
	

	

 

STATE LEGISLATIVE FACT SHEET: 
NH Pregnant Workers Fairness Act:  Pregnancy Discrimination in New Hampshire 
 
Pregnant women should not have to fear losing their jobs when they can continue working with a reasonable 
adjustment. New legislation, the bipartisan New Hampshire pregnant workers fairness act, SB 488 (NH PWFA) would 
ensure that pregnant workers are treated fairly on the job. 
 
New Hampshire Needs Strong Measures to Support Women in the Workforce 

• Over half of all pregnant women and new mothers in New Hampshire are in the labor force and earning 
income to support their families.1  

• Three-quarters of women entering the workforce in our country will be pregnant and employed at some point 
in their lives.2 Some of these women—especially those in physically strenuous jobs—will face a conflict 
between their duties at work and the demands of pregnancy.   

• Pregnant women are pushed out of their jobs and often treated worse than other employees with similar 
limitations because the law does not explicitly guarantee reasonable accommodations for pregnancy and 
childbirth.3  
 

Proposed Legislation Would Ensure that New Hampshire Law Covers Pregnant Women Who Need Minor 
Adjustments at Work  

• The NH PWFA amends Chapter 354-A, the Law Against Discrimination, of the NH Revised Statutes to 
require employers to accommodate conditions related to pregnancy or childbirth, including breastfeeding, 
unless doing so would pose an undue hardship on the employer.   

o Accommodations include allowing more frequent or longer breaks, time off to recover from 
childbirth, acquisition or modification of equipment, seating, temporary transfer to a less strenuous or 
hazardous position, job restructuring, light duty, break time and private non-bathroom space for 
expressing breast milk, assistance with manual labor, or modified work schedules.  

• Workers with disabilities must already be accommodated, so this law will ensure equal treatment. 
 

Need for Greater Legal Clarity Has Been Recognized Across the Country 
• Many states and localities have added explicit legal protections so that pregnant women can obtain the 

immediate relief they need on the job, rather than forcing them to prove unequal treatment—an often lengthy 
and expensive proposition--in order to secure the modest and time-sensitive accommodations they need to stay 
healthy.4 

• Laws in Alaska, California,5 Connecticut, Delaware, Hawaii, Illinois, Louisiana, Maryland, Minnesota, 
Nebraska, New Jersey, New York, North Dakota, Rhode Island, Texas, West Virginia, New York City, NY, 
Philadelphia, PA, Providence, RI and Central Falls, RI, and Washington, DC also explicitly require certain 
employers to provide some accommodations to pregnant employees.6  

• Proposed federal legislation (the Pregnant Workers Fairness Act) has garnered broad support from over 100 
organizations7 and has over 100 cosponsors in the House of Representatives.8 Both Senator Jeanne Shaheen 
(D) and Senator Kelly Ayotte (R) cosponsor the US Senate proposed legislation.9 

 
Legislation Will Benefit Working Women, their Families, their Employers and the Public  

• Women who need income but lack accommodations are often forced to continue working under unhealthy 
conditions, risking their own health as well as the health of their babies.10  

• The NH PWFA will promote women’s economic security during a critical time that is often filled with 
financial hardship,11 and would save taxpayers money in the form of unemployment insurance and other public 
benefits.   

• Employers benefit too, from reduced turnover and increased productivity.12 The NH PWFA would provide 
clarity so employers can anticipate their responsibilities and avoid costly litigation. 

• California and Hawaii reported decreases in litigation after enacting similar legislation.13  
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