
OF THE TOP 10 QUESTIONS ON LEADERSHIP,   

DIVERSITY AND PERFORMANCE . . .  

 

 

 

 

 

 

 

 

 

Here Are Just Three. . .  

1. How many forms of harassment and 

discriminatory approaches can you, your  

executive board, senior staff or directors 

identify?  

2. As diversity and inclusion programs are 

enforced, as a membership, or a non-profit 

organization promoting benefits), designed 

for inclusion, can you be sued for 

discriminatory practices?  

3. Everyone is speaking about sexual 

harassment, but can your HR executive 

name all entitlements as explained in 

relevance  to CRA Title VII?   

   

About One  Of  Our 

Trainer . . .  

Known to be a  no-

nonsense business 

woman, this seminar is 

taught by  one  of the 

most knowledgeable, 

dynamic, and articulate  

Human Resources 

Leadership Trainers in 

the field.  An 

employment law 

specialist, Ms. Sharon Reid Grannum uses 

sensible, pragmatic  applications to bring 

order to chaos.  Her workshops are taught 

with dignity, using the best analogies, within 

an extremely interactive environment .  (See 

Website Testimonials)  

Learning Outcomes: 
 

 Review Leadership, Diversity and Inclusion 
Roles, and Performance and Evaluation  
Strategies for Making Changes Stick 

 
 Know How To Work on Continuous 

Transformational Change and Insights 
Using Metrics in Your Company/
Organization 

 
 Gain Deeper Understanding On Designing 

Development and Pragmatic  Workplace  
Programs  

 
 Share Methods and Strategies  for 

Developing Pragmatic Cultural and 
Inclusion Ambassador Programs 
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