	Where is the evidence kept?
	Update the position of History every term. Rank on scale 1-10
Use Orange Autumn, Green Spring, Yellow  Summer, write year in the box
	Un-aware
not in place
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Focus for term/ year

	
	Roles/responsibilities of a Subject Leader Do you have a job description?
	
	
	
	
	
	
	
	
	
	
	
	

	
	Subject Leader’s up to date file & policy linked to marking policy etc.
	
	
	
	
	
	
	
	
	
	
	
	

	
	Awareness Ofsted 2015 framework, History for All and  Prof. Dev’t materials 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Join the HA to keep up to date with subject/curriculum developments 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Action Plan for Subject Improvement -clearly identified  improvement  targets  
	
	
	
	
	
	
	
	
	
	
	
	

	
	Promotes  high quality displays, use of quality resources & living history visits
	
	
	
	
	
	
	
	
	
	
	
	

	
	Effectiveness of leadership and management 
	
	
	
	
	
	
	
	
	
	
	
	

	
	CPD for subject leader    Dedicated time for subject development
	
	
	
	
	
	
	
	
	
	
	
	

	
	High expectations for what all children can achieve,  narrows any gaps.
	
	
	
	
	
	
	
	
	
	
	
	

	
	All staff aware of Action Plan, high expectations for all & ambitious vision
	
	
	
	
	
	
	
	
	
	
	
	

	
	Rigorous CPD  to improve staff practice, teaching, learning & assessment 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Successfully plan and manage learning programmes, ensuring breadth/depth & relevance meets statutory requirements and interests of the children. 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Promote equality/diversity/British values.    Prevent radicalisation &extremism 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Robust self-assessment/account of users’ views for sustainable improvement 
	
	
	
	
	
	
	
	
	
	
	
	

	
	 Quality of teaching, learning & assessment (without levels)

	
	
	
	
	
	
	
	
	
	
	
	

	
	Scheme of work in place including long term overview of new N.C.
	
	
	
	
	
	
	
	
	
	
	
	

	
	Creative maths links/ writing across the curriculum identified in planning
	
	
	
	
	
	
	
	
	
	
	
	

	
	Adequate time allocations for the subject specific skills to be developed
	
	
	
	
	
	
	
	
	
	
	
	

	
	Medium term plans with clear progression, pupil led questions/ enquiry
	
	
	
	
	
	
	
	
	
	
	
	

	
	Common short term planning format  which shows differentiation
	
	
	
	
	
	
	
	
	
	
	
	

	
	Consistently high expectations of what each child or learner can achieve 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Effective, manageable processes to monitor/record all children’s progress starting from what they already know/can do and how to improve.   
	
	
	
	
	
	
	
	
	
	
	
	

	
	Staff have relevant subject knowledge - communicated well to learners 
	
	
	
	
	
	
	
	
	
	
	
	

	
	 Personal development, behaviour and welfare     (How to keep safe)

	
	
	
	
	
	
	
	
	
	
	
	

	
	How to be a successful learner, contribute to wider society/life in Britain 
	
	
	
	
	
	
	
	
	
	
	
	

	
	 Outcomes for children and learners. 
 (Are all children challenged?)
	
	
	
	
	
	
	
	
	
	
	
	

	
	All progress well & achieve or exceed standards expected for their age     
	
	
	
	
	
	
	
	
	
	
	
	

	
	History inspires pupil’s curiosity. Children enjoy history/take pride in work 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Promoting Subject Improvement- Monitoring, Evaluation and Review
	
	
	
	
	
	
	
	
	
	
	
	

	
	How well are we doing?  Regular opportunity for  scrutiny  of children’s work 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Teachers’ planning regularly monitored/ Lesson observations if appropriate
	
	
	
	
	
	
	
	
	
	
	
	

	
	Feedback provided to staff on monitoring/ book scrutiny 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Portfolio: annotated children’s work/ photos of high quality display/planning 
	
	
	
	
	
	
	
	
	
	
	
	

	
	Opportunities in staff meetings for all staff to moderate and share work
	
	
	
	
	
	
	
	
	
	
	
	

	
	Identifying Priorities SL has clear view strengths/areas for improvement
	
	
	
	
	
	
	
	
	
	
	
	

	
	Standard for Professional Development July 2016 supports teachers 
	
	
	
	
	
	
	
	
	
	
	
	

	
	School Ofsted key issues/implications identified (where relevant to History)
	
	
	
	
	
	
	
	
	
	
	
	

	
	Progress on Ofsted/new N.C. issues Chronology/interpretation/British values
	
	
	
	
	
	
	
	
	
	
	
	

	
	SL knows actions needed to improve/opportunities to monitor impact
	
	
	
	
	
	
	
	
	
	
	
	


Subject Leader’s Audit for History   Contact christrevor@histgeog.org.uk for further support/ guidance on how to use. 
