead of stand—that would
enable them to keep working. As a result, pregnant women may be forced out of their jobs
even though they want and are able to work through their pregnancies.
S.B. 488 would clarify that employers must provide employees with reasonable
accommodations for any condition related to pregnancy, childbirth, or a related medical
condition, including but not limited to the need to express breast milk, unless doing so
would impose an undue hardship on the employer. Under this proposal, pregnant women
who need less strenuous or less hazardous work—such as assistance with lifting heavy
merchandise or packages or the ability to sit instead of stand when providing customer
assistance—would be able to request and use such an accommodation without penalty in
the terms, conditions or privileges of their employment. The bill would promote healthy
pregnancies and economic security for pregnant women and their families while
strengthening the economy.
Ending pregnancy discrimination is vital to the economic security of families. Today,
women make up nearly half of the U.S. workforce and are the primary or co-breadwinners
in nearly two-thirds of families.1 And in New Hampshire, 67 percent of women who gave
birth in a one-year period also worked during that time.2 With so many women in the
workforce, and so many families counting on their income, ensuring equal opportunity for
pregnant workers is critical to the health and financial stability of families and our
economy.
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New Hampshire would join states and cities across the country in taking the important step
of providing pregnant women with the same reasonable accommodations afforded other
workers. Nebraska, New York, North Dakota and Rhode Island adopted pregnancy
accommodations laws in 2015, joining 12 other states, the District of Columbia and four
cities that already require some employers to provide reasonable accommodations to
pregnant workers.3 In addition, similar proposals have been introduced in current
legislative sessions in Iowa, Massachusetts, Missouri, Pennsylvania, Tennessee, Utah and
Washington. S.B. 488 would continue the growing momentum of state measures that allow
pregnant workers to remain employed and protect their health and financial security at a
critical time for their families.
***
In 2014, more than 10,000 women were pregnant and working in New Hampshire.4
Hundreds of thousands more New Hampshire residents rely on the wages and well-being of
those pregnant workers. S.B. 488 would help secure equal employment opportunities for
pregnant workers and strengthen the health and economic security of their families,
without unduly burdening employers.
For these reasons, the National Partnership for Women & Families respectfully urges a
favorable report on S.B. 488. Thank you for your consideration.
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